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Anotace

Cilem bakalatské préce je priblizit, jak vnimaji partnerky pracovnich migrantt - expatriotd
situaci dlouhodobého piesunu do jiné zemé, ve které zpravidla nemohou byt profesné ¢inné
nebo jsou jejich mozZnosti uplatnéni na trhu prace problematicke. Teoreticka ¢ast textu se
zabyva problematikou pracovni migrace, akultura¢niho procesu a otazkou profesni identity.
Vyzkumn@ ¢ast prace nastinuje formou kvalitativni vyzkumné sondy nahled na situaci
partnerek pracovnich migrantt a ptiblizuje vyrovnavaci strategie se ztizenou moznosti
profesniho uplatnéni. Vyzkumna sonda se opira o analyzu polostrukturovanych narativnich
rozhovoru s péti participantkami. K analyze dat byla vyuZita interpretativni
fenomenologicka analyza. V zavéru prace autorka uvadi navrhy moznych intervenénich

programi pro danou cilovou skupinu.
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Abstract:

The study examined the self-realization of international company transferee spouses when
they decide to follow the transferee on overseas assignments. It explores how spouses feel
in the situation not being able to follow their professional career. While the working
partners are busy with building their career, their spouses have to define theirs daily
structure by themselves every time again when their change an international location. Just
exactly due to the often relocation falls hard to find any suitable work or professional
activity to make their life meaningful. The study is based on five semi-structured interviews
analysed by the IPA methodology.

Key words: working migration, adaptation, expatriates spouse, working opportunities, self-
realization.
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V4 v 7/

|. Teoreticka Cast

Uvod

Vlivem globalizace pracuje v souc¢asné dobé na svété 105 miliont lidi v jiné zemi, neZ je
zemé jejich puvodu (IOM, 2014). Cast tohoto poétu piedstavuji také migranti, ktefi se
pfesouvaji v ramci budovani své profesni Kkariéry. Jedinec, ktery je vhodny, nebo zraly
k pfesunu, je na své profesni draze vétsinou pied vrcholem, a vice nez polovina takovych

zaméstnanct UZ M4 rodinu, kterou ve vétsing piipadu berou s sebou (ALI aj., 2003).

V kontextu problematiky relokace pracovnikti pfes hranice stati, je pro mne zajimava
otdzka rodinnych pfislusniki, konkrétné manzelek vyslanych pracovnikt, které jsou
z pohledu relokujici spole¢nosti v pasivni roli, a pocita se s tim, Ze se situaci pfizpasobi.
Zatimco zaméstnani Zivitelé rodin musi ¢elit zodpovédnostem a tlaku vychézejicimu
z jejich nového pracovniho postaveni, partnerky, zabezpecujici doméacnost, jsou nuceny
definovat si své poslani, svou roli, noveé. Pokud byly ve svém domacim prostiedi zvyklé

budovat profesni drahu, mtize pro né byt nova situace naro¢néjsi, nez se na prvni pohled

zda.

Piedkladana bakalaiska prace je predevsim praci empirickou. V ¢eském kontextu, ale i
v kontextu zahrani¢ni odborné literatury, je téma partnert ¢i partnerek tzv. pracovnich
migranti a jejich uplatnéni ¢i problému, se kterymi se potykaji, pojednavano ziidka.
Z tohoto duvodu je v préci kladen daraz na provedeni kvalitativni vyzkumné sondy, ktera je
prostfedkem, jak zmapovat situaci lidi, kteti se ocitnou v jiné zemi a pokousi se Zit sviij

Zivot dal.

V prvni kapitole bakalatské prace je popsana problematika pracovni migrace a pozornost je
vénovana zvlasté skupiné migrantl tzv. expatriotim. Druha kapitola se zabyva vztahem
akulturace a stresu. Ve tieti kapitole je tematizovana problematika profesni identity a
pracovniho uplatnéni partneri expatriott a moznych osobnich ztrat v tomto kontextu.

Ctvrta kapitola predstavuje dvé teoretické koncepce, které problematiku seberealizace



uvad¢ji do SirSiho kontextu. Patd kapitola se dotyka copingovych strategii v otazce

seberealizace a uplatnéni.

Empirickou ¢ast prace predstavuje kvalitativni vyzkumna sonda zamétena na zmapovani
prozivani a chovani partnerek expatrioti V situaci relokace do cizi zemé.  Pét
polostrukturovanych narativnich rozhovora bylo analyzovadno za pomoci interpretativni

fenomenologické analyzy.

V ramci bakalaiské prace se zabyvam téZ otazkou, jakou roli by mohla sehrat socialni prace
a jeji metody v pomoci skupiné partnerek relokovanych zaméstnancu (kapitola 8). V ramci

pomoci dané cilové skupiné navrhuji mozné podoby interven¢nich ,,programa‘.

1 Pracovni migrace

Migrace, neboli prostorové piemist'ovani jedinct pies hranice je znama lidstvu od pradavna
a podle RYSTADA, je lépe ji chépat jako trvajici fenomén k lidstvu nalezici, nez jako
ptechodny pohyb lidi z mista na misto (RYSTAD, 1992). Migrace se jako téma objevuje
v neséetnych studiich v socialnich i humanitnich védach a vedle obort, které zkoumaji
pti¢iny a vliv migrace z pohledu spole¢nosti se objevuji i studie zabyvajici se migraci
v souvislosti s fyzickym a duSevnim zdravim migrantt. Je prokazano, Ze migrace je jednim
z neoddiskutovatelnych stres faktort, majici vliv na mentalni stav ¢lovéka (MARLINOVA;
2011; BHUGRA a GUPTA, 2011). Pracovni migrace pak zuZuje toto téma na pohyb osob
za ucelem nalezeni prace a ekonomického vydélku. VéEtsina ekonomickych teorii vysvétluje
ekonomickou migraci osob z pohledu pull-push faktoru, které se velmi zjednodusené daji
shrnout tak, Ze obyvatelé regiont s niz8§im HDP se stéhuji do oblasti zemi s vy$§im HDP za
praci. Tento koncept je zcela jisté zasadni pro porozuméni zakladnich pii¢in pracovni
migrace a to, Ze urcité faktory migranty nuti opustit misto (push), nebo jiné je pobizeji se
do uréitétho mista ptistéhovat (pull). Teoreticky nahled bych jest¢ doplnila teorii
vysvétlujici ekonomické aktivity dualniho pracovniho trhu. Pracovni trh je podle této teorie
mozné rozdé¢lit na dvé ¢asti a to na primarni pracovni trh, ktery je stabilni a zaméstnava
vysoce kvalifikované odborniky a na sekundarni sektor, ktery je velice proménlivy,
charakteristicky kratce trvajicimi pracovnimi vztahy, definovan vysokou fluktuaci a ten

zaméstnava nekvalifikovanou pracovni silu (PIORRE, 1970). Dualni i sekundarni pracovni
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trh je moZné najit napii¢ oblastmi, nehled¢ na vySku HDP stati. Expatrioté, jako experti,

nebo vysoci manazeti podle této teorie, patii k migrantam priméarniho pracovniho trhu.

1.1 Expatrioté - Vyslani zaméstnanci

Z&sadni pojem pro tuto préci je expatriot ve vyznamu: vyslany zaméstnanec (anglicky:
expatriate, sojourner). V textu prace je pouzivan pojem ,expatriot”, které se Vv literatuie
bézné objevuje jako technicky termin (MORAVCOVA, 2008; ALI aj., 2003; PARFITT,
2013). Jedna se 0 zaméstnance vyslaného uréitou spole¢nosti, ktery Zije v hostitelské zemi
po dobu ur¢itou, od nékolika mésict do nékolika let, vétsinou 2-3 roky, za tcelem vykonu
prace (MORAVCOVA, 2008) a lisi se od ostatnich pracovnich migranti — napf. tzv.
gastarbeitru tim, Ze v jedné destinaci pobyva jen docasn¢, a podle potieby je pozdéji
presunut na jiné misto do jiné lokality, ktera mize byt opét — podle potieby na jiném
kontinentu. Pfesun se odehrava v ramci politiky rozvoje lidskych zdroju s uvedenim jejich
preferenci urcitych regiond, nebo zamitnutim potencialné, pro rodinu nevhodnych lokalit
v planech profesniho rozvoje. Jedinec je vyslan svou matefskou organizaci do pobocky
Vv jiné zemi, s potvrzenou pracovni smlouvou a zatizenym pracovni mistem. Dilezité je, Ze
se zamé&stnanec pro tento krok vramci planovani své kariéry rozhoduje dobrovolné a
iniciativné s riznymi divody jako touha po dobrodruZstvi, posun v kariéie, Zivotni zména,
finan¢ni vyhody, rodinné divody (SELMER a LAURING, 2012), riziko pieruseni
pracovniho vyslani ze strany se sniZuje, pokud o ptesunu spolurozhoduje také jeho rodina
cestujici spolu s nim (BUSSIN, 2015).

1.2 Pritbéh procesu pracovni migrace u expatrioti

V nésledujicich fadcich je popsan podle mozny pribéh pracovni migrace u vybraného typu
pracovnikti — text vychazi z BUSSINA a zkuSenosti autorky textu (autorka si uvédomuje,
Ze jeji vlastni zkuSenosti pravdépodobné nejsou univerzalné platne, nicméné jejich sdilenim
s expatrioty si potvrdila, Ze niZze popsany prib&h procesu je do velké miry typicky).
Hlavnim rysem je, Ze se ¢asto nejedna o jednorazovy odchod s jednou cilovou destinaci, ale

0 pfijmuti migra¢niho Zivotniho stylu.

Prvotnimu za hranice mnohdy ptedchazi jiz rozhodnuti u¢inéna nékolik i let pfedem, coz

znamend rozhodnuti pracovat pro globalné fungujici spole¢nost, ktera své zaméstnance
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relokuje pies hranice statnich celkt. Takové rozhodnuti maze stavajici zaméstnanec udélat
jiZz v dobé& po ukonéeni studii a se svou postupujici kariérou se blizi momentu, kdy bude
jeho kvalifikace ve své mateiské lokalité naplnéna a pro zaméstnavatele bude Zadouci, aby

nabral nové zkuSenosti v jiné destinaci.

Definitivnimu rozhodnuti o pfesunu zaméstnance do jiné lokace predchazi rozhovor o
kariérnich cilech, pfi kterém je téma moznosti a ochoty vycestovat, dikladné diskutovano
s vedenim spole¢nosti. S ohledem na vysoké néklady takového piesunu — zvlaste pokud se
jednd o piesun celé rodiny — je dalezité, aby si zaméstnanec byl naprosto jisty, Ze rodina
presun nejen zvladne, ale bude schopna absolvovat i ptesuny dalSi. Piedpokladem je
oteviena komunikace ohledné moznych tézkosti v relokaci a v rodiné. Podstatné otazky se
tykaji zdravotniho stavu a také psychické aktudlni pfipravenosti rodiny opustit stavajici
misto pobytu. Je tedy nezbytné nutné, aby si vSichni ¢lenové rodiny byli jisti, Ze

rv v

mezindrodni pfesun jim pfinasi prevazné benefity.

Mezi bézné naklady, které spole¢nost relokované rodiné hradi muze napiiklad patfit:
vyst¢hovani a zabaleni veSkerého vybaveni, které rodina potfebuje s sebou, Uhrada
Skolného mezinérodni 3kol pro v3echny déti relokovaného, sluzby relokaéni agentury:
hledani ubytovéni, vyfizeni viza pro rodinné piislusniky, jazykovée kurzy pro oba partnery,
zapuj¢eni automobilu na pocatecni fazi, piispévek na mésicni najem. PieruSenim

mezinarodni mise z davodu nespokojenosti partnera, by tak vznikly neZzadouci naklady.

Téma mozného presunu je v rodindch kandidatt velmi vyznamné, rodina se spole¢né na
tuto moznost pripravuje roky a zaméstnavatelé jsou citlivi na nejasna nebo mlhava
vyjadieni ohledné moznych planovanych ptesund. Prerusena mise je vzdy skvrna na
profesni draze, mozné selhani managementu, ktery nebyl schopen pracovnika dostate¢né
ptipravit a demotivujici prvek v planovani mezinarodni Kkariéry pro ostatni zaméstnance,

¢emuz chce zaméstnavatel v kazdém piipadé predejit.

Zaméstnanec M& mozZnost vyloucit nékteré destinace, do kterych by za Zadnych podminek
nechtél byt relokovan, obecné vSak plati, Ze ¢im vice destinaci vyloué¢i, tim méné

prilezitosti pro n¢j vznika. Konkrétni nabidku zahrani¢ni mise mize zaméstnanec vZdy

vvvvv

N&vrh nového mista v zahrani¢i piichazi vétSinou nékolik tydni pted piesunem.
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V piipadech, kdy rodina jiZ v zahrani¢i relokovana je, moznost setrvat na stavajicim misté,

prakticky neexistuje, jedinou variantou je pferuseni mise a ukonceni pracovniho kontraktu.

Navrh managementu k dal$i cilené relokaci by mél zaméstnanec konzultovat s rodinnymi
ptislusniky, schopnymi se na rozhodovani podilet a na nabidku odpovédét v fadu nékolika
dnd. Jakmile se rodina rozhodne, za¢ina piiprava na stéhovani. UZ v této fazi si partner/-ka
mize zjistovat zcela konkrétni informace, co se tykaji jeho/jejich moZnosti uplatnéni, nebo

denni naplné v dalSim misté.

1.3 Partneri a partnerky expatriotii

Partnefi expatriota jsou v popularni literatufe, na internetovych ,,blozich” nebo nékdy i
v odbornych textech oznacovani jako: expatriate spouses nebo také trailing spouses. Vyraz
trailing spouse byl poprvé pouzZit vroce 1981 ve Wall Street Journal v ¢lanku o
problematice duélni kariéry — tedy v migraci para, kde oba maji profesné silnou pozici, ale
migruji jen kvali pracovni ptilezitosti jednoho z paru (BRALOVE, 1981). Trailing spouse
(trailing = vlajici) je ten z partnert, ktery pouze nésleduje zaméstnaného manzela/-1ku,
nebo partnera/-rku. Oznaceni trefné postihuje pasivni nasledovani bez vlastniho uplatnéni
na trhu prace. Internetové diskuse a blogy se tomuto oznaceni v souc¢asné dob¢ jiZ vyhybaji
(napiiklad: Thriving Abroad?).

Expatrioté tvoti svou vlastni subkulturu, ktera je ve spojeni pies socidlni media. Existuji
blogy, internetové stranky, svepomocné skupiny a servisni spole¢nosti zaméfené na
potieby, které z nutnosti relokace expatrioti vyplyvaji. Tim, Ze se jedna o finan¢né solidné
zajiSténou skupinu, muze se na prvni pohled zdat, Ze pro socialni préci v jejich kontextu

neni misto.

2 Akulturacni proces

Zakladni charakteristiky expatrioti mohou byt podle GARTNERA vytydeny ¢asovou a
prostorovou dimenzi pfesunu, jinymi slovy: stéhovanim ptes hranice narodnich kultur a
délkou pobytu v jednotlivych destinacich (GARTNER, 2011).

1 Thriving Abroad je skupina propagujici optimisticky pohled na migraci expatrioti ptisobici v globalni
komunité partnert expatriotil, vyuzivajici Twitter, Facebook k rozsirovani hesel, Zivotnich mott a
¢lankd.
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Hovoiime-li 0 migraci v oblasti antropologie, nemtzeme se obejit bez vymezeni pojmu
kultura, akulturace a adaptace. Podle TROPENAARSE a HAMPDEN-TURNERA, je
kultura ,,vzorcem®, a jeho podstata je souhrnem spole¢né nabytych znalosti a védomosti a
jehoz prostrednictvim chapeme naSe kazdodenni zkuSenosti a jemu ptizpusobujeme nase
chovani (TROPENAARS a HAMPDEN-TURNER, 1998, s.32).

Stéhovani je jednou z Zivotnich zmén, kterd na ¢lovéka klade zatéz v podobé vyrovnavani
se s opusténim sveho domova, svého prostiedi, sveho Zivotniho stylu a poté adaptovani se
na nové podminky (PALINKAS, 1982). Pokud se migrace d&je ptes hranice kultur, mtze
ptinaset také otieseni vlastni identity, a jistoty, které jsou napojeny na okoli, ve kterém
jsme socializovani. Takovy typ zmén, které vznikaji v dusledku interakce, nebo dokonce
konfrontace riznych kultur je oznacovan jako akultura¢ni proces (GUDYKUNST, 2005)
nebo dokonce jako kulturni Sok (HOFSTEDE, 1997). Pravé proto, Ze se jednd o proces,
muze trvat nékolik mésicu i let, nez si jedinec na danou kulturu zvykne a adaptuje se.
V tomto procesu jde o to, Ze naSe mentélni naprogramovani (,,mental software®) je sloZzené
z hodnot, uloZenych béhem celého individualniho vyvoje jedince a je vytvareno uZz od
détstvi. V bézné komunikaci pak pouzivame zcela piirozené fragmenty tohoto softwaru,
které vycuhuji jako $picky ponofenych ledovci, pro cizince nelogické, nerozpoznatelné a
nepochopitelné. Konfrontace stimto nezndmych prostiedim pak muze vyvolat zmateni,
staZzeni se k sob&, a spusténi obrannych mechanismt k uhdjeni vlastniho hodnotového
svéta. Podle akultura¢nich teorii je nejvyssi hladina stresu v pocateénich stadiich imigrace,
kdy se imigrant jest¢ v novém prostifedi neusadil (HOFSTEDE, 1997; GUDYKUNST,
2005). K dusevni stabilit¢ migranta ptispiva jeho schopnost se adaptovat na nové prostiedi
a podminky a to v pfipadé expatriot, vysilanych na kratkodobé pobyty, nemusi byt
adaptace na mistni kulturu, ale pravé na situaci zmény, aniz by lokalni kultura pfilis do

jejich Zivota zasahovala.

Specifikum expatriott, je jednak jejich posouvani z mista na misto, a poté vysoky stupen
nejistoty v tom, jak dlouho na uré¢itém misté nakonec doopravdy setrvaji. Tato nejistota je
pro mnoho partnert a jejich motivaci k adaptaci v misté klicova. Nestalost prostedi, ve
kterém se pohybuji, ma vliv na dulezité aspekty jejich Zivota jako je: pocit domova, sit’
blizkych a pratel, na udrZeni nebo vyrovndvani zmén vlastni identity. Predevsim vSak pro
mnohé znamend zcela jiny piistup Kk akulturaci, jelikoZ nemaji motivaci “zapustit kofeny”,
nebo si tvofit hlubsi citové vazby k mistu, které budou brzy zase opoustét. Stejné tak nema

smysl se ucit jazyk, ktery v piisti destinaci uz nebudou potiebovat (BRASEBY, 2010).
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Tento fakt ztézuje jak adaptaci samotnou, tak hledani profesniho uplatnéni v jakékoliv
destinaci. Jak se v takové situaci citi lidé, kteti si zakladaji na sve schopnosti uplatnit se na

pracovnim trhu, nebo je pozice, které pracovné dosahli, soucasti jejich identity?

3 Profesni identita a uplatnéni partneru

Identita je vysoce abstraktni pojem, ktery se objevuje v mnohych teoriich i oborech.
Vétsina konceptd se shoduje v tom, Ze identita je néco jako autentické byti, byti v pravdé
k sobé (MARIKOVA aj. 1996, s.32). Identita se tvoii zpravidla v obdobi dospivani jako
osobnostni profil, ve kterém se ¢lovek bude citit dobie a svtij. V humanistické psychologii

je tento pojem dokonce spojen se snahou o seberealizaci - ¢lovék se snazi byt, tim, ¢im je.

Dilezitou soucasti osobni identity, je pro mnoho partnera vysilanych zaméstnanci, jejich
profesni identita a pracovni uplatnéni odpovidajici jejich kvalifikaci. V dusledku jde o
naplnéni potieby statusu rovnopravnosti, nebo finan¢ni nezavislosti a tim i osobni svobody
vedle svého partnera (BRASEBY, 2010). Placené zaméstnani je zdrojem obZivy, ale také
zdrojem seberealizace, zdrojem uspokojeni ctizadosti a sebelcty. NemoZnost vykonavat
svou profesi, miuze byt pro n¢které jedince, ktefi maji svou profesni a osobni identitu Uzce
spjatou, nepiijemné. Nabizi se spojeni s fenoménem dlouhodobé nezaméstnanosti vysoce
kvalifikovanych jedincti, kde nemozZnost profesniho uplatnéni s sebou piinasi mimo
dusledkt ekonomickych také napéti v roding, zhorSeni interpersonalnich vztahu, ale také
zhorSeni télesného i duevniho zdravi (MALINDOVA, 2011). Partnefi expatrioti sice
nemusi fesit zakladni otazku obstarani obZivy a bydleni, nicméné museji v této souvislosti
Celit takovym vnitinim tlakim jako je redefinovani vlastni identity, nebo pocitu tzv.

2%

presunu t&zisté kontroly nad svym Zivotem.

Zvlasté v prvni fazi pobytu vyplyva ze situace, Ze chod domacnosti, podporu déti ve Skole
atd., zajistuje doprovazejici partner. Také neni vzdy mozné, aby byl zaméstnan, nebo si
okamzité naSel své uplatnéni. P¥i¢iny nemoznosti vykondvat svou profesi mohou byt, jak
na stran¢ imigranta - jako neschopnost vnitini mobilizace a adaptace, nebo nedostatecna
schopnost navazovat kontakty s okolim, nizka motivace k u¢eni mistniho jazyka (ALI aj.,
2003), tak to mohou byt piekazky na strané hostujici kultury - jako: nemoznost ziskat
pracovni povoleni, neznalost mistniho jazyka, ne-uznatelnost vzdé¢lani, nedostatek

pracovnich ptilezitosti, kulturni rozdily, nebo prioritu v zaméstnavani maji ob¢ané hostujici
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zem¢, nedostatek dovednosti, které mohou byt v dané kultufe uplatnény, nebo nedostatek
Casu, vzhledem ke kratkému trvani pobytu (PARFITT, 2013). Zaroven je v souc¢asné dobé
pro mnoho lidi stfedni tiidy jejich vlastni identita spojena se zaméstnanim, profesni pozici a
postavenim ve spole¢nosti. Také pravé pii seznamovani prvni otazky cili na profesni nebo

pracovni zatazeni: Kde pracujete? Cim se Zivite?

Placené zaméstnani zajiStuje nejen spoleCensky status, ale také pocit nezavislosti na
druhych - jako v mladi rodice, nebo partner. A samoziejmé pro partnera, ktery piestane
vydélavat, maze tato situace znamenat také ztrdtu pocitu osobni svobody (McNULTY,
2012).

V nésledujicich odstavcich nastinuji dvé oblasti duSevniho konfliktu cilové skupiny.
Zaméfeni na tyto dva aspekty jist¢ neni definitivnim vyctem vSech zmén, které partnefi
expatriott mohou pocit'ovat, ale z mého pohledu jsou pravé tyto dvé pro danou skupinu

specifické.

3.1 Ztrata pocitu kontroly nad svym osudem

Partnefi, kteti byli zvykli na svij vlastni staly pfijem, okruh zndmych, seberealizaci, jsou
najednou konfrontovani s jinym modelem, ve kterém jeden z partnert rodinu zabezpecuje
finan¢né a druhy se plné stard o chod domacnosti. Takové uspofadani mtize byt pro nékteré
zcela nové potiebuji se s nim vyrovnat. Pocit, ktery tuto zménu mize doprovazet, je mimo
jiné pocit ztraty své vlastni nezavislosti, ztratu pratel, rodinnych vazeb a svého
spole¢enského statusu (BRASEBY, 2010), a zaroven existencionalni Uzkost vyplyvajici ze
ztraty kontroly nad svym vlastnim osudem. Pro partnery, ktefi byli zvykli zit
v rovnocenném manzelstvi/partnerstvi, kde méli pravo spolurozhodovat, byva tato situace
nova a mnohem naro¢né&jsi. Se souhlasem Kk vycestovani se vlastné dostavaji do zavislosti
na rozhodnuti spole¢nosti, ktera diive rozhodovala pouze o osudu zaméstnaného
manzela/manzelky. Nemohou ovlivnit jak dlouho v lokalité ztstanou, kde a na jak dlouho
bude dalSi pusobiste, jak “zavas” informaci 0 st€éhovani dostanou - ta vétSinou piichazi
nékolik tydni pied dalSim piesunem. Jejich pobyt a vizum je navdzéno na vizum partnera,
takZe v piipad¢ nemoci, smrti, rozvodu, musi destinaci opustit, byt’ si tam pravé vybudovali
zazemi, pratele, nebo tfeba rozjeli své vlastni podnikani (BRASEBY, 2010). V socialni

2%

psychologii je tento stav také popisovan jako ptesun téziste¢ kontroly, nebo jesté lépe -

vvvvvvvv

ztrdta vnitiniho t€zisté kontroly. Tézisté kontroly (locus of control) je konstrukt, ktery
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vychazi z toho, Ze jedinec véii, Ze je schopen udalosti kolem sebe fidit vlastnim ptic¢inénim
vn&j§imi vlivy (vng&jsi tézisté kontroly). Vyzkum Judith RODINOVE a Ellen
LANGEROVE z roku 1977 potvrdil, Ze existuje pfiméa uméra mezi mirou pocitu svobody a
odpovédnosti a zdravotnim stavem. Lidé, kteti véfi ve vlastni odpovédnost za to, co se jim
v zivoté déje, veti Ze svou situaci maji v rukou a mohou spolurozhodovat, jsou dusevné i
télesné zdravéjsi (RODINOVA a LANGEROVA, 1977).

3.2 NarusSeni pocitu vlastni identity

Partnefi, ktefi pted vyslanim jsou v domécnosti a staraji se o déti, nemusi pocit'ovat v této
oblasti tak markantni zménu. Pokud je v3ak identita jedince opiena 0 jeho profesni identitu
a tato ¢ast z néjakych dtvodi nemuze byt naplnéna, musi ¢lovék nutné zaZivat pocit, Ze
neni sdm sebou. Poté, co se piesunuli z mista, kde m¢li své pracovni a spolecenské pozice,
jsou najednou jen “Zeny v doméacnosti”, nebo “manzelky expatriota” (,trailing spouse*).
Tim vice, pokud pochazeji z genderové ,,korektniho* prostredi a dostanou se do destinaci,
kde Zeny nejsou posuzovany jako plnohodnotny partner k jednani. Podle studie Anne
BRASEBY, vice nez polovina participantek, které vinou relokace do zahrani¢i pfisly o
pracovni pozici, udava, Ze tato zména naruSila jejich profesni identitu a to dokonce i
v ptipadech, kdy si tuto zménu do své profesni drahy né&jak zakomponovali. Realita byla
prekvapivé odliSna predstavam. Jedna z participantek vyzkumu popisuje, Ze se citi jako
v situaci, kterou naposledy zazivala, kdyZ bydlela s rodici, tedy ve vyvoji identity jakoby v
regresi v zavislé roli adolescenta. Verbaln¢ byla zavislost ziejma také v komunikaci
s participanty studie: nevydélavajici partneti/-rky hovoii 0 “jeho penézich” ptipadné “jejich
penézich”, tedy ne o rodinnych penézich, jak by se dalo o¢ekavat (BRASEBY, 2010).

4 Teoretické koncepce sebeuskuteénéni a hledani smyslu Zivota

Pohled na problematiku nezaméstnanych partnerti expatrioti nabizi nékolik moznych
teoretickych koncepci. Teorie vysvétlujicich adaptaci a integraci imigrantd jsou zaméfené
spiSe na dlouhodobé usazené migranty, u kterych podminka duSevni pohody je pfijeti
mistni kultury a integrace (GUDYKUNST, 2005; HOFSTEDE 1997). Tyto teorie vSak

pravé ptipady mentalni vyrovnanosti partneri expatrioti vysvétluji jen z ¢asti, a to sice

17



proto, Ze cilem vétSiny expatrioti neni usazeni se v nové kultuie. Teorie vysvétlujici stres a
reakce ¢loveéka na zménu nepostihuji zcela stres vychazejici z frustrace vlivem necinnosti
nebo ztraty smyslu. Zivotni situaci, s niz se partnerky a partneii expatriott setkavaji, Ize
vhodné¢ vystihnout napiiklad za pomoci teorii potieb Abrahama Maslowa ¢i prizmatem

existencialn¢ ladéného sméru logopedie Viktora E. Frankla.

4.1 Teorie potieb — Abraham Maslow

MASLOWA teorie motivace a hierarchie potieb vysvétluje lidské potieby v pyramidové
bezpeli, potieba lasky a sounaleZitosti, potieba uznani. Pyramida kon¢i vrcholem tzv.

existen¢nich potieb jako: potieba seberealizace a sebetranscendence (MASLOW, 1943).

Pravé v piipadé pracovnich vyslanci piedpokladame, Ze fyziologické potieby jsou dobie
naplnény a potieby bezpeci, lasky a sounaleZitosti predstavuji pro tuto préci individualni
kategorie, které vyzkum nezahrnuje. V kontextu prace mne zajimalo, jakym zpisobem

jsou napliovany u cilové skupiny potieby spolec¢enského uznani a seberealizace.

MASLOW piedpoklada, Ze ¢lovék napliuje Kategorie potieb postupné: nejprve
fyziologické a ty kdyZ jsou pokryty nésleduji potfeby bezpe¢i a lasky a tak dale az
k poslednimu stupni (MASLOW, 1943).

4.2 Existencionalni analyza - Viktor Frankl

Domnivam se, Ze existencialni analyza jako filozoficko-antropologicky zaklad logoterapie
Viktora Frankla, velmi dobie Maslowu teorii potieb dopliuje a to tim, Ze ke konceptu
pyramidy, ve které je tieba nejprve doplnit potieby zakladni a posléze existenéni, piidava
dimenzi smysluplnosti, ktera prostupuje i zakladni stupen potieb. Tato dimenze tvrdi, Ze
pro Clovéka i pies fyzické stradani je smysluplnost jeho existence zéakladni nutnosti.
FRANKL vychazel ze svych zkuSenosti z koncentra¢niho tabora, kde i ptes absolutni
zanedbani zéakladnich potieb vidél, Ze pro preziti ¢lovéka je jeho pocit duchovni

naplnénosti v nalezeni smyslu klicovy (FRANKL, 2012).

Pro vysvétleni stavu, kdy se ¢lovék nachazi v situaci bez zaneprazdnéni ducha, bez vyssiho

cile nebo naplnéni, mi tento koncept ptisel vhodny. Zakladnim pilifem je pozorovani
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Clovéka jako bytosti tii dimenzi: fyziologicke, psychologické a duchovni. VSechny tii
slozky ¢loveéka jsou stejné dulezité a ze ztrdty naplnéni jedné nebo druhé se vytvari
nerovnovaha, ktera ovliviiuje i zbyvajici ¢asti. Domnivam se, Ze pro tuto praci je vsak
nejpodstatnéjsi podtrhnout duchovni dimenzi, ktera v pojeti FRANKLA znamena vuli
Clovéka hledat a nachdzet smysl svého byti. Duchovni (nooické) v tomto vykladu neni
synonymem pro naboZenské, nebo spiritudlni, nybrZz naplnéné smyslem, hodnotami
(FRANKL, 2012). Podle n¢j, ¢lovek neni st'asten ve stavu bez napéti, ale ve stavu, kdy o
néco usiluje, kdyZ méa cil a o ten zapasi. Idealni tedy neni homeostaza, ale duchovni
dynamika (LUKASOVA, 1997). Logoterapie byla vyvinuta jako néstroj k léceni
nootickych neurotickych poruch, vychazejicich z existencionalni frustrace, tedy z frustrace

ze ztraty smyslu, hodnot a motivace o0 néco usilovat.

5 Copingové strategie vedouci k sebeuplatnéni

Sebeuplatnéni, seberealizace a smysl svého konani jsou podminkou zdravého mentélniho
fungovani ¢loveka. K seberealizaci vedou rtizné cesty a kazdy ¢lovek si nachazi svou cestu
a svij zpusob jak ke smyslu sveho byti dospét. V praci piedstavuji hledani smyslu a
seberealizaci Zen, které byly pied vyslanim do zahrani¢i profesné aktivni, nebo se na svou
profesni drahu piipravovaly. V jejich situaci, ktera se lisi od situace Zen v domacnosti
V misté usazenych, je potieba hledat jiné strategie a pouZit vlastni zdroje tvofivosti, oteviit
se Sancim, které na jednu stranu mohou znamenat ztratu — tfeba finan¢niho piijmu, ale na
druhou stranu pfinaseji neCekané moznosti. Takova je napiiklad prace pro rizné nadace,
neziskové organizace, nebo prace nezavisla na misté ptechodného pobytu. Pracovni mista,
nebo prilezitosti, ve kterych mohou vyuZit své kli¢ové dovednosti a schopnosti jako
komunikativnost, talent k psani, finanéni gramotnost, zkuSenosti z obchodni sféry za cenu

toho, Ze nebudou finanén¢ odménény a jejich kariéra nebude piimocara, ale mohou ziskat

vvvvvv

6 Shrnuti teoretické Casti bakalarské prace

Problematika, kterou popisuji upozorfiuje na novou oblast pracovni migrace, na které je
zajimave, Ze ackoliv vychazi z velice pokrokovych schémat budoucnosti - hranice statu a
kultur nejsou piekazkou budovani kariéry, na druhé stran¢ stale pocita s podporou

rodinnych ptislusniki. Pro jedince, jejichZ sebehodnota se odviji od mozZnosti profesniho
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uplatnéni, mtize odloZeni své profese piedstavovat mentélni zatéz, stejné jako fakt, Ze se
svym vlastnim pfimym pfi¢inénim nepodili na rodinném rozpoétu. Zde je dulezité si
uvédomit, Ze v podminkéach, které rodina pii takovém zptisobu Zivota méa - na jedne strané
dostate¢né finanéni zdroje, komfortni materidlni zadzemi, ale na druhé nejistotu v délce
trvani mise a nejistotu ohledné dalSiho pusobisté, je potieba vynaloZit jiné copingoveé

strategie, neZ jaké byly v domécim prostiedi u¢inné.
Psycho-socialni koncepty, které tuto praci podporuji jsou z oblasti humanistické

psychologie: Teorie motivaci a potiteb od Abrahama Maslowa, existencialni analyza a
logoterapeuticky ptistup od Viktora Frankla.
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Il. Vyzkumna cast

Nékolik slov uvodem

Vyzkumnéd sonda je zaméfena na porozuméni prozivani, chovani a mySleni partnerek
expatriotd (pracovnich migrantu), které se ocitnou v situaci, v niz bud’ nemohou vykonavat
svou puvodni profesi ¢i je jejich seberealizace zna¢né problematicka. Porozuméni situaci
participantek by mohlo napfiklad pfispét k navrzeni ,,adaptacnich strategii* pro situace

pracovni relokace, interven¢nich programi atp.

Piedporozuméni zkoumané problematice

V rdmci  kvalitativni vyzkumné sondy je Zadouci reflektovat nahled vyzkumnika na
zkoumanou problematiku, nebot pravé vyzkumnik a jeho osobnost, vcetné¢ tzv.
pfedporozuméni zkoumanym jevim, je kliCovym vyzkumnym nastrojem. V ramci
sebereflexe vyzkumnika se pokousim nastinit osobni zaujeti a zaroven predestiit podminky,

v nichZ byl vyzkum provadén.

Zdroje ptredporozumnéni se zakladaji na mé osobni zkusenosti, na osobni zkuSenosti clenti
komunity pracovnich migrantli — expatriotli, ¢etbé¢ odborné literatury, pravidelném cteni

ptispévku na riznych internetovych platformach sdruzujici tuto cilovou skupinu.

Mam magisterské vzdélani v oboru etnologie a interkulturni komunikace, a poslednich
patnact let jsem pracovala v oblasti vzdélavani dospélych. V roce 2013 jsme s rodinou
odjeli do Belgie, kam byl mlij muz pracovné relokovan. Prostfedi expatriotli a jejich
partnerd/partnerek znam z vlastni zkuSenosti. Moje dcera navstévuje mezinarodni zékladni
Skolu British School of Brussels (dale BSB) a ja pracuji jako vedouci v Ceském a
Slovenském Skautu. SnaZzim se ve své praci 0 maximalné objektivni piistup, ale urcitou
zaujatost predpokladam, uz z toho divodu, Ze profesni realizace je pro mne jednou z
dulezitych oblastni Zivota. I pfesto, Ze jsem se sama na piesun piipravovala a v oblasti
nového bydlisté méla plan seberealizace, realita mne zaskocila. Zacala jsem se zajimat o to,
jak podobnou situaci proZivaji jiné Zeny, které byly v ptivodni destinaci profesné ¢inné.

Nalezy mne piivedly na téma bakalaiské prace. Vybrala jsem si vyzkumny typ préce,
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abych se do hloubky dozvédéla, jestli je mozZné pobyt v zahrani¢i bez vlastniho uplatnéni
proZivat bez frustraci, a pokud ano, jaké copingové mechanismy funguji. K samotnému
vyzkumu je tfeba jesté dodat, ze jsem méla velké pochybnosti ohledné mozné otevienosti
participantek. Ucastnice vyzkumu rekrutované z prostiedi komunity partnerti zaméstnanci
nadnarodnich korporaci védi, Ze pokud by unikly informace o jejich ptipadné
nespokojenosti, mohou tim ohrozit kariéru svého muZe, potaZmo svou budouci
socioekonomickou situaci. Pro Zeny vybirané v prostfedi mezinarodni Skoly také neni
zvykem sdilet informace, které ukazuji jejich osobni slabost, nebo neschopnost se vyrovnat
se situaci. Prostiedi, tak jak ho vnimam ja, je velmi odlisné od ¢eského, kde postézovat si
navozuje mezi lidmi spi§ atmosféru duvéry a sdileni. V piedvyzkumu a rozhovorech
s uastnicemi, jsem na zakladé snahy o to, aby se mi ucastnice vyzkumu oteviely, kazdé
nabidla k nahlédnuti svou osobni situaci a vlastni pocity ohledné seberealizace a
pracovniho uplatnéni. Podstoupila jsem tak riziko, Ze participantky mdj pohled

v rozhovorech implementovaly.

Mohu pfiznat, Ze jsem ockovavala, Ze nemoznost vykonavat svou profesi, budou

participantky vyzkumu pocitovat jako ztratu ¢asti Své osobni identity.

1 Cil vyzkumu a formulace vyzkumnych otazek

Cilem vyzkumu je porozumét a popsat, jak proZivaji zeny, které byly ve svém Zivoté
profesné aktivni, situaci, pii které vyménily svou profesiondlni roli za roli Zeny zajistujici
zazemi rodin¢. V ¢em nachdzeji naplnéni a jak se se situaci vyrovnavaji? Byly stanoveny

dveé vyzkumné otazky:

e Jak proZivaji partnerky expatriott nemoznost vykonévat svou piivodni profesi?
e Jaké strategie vyrovnavani se (copingové strategie) s novou situaci participantky

voli?

2 Popis vyzkumné metody

V rdmci zpracovani vyzkumnych dat byla zvolena metoda IPA, ktera je vhodnd pro
kvalitativni vyzkumy v oblasti psychologie. PouZiva se tam, kde vyzkumnik potiebuje
proniknout k prozivané zkuSenosti dotazovaného. Metoda byla vytvofena Jonathanem

Smithem a je hojn¢ uzivana napt. v britské psychologii (IPA, 2015).
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Tato metoda umoznuje priblizit Se vnimani svéta o¢ima participantli vyzkumu a zaroven
bere na védomi, Ze do svéta participanta je mozné se dostat jen pfes vnimani svéta
vyzkumnika, tedy interpretaci, a opira se také timto o hermeneutickou interpretacni

metodu.

Pii zpracovéavani textu metodou IPA vniméme dvé tirovné: v jedné jsou vypovédi ucastnika
a ve druhé to, jak Gcastnik chape sviij svét sam. IPA se drzi jen poskytnutych konkrétnich
verbalnich vypovédi a nechava stranou mozné domnénky, byt’ by se nabizely jako voditko
vysvétleni. Hermeneuticka ¢ast vychazi ze ¢teni textu doslovné piepsaného audio-zdznamu
rozhovoru. Text je nutné prochazet nékolikrat za sebou, a postupné upravovat, potvrzovat
nebo vyvracet pivodni pfedporozumnéni (SMITH a OSBORN, 2007).

3 Charakteristiky zkoumaného souboru participantek
3.1 Volba vzorku

Volba vzorku je zamérna, vyuzita byla metoda tzv. snéhové koule. Pro vybér ucastnic byla
stanovena nasledujici  kritéria: participantky mély byt Zeny, partnerky nebo manzelky
expatriotli, vyslanych do zahrani¢i matefskou organizaci. Zeny, které mély profesni
vzdélani a ve svém puvodnim prostiedi své povolani praktikovaly. Podminkou bylo, ze
participantky musi komunikovat v angli¢tin¢ a ve své posledni lokaci alespon rok a jejich
rodina je vysland do zahrani¢i na kratkodobou smlouvu — tj. maximéln¢ 3 roky. DalSim
kritériem bylo, Ze participantky nebudou v dobé rozhovori pecovat o déti v predskolnim

veéku, nebo nebudou v o¢ekavani prirastku do rodiny.

Zam¢fila jsem se na Zeny, které jsou aktivni a sviij zivot z urcité ¢asti vénovaly piipravé na
svou profesni kariéru, jako studium vysoké Skoly, vykonu kvalifikované prace. VVSechny
tyto Zeny poznaly své partnery v dobé studii, nebo v dob& budovani své kariéry. Spojeni
jejich Zivota s partnerem, ktery je velmi podobné¢ kariérné orientovany, znamenalo ve vSech
piipadech urcity kompromis. Mne zajimalo, co od Zivota dostavaji v kompenzaci za tento
kompromis, nebo piipadné, jaké jsou jejich copingové mechanismy. Vybirala jsem Zeny,
kterym vznikl pfesunem do mista, kde nemaji vybudovanou strukturu dne, ani zvenci dané
cile, volny prostor. Takovy prostor u Zen, jez se celodenné staraji o pfedSkolni déti chybi.
Stejné tak jsem vyloucila téhotné Zeny, u kterych jsem piedpokladala, Ze se mentalné

budou spiSe orientovat na ptipravu mateistvi a tedy jsou pro né¢ na n&jakou dobu cile jasné.
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cey

Mistné byly rozhovory ohrani¢eny na ucastnice Zijici v Bruselu a blizkém okoli. Jsem
aktivni v n¢kolika kruzich, ze kterych jsem chtéla soubor slozit. Jednak pasobim ve
sdruZeni rodi¢t p¥i BSB, vedu skupinu partnerii expatrioti pii spole¢nosti EM* a jsem
vedouci v détské druzing v Ceské a Slovenské odnozi skautt — BRUSK. V posledni
skupiné se ukazalo, Ze kritériim vybéru neodpovida ani jedna z participantek, z okruhu
rodi¢a sdruzenych pii BSB bylo osloveno pét participantek a z okruhu partnera expatriott
spole¢nosti EM taktéz pét. Z toho se uskute¢nilo 5 rozhovoru. Dvé z participantek mezi
oslovenim a uskute¢nénim rozhovoru opustili Belgii, jedna se v ptfedvybérovém rozhovoru

ukdzala jako nevhodna a jedna otéhotnéla.

Vybér byl zamérny a uskutecnil se metodou nékolikanasobné “snéhové koule”. To
znamena, ze zpocatku jsem oslovila ndhodné nékolik Zen z okruhd, ve kterych se pohybuji
jako ¢lenka, a z nahodnych rozhovorti vyplynula tak moznost, ze by mohly byt
potencionalnimi Gc¢astnicemi, aZ jsem se dostala k participantkdm (H) (Em), (In), (V).
Participantka (H) mne doporucila dale na participantku (LY) a ta opét dale k participantce
(Ste) az k (DS).

Stejné tak jsem oslovila piivodni participantku (Em), pies kterou jsem se dostala ke (Kir).

Nakonec jesté participantka (In) mne seznamila s participantkou (Sh). Participantku (V)

jsem nevyuzila.

(H) - (LY) - (Ste) - (DS)

(Em) — (Kir)
(In) - (Sh)
V)

Rozhovory se nakonec neuskutecnily s participantkami, které jsem na zacatku vybrala

sama: (H), (Em), (In) a (V).

Participantka (H) pochazela z okruhu rodi¢t sdruZenych pii mezinarodni britské $kole
(BSB), stejné jako ostatni, na které mne napojila. Participantka (Em) organizovala setkani
EM Spouses, skupinu, ke které jsem se pripojila jako ¢len v roce 2014. Na jednom ze
setkani jsem byla piedstavena participantce Kir. Pfi BSB jsem ¢inna v asociaci rodi¢u, kde

jsem poznala participantku (In), ktera mne kontaktovala s participantkou (Sh).

17Z dtivodi ochrany ucastnic vyzkumu neuvadim nazev spolecnosti.
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S participantkou (V) jsem se seznamila na jedné firemni rodinné akci pofadané spole¢nosti

EM.

Piedvybér k rozhovorim jsem uskute¢tiovala volnymi nezavislymi rozhovory, pii kterych
nékteré participantky vypadly jako méné vhodné. Sezndmila jsem je s vyzkumnou otazkou
abych zjistila, jestli dokazi pochopit, o co se bude jednat. Ve vSech piipadech bylo znat, ze

je to téma, které je jim néjakym zpisobem blizké.

Uskutecnilo se tedy 5 rozhovortii, které jsou prepsany k analyze. Transkripce téchto

rozhovort byla provedena metodou IPA.

3.2 Popis vzorku participantek

VSechny participantky jsou ve véku 35-50 let, Ziji v Bruselu, nejsou vydélecné ¢inné, a
pokud vykonévaji zaméstnani bez narokd na mzdu- neni pokraovdnim jejich profese.
Charakteristiky ucastnic vyzkumné sondy vychazeji z toho, co o sob& sami sdélily v

prepsaném rozhovoru, nebo v bézné komunikaci se mnou, mimo rozhovor.

Participantka Kirsten

Participantka pochazi z Holandska z diplomatické rodiny, v mladi se rodina piesté¢hovala
do Italie, kde participantka stravila 8 let. Belgie je jeji 4 destinaci. Vystudovala méstskou
architekturu, v oboru pracovala dva roky. V piedposledni destinaci v Singapuru, kde méla
moznost s manzelem setrvat, dosahla pozice prezidentky Statniho Singapurského Muzea,
které ¢ita 4000 zaméstnancti. Méla na starosti aktivity kolem Ctyfseti priavodct. Ma dva jiz
dospélé syny, které s rodinou neziji. V Belgii je druhym rokem, nékolikrat usilovala o
dobrovolnictvi v nékterém z mistnich muzei, zatim bezuspésné. Amatérsky fotografuje a

dochézi do kurzu pritvodcovstvi piirodou. Tuto zalibu spojuje s fotografii.

Participantka Stella

Participantka pochazi ze Spanélska, je matkou dvou synt 12 a 8 let. Profesi je pravnicka se
specializaci na mezinarodni dafiovou problematiku. Studovala v Zenevé. Hovoii plynné
péti jazyky. Pied odjezdem do Belgie pracovala denné i 16 hodin, jak fikd s vysokym

nasazenim. O déti peovala celodenné chiva. Pochazi z diplomatické rodiny. V soucasné

25



dobé jak tika, se vzdy zacatkem roku né¢im nadchne, aby zaplnila sviij den smysluplnymi
aktivitami. Naucila se pravidelné béhat, hrat golf, byla aktivni ve Skolni radé, kde jak
tvrdila, zménila celou strukturu a zptsob vedeni. Zjistila, Ze jeden z jejich synii ma velmi
vysoké IQ a hodla vice Casu vénovat jeho podpote. Belgie je jeji prvni destinace, zZije v

zemi tfi roky. Jeji muz je zaméstnan u velké soukromé spolecnosti.

Participantka LY

Participantka je vyu¢ena v oboru kuchaika ve Velké Britanii v oblasti “fine dining”?.
Pracovala v né€kolika restauracich, jak vypovédéla, vzdy to byly restaurace s vysokym
gastronomickym ocenénim, kde bylo potieba velké pracovni nasazeni. Je matkou dvou
synd, 11 a 8 let. V soucasné dob¢ je aktivni ve Skole, kde pracuje jako pomocna asistentka
dobrovolnice v nizsich ro¢nicich, zaroven je representantkou rodi¢u tfidy mladsiho syna. V
pracovnimu piesunu jejiho muze. Jeji muz je stitni zaméstnanec vojenskych
diplomatickych sluzeb. V dobé, kdy bylo vedené interview, si nebyli jisti, jestli budou do

nékolika tydnd muset opustit stavajici misto a vratit se do Velké Britanie.

Participantka Dockslaker

Participantka pochazi z Peru, vystudovala filmovou reZii v USA, a pied odjezdem z Peru
pracovala ve svém oboru. Jejim snem bylo tocit filmy. Belgie je jeji sedmou destinaci. Ve
vSech predchozich destinacich pobyvala rodina 1,5-3 roky. Je matkou dvou déti, dévcatka 9
let a chlapce 12 let. Pracuje ve skolni knihovné a jako vedouci skautti. Naucila se hrat na
bubny, jeji hobby jsou vylety do novych mist, kam jezdi sama bez rodiny. Jeji muz je

zamestnan u nadnarodni americké spolecnosti.

Participantka Sheila

Pochéazi z Velké Britanie. Belgie je jeji prvni destinaci, a je zde druhym rokem. V Britanii
pracovala jako finan¢ni manazerka, pozd¢ji rozjizdéla soukromé podnikani, které z davodu
st€hovani prerusila. Ma dv¢ déti. Chlapce a divku ve v€ku 10 a 13 let. Momentalné pracuje

jako dobrovolna pomocna asistentka ve Skole.

1 “Fine dining” by se dalo nazvat degustacni restaurace s vysokym dlirazem na etiketu, stolovani a vybérova jidla.
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3.3 Sbér dat

V ramci zaméfeni vyzkumné sondy byla pro sbér dat zvolena metoda polostrukturovaného
narativniho rozhovoru. Rozhovory byly pfizptisobovany situaci, vétSina otazek byla

kladena na zékladé témat, s nimiz pfichazely participantky.

Data z rozhovori jsou jes$té doplnéna o pozorovani ucastnic mimo vyzkumné rozhovory a
vlastni zkuSenost. Rozhovory jsem nahravala a po nahrdvani pfepisovala co nejdiive, tak
abych zabranila ztraté zajimavych detailii nezachycenych nahravacim médiem. Rozhovory
jsou piepsany i s chybami, pfefeknutimi, pauzami a citoslovci a doplnény poznamkami

ohledné mimiky nebo atmosféry rozhovoru.

Rozhovory probéhly v anglickém jazyce, Casové Vv listopadu 2014 aZz lednu 2015.
Participantky byly s vyzkumem a ucelem rozhovoru obeznameny v piedvybéru.
Rozhovory byly pofizovany v domacim prostiedi participantek, a u mne doma (DS, Sh),
tak aby byla zajisténa diskrétnost a klid. Domaci prostiedi jsem volila také z toho divodu,
aby se participantky citily co nejlépe, a mély moznost se uvolnit. Ve dvou ptipadech jsem
zvolila navstévu u mne doma, protoZe jsem citila, Ze participantky nebyly oteviené tomu,
aby rozhovor probihal u nich doma. S participantkami byl navézan vztah jiz ve fazi
predvybéru, ktery probihal v kavarné (LY), u participantky doma (Kirsten), ve Skolnim
klubu (Sheila, DS, Stella). Jelikoz se v téchto mistech pohybuji pravidelné, ve vSech
ptipadech jsme mély mozZnost se osobné setkat jeste¢ v dob¢é mezi pfedvybérem a samotnym

rozhovorem.

Rozhovor probihal tak, ze byl nejprve znovu predstaven ucel rozhovoru, podepsan
informovany souhlas ohledné pouziti dat ve vyzkumné praci a zapnuto nahravaci zafizeni.
V kazdém ptipadé byly participantky o poznani nervozngjsi, jakmile jsem nahréavaci
zafizeni zapnula. U poslednich rozhovort (DS, LY), jsem zafizeni nechala bézet a snaZzila
se odvést pozornost otazkami, nebo povidanim mimo téma a po né€kolika minutach, kdyz

jsem vidéla, Ze se participantka trochu uvolnila, jsem zahajila rozhovor velmi neformalné.

Rozhovory jsem ukoncovala podékovanim a vypnutim nahrdvaciho zatizeni.
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3.4 Osnova rozhovoru
Rozhovor jsem uvedla pokazdé stejnou otazkou: Mizete mi prosim vypravét, jak jste se

dostala do Belgie?
Po Uvodni otazce nasledovaly otazky dopliujici dané téma, napiiklad:

e MiZete mi povédét néco o tom, co jste délala pred tim, nez jste se presté¢hovali do
Belgie?

e Jaka je vaSe plivodni profese?

e Jak byste popsala svou seberealizaci zde v Belgii? Cemu se vénujete?

e Je zde néco, co postradate?

Neékteré z otazek nebylo tfeba klast vibec, protoze byly zodpovézeny spontanné

Vv ptedchozich ¢astech rozhovoru.

3.5 Prepis rozhovori a prace se ziznamem

Rozhovory byly ptepsany piesné podle zvukového zaznamu, tak aby byly zachyceny
pauzy, nebo opakovani slov nékolikrat za sebou, chyby a pod. pro zachovani vétsi
autenticity. Z transkryptu se ztraci cennd nonverbalni komunikace, zfejma pii samotném

rozhovoru a tak jsem se ji snazila popsat v textu — je oznacena kurzivou barevné odliSena.

3.6 Validita a reliabilita vyzkumné sondy

Abych docilila validity a tzv. ,rich data“, piepisovala jsem z rozhovoru tplné vSechny
informace, které bylo mozné z nahravky dostat. tj. pauzy, citoslovce, chyby, opakovani
vyrazl, zaroven jsem text opatfila poznamkami ohledné neverbdlni komunikace a

pozorovani béhem rozhovoru.

Za dalsi zdroj dat povazuji mé osobni zkuSenosti a pozorovani tcastnic v situacich mimo

rozhovory.

4 Analyza prepisi rozhovoru

IPA si klade za cil priblizit se vnimani svéta ti¢astnika. Pozornost je vénovana smyslu textu

a jeho interpretaci, spi§ nez zaméteni na frekvenci urcitych vyrazi. Analytik si musi vS§imat
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propojeni popisné a emocionalni ¢asti textu. Je doporuc¢eno zacit analyzovat jeden rozhovor
po druhém a nakonec hledat kategorie spole¢né vSem. Kazdy rozhovor je nutné ¢ist

nekolikrat, a po kazdém precteni vychazeji na sveétlo nové skute¢nosti.

Po piecteni rozhovorti se zafala vynofovat jednotliva témata, ktera se u kazdé ucastnice
trochu liSila. V zavéru analyzy jsem témata sdruzila do kategorii. Kazdy rozhovor ma
n¢kolik kategorii a nakonec je také cela skupina rozhovorti vyzkumného vzorku opatfena

spolecnymi kategoriemi.

4.1 Jednotlivé analyzy rozhovori

Analyza ptepisi rozhovoru probihala v n€kolika krocich. Nejprve jsem vSechny piepisy
opatiila fadkovanim pro evidence citaci. Poté jsem n¢kolikrat v§echny rozhovory ¢etla a po
stran¢ si délala tuZzkou poznamky ohledn¢ citové zabarvenych vyroku. Pti dalsim ¢teni jsem
se snazila u kazdého z rozhovorli vypichnout emoc¢né dilezita sdéleni a tematicky je
pojmenovat. Z tematickych celkii jsem vytvofila pro kazdou ucastnici vyzkumu tabulku,
kam jsem zapisovala k tématu citaci, dokazujici pfitomnost tématu v textu. Nasledné jsem
tabulky sloucila a vytvofila souhrn pro vSechny castnice. Z tabulek jsem posléze vytvoftila

analyzu textu.

Nésledujici odstavce popisuji jednotlivé rozhovory. Nejprve je vZdy uvedena tabulka s
tématy, poté popis pribéhu rozhovoru a nakonec analyza rozhovoru. Tabulky jsou opatieny
tfemi sloupci, v prvnim se nachazi téma, ve druhém fadek, kde je t¢éma mozné v textu najit

a ve tfetim pak pfesna citace z rozhovoru.

Kirsten, Holand’anka, piivodné architektka.

Tabulka ¢. 1: Jak prozivaji partnerky expatriotli, nemoznost vykonavat svou profesi?

Piekvapeni ohledné st€hovani 156 ,,byla jsem dost pfekvapena*

157 ,,to neni mozné*
Pocit zodpovédnosti vici 55, 56 ,»hevis jak dlouho zlistanes, nejsi moc dobry zaméstnanec*
zameéstnavateli 158 ,,za mésic nikoho za sebe nenajdu*

174 ,,nemizes fict: je mi lito, musim odejit, st¢thujeme se..*
Pocit piekazek v hledani pracovniho 207 ,,bude to obtizné*
mista 219 “nevétim, ze je velka Sance, abych si budovala opravdovou

karieru

248 ,,piihlasila jsem se a nikdy nedostala odpoveéd™

224 ,.bohuZel jen aktivity v lobby*

292 ,té7ké se dostat..
Nejistota ohledné st¢hovani 221 ,.nevim jak dlouho nékde zistaneme*
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Zklamana pti neispéchu uplatnéni 249 ,,zkousis, zkousis a nikdy neptijde odpoveéd™
Depresivni pocit pfi zméné mista 274 ,citila jsem se tak Spatné*
284 ,»J€ to jeste téz§i*
293 ,,Z jednoho dne na druhy, nemas préaci a jsi Zena v doméacnosti
na predmésti*
Osaméni 294 ,,nikoho okolo sebe nemas*
295 ,,je tu prazdno a je to smutné*
Frustrace z nemoznosti nalézt 300 ,je to tu trochu t&zké*
sebeuplatnéni 301 »jsou tu rizné aktivity, ale obycejné vecer"
311 ,».-ale tady..moZné pro matky s malymi détmi*
316 ,,jeSte to stale neni jiné*
317 ,,pro mne to stale neni prekonané..”
Pocit vykotenéni 335 ,.nejsi uz nikde doma“
,nemam rodinu ve své vlastni zemi“
Pocit, Ze chybi seberealizace 344 ,»byla by to prace....délat néco smysluplného pro ostatni“
346 ,,10 je co mi pravé chybi*

Tabulka ¢. 2: Jaké copingoveé strategie pouZivaji?

Seberealiza¢ni aktivity 250 ,,délam hodn¢ fotografii v pfirodé*
251 ,,délam kurz priivodcovstvi v pfirodé*
Profesni plany 253 ,,Zjistim, jestli nékoho nepotiebuji
361 »~musim najit jesté néco jiného, proto je ta fotografie tak
dilezita“
365 Jjsem architektka, zaénu ptipravovat dam v Holandsku*
367 ,,zaéneme si tam tvofit vazby*

Rozhovor s Kirsten byl prvni, a z mé strany vedeny se zna¢nou nervozitou. Nékolikrat jsem

824 .

si uvédomila, ze mé napéti dost mozna pienasim i na Kirsten.

Kirsten v rozhovoru hlavné vzpomina na posledni destinaci v Singapuru, kde prozili 7 let a
méla Cas si najit uspokojivé zaméstnani. SpiSe nez z pivodni profese architektky, vychazi
ze svého posledniho uplatnéni, jako dobrovolny zaméstnanec muzea, a jeji aktivity hledani

profese, smétuji do oblasti privodcovstvi a prace v néjakém belgickém muzeu.

Téma odjezdu z posledniho mista

Kirsten v rozhovoru popisuje Ze zpravu o st€hovani ze Singapuru, prozivala s prekvapenim

r

a zklamanim: ,,..byla jsem dost piekvapend. “ (Kirsten.156)
,,...Tekla jsem to neni mozné, pravé jsem zacala [pracovat].. “ (Kirsten.157)

Stehovani probéhlo v nékolika tydnech, takze si délala starosti, aby nasla nékoho, kdo po ni

prevezme funkci reditelky muzea.

,,..odjizdim a nemohu za mésic najit nékoho, kdo to prevezme, to je nemozné... “(Kirsten.158-159).
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Téma prekazek pri hledani uplatnéni
Participantka v rozhovoru popisuje, jak se snazila najit uplatnéni v oblasti muzei jako

dobrovolnice. Z rozhovoru je patrné, Ze proZzivala frustraci a marnost.

...Uchdzela jsem se a nikdy nedostala odpoved. A takze ach jo...to znamend, Ze zkousis, zkousis a

nikdy nedostanes odpovéd. ** (Kirsten.248)

....bohuzel jen aktivity v lobby muzea jako v Satndika, nebo sedét v hale a upozoriiovat navstévniky,

“«

aby se nedivali na néco moc zblizka.....tohle je trochu plytvani mym casem a schopnostmi

(Kirsten.224)

., nevis jak dlouho zistanes, takze nejsi pro zaméstnavatele moc zajimavy zaméstnanec. *“ (Kirsten.

55-56)

,,...mdm spoustu casu, byla bych rada vyuzila mé schopnosti, rada bych pomahala, kdybych
mohla...*(Kirsten.222)

. --je to tu trochu tezké.. * (Kirsten.300)
., -..jSou tu riizné aktivity, ale obycejné vecer.. “(Kirsten.301)
,»--mozZna tak pro matky s malymi détmi... “(Kirsten.311)

Kirsten ptsobila zna¢né zklaman¢ az frustrované. Na mou otazku ohledné toho, co by ji

ptineslo vétsi uspokojeni fekla, Ze moznost pracovat pro spolecenstvi:

“Myslim Ze vlastné mit praci, neplacenou, ale délat néco smysluplného a smysluplného pro ostatni.

To je to, co chybi pravé ted. “ (Kirsten.344-347).

Téma nejistoty spojené se st€hovanim a zménou mista

Z rozhovoru vyplyva, Ze v souvislosti se st¢hovanim a zménou mista proziva participantka

nejistotu, depresivni pocit, ztratu spolec¢enského postaveni a vykofenéni.
., Nevim, jak dlouho kde ziistaneme... * (Kirsten.221)

., Byla jsem deprimovana...urcité ten prvni rok, citila jsem se Spatné, je to tak jind zemé nez

Singapur.** (Kirsten.274-276).
,»--Z jednoho dne na druhy nemas préci a jsi zena v domdcnosti na predmeésti... “(Kirsten.293)

,,Jedna véc spojena s tim kdy? jste expati dlouhou dobu, je ta, Ze nikde nejste uz doma...nemam uz

ani rodinu ve své rodné zemi.*(Kirsten.335-338).
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Téma osaméni

Participantka v rozhovoru popisuje, ze ackoliv jsou v Belgii uz skoro dva roky, proziva

osameni.
,»--.Nikoho tu nemas...* (Kirsten.294)

,---J€ tU prazdno, a je to smutné...““(Kirsten.295)

Seberealiza¢ni aktivity a plany

Ackoliv participantka vyjadiuje zklamani nad tim, jak je tézké se seberealizovat, ma své
aktivity, které navazuji na jeji minulou profesni drahu. Kirsten se vénuje fotografovani a
déla si kurz pruvodcovstvi a chtéla by piipravit dam v Holandsku, kam se odstéhuji, az

bude manzel v penzi.

“Delam hodné fotografovani v prirodé.” (Kirsten.250)
“Délam kurz privodcovstvi v prirodeé. ” (Kirsten. 251)
“Zjistim, jestli nékho nepotiebuji...(Kirsten.352-353)

“...jsem piivodné architektka, tak zacnu pripravovat diim v Holandsku ”(Kirsten.365)

LY, Britka, ptivodné kucharka.

Tabulka €. 1: Jak prozivaji partnerky expatrioti, nemoZznost vykonavat svou profesi?

., e, » 5 ,.nechtéli jsem do Bruselu*
Stéhovani: pouze kariérni milnik k dalSi < . Lo —
9,11 | ,,pouze moznost dosahnout jiné pozice
pozici
Nejistota ohledné budoucnosti 13 »ted peV1me P
20 ,,Nevime, nevime
. i &hovani*
Diskomfort a naro¢nost st€hovani 36 e t(,) 0 stev ovat L e
87 ,»celé to stethovani je naro¢né
Diskomfort ohledné& rychlosti st¢hovani 88 ,,ne}nam’ rada povm ySleni I}a ry‘fhle .Steh?v,alzl . PR
89 ,,mam rada, kdyz na to mam nékolik mésicti, mit as sbalit své véci
91 ,,t0 je ta nadrocnd stranka®
2 le myslim prosté mame-1i &h i Fadku‘
Chépe nutnost stehovéni 9 ,,ale myslim prosté¢ mame-li se st€hovat, je to v poradku
Nepfipousti nejistotu 25 »neni to nejistota”
prip J 28 | .neustale jsi v nejistots*
29 ..je to pro nas normalni*
. e ., 86 »Skola...muset se prihlasit ve $kole v UK*
Déla si starosti kvuli $kole star§iho syna S wis o« ", s Lo«
95 »starosti mi déla skola pro star$iho syna, on ted’ nema misto
,,t0 je to, co déla ted’ starosti nejvice*
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o : o 101 | ,,kdyz odhlédnu od starosti s Richardovou novou pozici*
D¢la si starosti ohledné manzelovi nové

pozice v praci

182 ,,ve svém zivoté jsem ustoupila velky krok v mé kariéte, kvili détem*

Rodina jako prekazk li . .
odina jako prekazka realizace 279 _je tu ta rodina®

L 163 »UZivala jsem si to*
Svou profesi ma rada . o M oy vyl
235 ,,j€ to néco jen pro mne, néco na co se muzu t&sit
. T 335 ,,$ lidmi, ktefi nemluvi jen o détech*
Prace je pro ni socializaci
167 »pracovala jsem v restauracich, které mély vzdy vyznamenani*

Je pySné na své tspéchy 177 ,»byla jsem to ja, kdo to zaved|*

165 | ,,méla jsem préci, aby vyhovovala mé i mé rodin&*

173 ,Neni mozné pracovat a mit déti*

179 ,.J& problém najit takovou praci s rodinnym Zivotem, musite
vybalancovat vSechno*

Skloubit rodinu a praci

220 | ,,je to fantasticky pocit*

Radost z jistoty své pracovni pozice e e
Jistoly svep p 226 ,,mohu okamzité zacit

Styskani si po své profesi 241 »opravdu mi to chybi

Tabulka ¢. 2: Jaké coupingové strategie pouzivaji?

Seberealizace v préci pro Sirsi 253 »pracuji ve Skole

361- »pondéeli rano, pak druha ¢ast je 1B, hlaskovani a fonetika, matika a
spoleCenstvi 364 | poditatové dovednosti. Pak &teni a také jsem representantkou rodiét
pro tfidu 3L
373 ,,Citis, ze davas néco zpét™
225- | ,,moje pozice je stale oteviend...mohu zagit kdykoliv v piistich

Profesni plany 227 tydnech*

Rozhovor s LY byl naro¢ny. Participantka potiebovala Cas, aby si na celou situaci zvykla.
Nahravaci zafizeni vyvolalo na jejim oblic¢eji mimiku zdéSeni, a proto jsem zatizeni nechala
béZet a mluvila o bezpecnych tématech jako naptiklad kvalita ¢aje, abych trochu uvolnila
situaci. I pfesto na mne pusobila nervoznim dojmem. Zdalo se mi, Ze pro popis vnimani sve
situace, hledala vhodnéa pojmenovani, se kterymi by se mohla také ztotoZnit, mozna proto

se vV zaznamu objevuji protichtidna vyjadieni ohledné nejistoty:
.-..Nevime, nevime, situace je jina...* (Ly.12, 13, 20)

a naproti tomu: “Ne,...neni to nejistota..** (Ly.28),

Téma vystéhovani se

Z rozhovoru vyplyva, Ze LY a jeji muZ se neméli v amyslu st€éhovat do Belgie, rozhodnuti
nakonec ovlivnilo budovani kariéry manzela. Ac¢koliv sama nutnost st¢hovani chape, cely

proces st¢hovani je pro ni diskomfortni:
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“je to o stehovani* (LY. 36)
,,celé to stehovani je narocné” (LY.87)

,,..mam rada, kdyz na to mam nékolik mésicu, mit ¢as sbalit své véci* (LY.89)

Téma nejistoty

Silnym prvkem v rozhovoru vnimam téma nejistoty. Nejistota se objevuje v kontextu

s budouci préace jejiho manzela:
“...kdyZ odhlédnu od starosti s Richardovou novou pozici.* (LY.101)

V kontextu s konkrétni nejistotou ohledné toho, ktera Skola bude schopna akceptovat

V poloviné roku jejiho starSiho syna:

*...starosti mi dela skola pro starsiho syna, on ted nema misto” (LY.95).
Nejistota se objevuje také ve vSeobecné, nekonkrétni podobé:
“Nevime, nevime...““ (LY.20)

Ale v moment¢, kdy jsem nejistotu pojmenovala, zacala se branit i mimikou, ze by ji

situace znejist'ovala:

“Neni to nejistota...* (LY.25) a ,,..je to pro nas normalni..** (LY.29) a ,,..neustale jsi v nejistote..
(LY.28).

S vyjadirenim nejistoty koreluje radost se kterou popisovala, ze ji drzi na jejim byvalém

pracovisti misto:

,.je to fantasticky pocit* (LY.220) a ,,mohu okamZité zacit“ (LY.226).

Téma vlastni profese

DalSim nosnym tématem je u LY jeji profese $éf kuchaiky. V pfedvyzkumné casti
popisovala, Ze pracovala v UK na raznych mistech, vzdy v restauracich srenomé a
vyznamenanim a Ze Smanzelem a prateli travi volny ¢as navStévami restauraci
kulinafského a noblesniho stylu. Ziskala jsem dojem, Ze jeji profese je pro ni vasen, byt se

Jji momentalné nevénuje.
V rozhovoru potvrdila, Ze si praci $¢f kucharky uzivala:

“...uzivala jsem si to!““ (LY.163).

34



Popisuje, Ze jeji prace pro ni ma osobni hodnotu: ,,je to néco jen pro mne, néco, na co se mohu
tesit” (LY.235).

Potvrdila takeé, Ze ji jeji profese chybi:
“opravdu mi to chybi (LY.241).
Prace pro LY znamen4 také socializaci do jiné spolecnosti:
sr..nu8 lidmi, kteri nemluvi o détech* (LY.335).
Na své pracovni uspechy je pysna:

“pracovala jsem vZdy v restauracich, které mély vyznamendni* (LY.167) a ,, byla jsem to
j&, kdo to zavedl..*“(LY.177).

Nicméné v Belgii se nepokusila ve své profesi pracovat, a svijj ¢as vénuje dobrovolnictvi

ve Skole, kterou navstévuji jeji dva synové.

,,pondéli rano je dané, pak druha cast je 1B, hlaskovani a fonetika, matika a pocitacové dovednosti.

Pak pomaham se ctenim a jsem reprezentantkou rodicit pro tridu 3L “(LY. 361-364).

Préci sétkucharky popisuje jako hodné ¢asoveé narocnou, a soustiedénou hlavné do
vecernich hodin. Z rozhovoru vyplyva, Ze svou profesi pfestala vykonavat hlavné

Z rodinnych davoda.

,,neni mozné pracovat a mit deti“ (LY.173).

Stella, Spanélka, piivodné pravnitka

Tabulka ¢. 1: Jak prozivaji partnerky expatriotli, nemoznost vykonavat svou profesi?

. v o 1 ,»nebyla to ma volba“
Pocit, Ze se plizplisobila rodin 2-3 byl to pouze krok pro kariéru mého muze*
4-5 ,.bylo to rodinné rozhodnuti, dobré pro 3 lidi, a ne tak moc pro toho
¢tvrtého, cozZ jsem ja‘“

10-11 ,»pro mne to bylo samoziejmé t&z8i
17-18 ,»hebylo to néco, co bych udélala za jinych podminek*
18-19 ,,bylo to potieba‘“
7 »--.aniz by se o tom premyslelo*

Pocit, ze rozhodnuti stéhovat se,

nebylo rozumné

- L . 41-42 »nebyla jsem schopna to zvladnout*
Zklaméni z nemoznosti pokracovat v 110 ~bylo toho moc, a2 moc..*
kariéte 114-116 | ,,nebyla jsem zapracovang, nikoho jsem v praci neznala, zptsob
préce byl novy, musela jsem si budovat jméno*
122 ,,nemohla jsem to zvladnout*
. - . 133 »uZivala jsem si klidu*
V domécnosti pohodli 135 _nové zkugenost*
135 ,,...Cas byl diive luxus*

35



227 problém je také posunout se z komfortni zony*
229-230 | ,,m0zes v pohodé¢ vstat, hodit déti do $koly, nemusis rychle do
pracovniho obleceni...“
Pocit mentalniho zadrhnuti se 141 ,»po Case se zadrhnes§*
142 ,,Citi§ Ze mentalné potiebujes vic*
Pocit osamocenf 143 ,,Citi§ se osamgla“
147 »seznamujes se, abys mohla jit na kavu, protoze ztistavat doma
nelze*
160 ,,stane§ se osamélou a vyhledavas kontakt k druhym lidem*
Pocit postradani spoleéenského 164 ,Jak se na tebe lidé zacinaji divat..."”
uznani a postaveni 164 ,,-..stane$ se kompletné neviditelnou*
ohroZeni sebehodnoty 167 Htolik jsi studovala....”
168 ,»pro¢ hodnoti§ druhé*
171 »~muzu ti dokazat, ze jsem lepsi,,
184 ,,t0 je ta maminka, co nema co délat, tak tu bude sedét a pojd’'me ji
185 vyhoveét®
186 ,»a ano umim ¢ist podnikovou rozvahu*
188 »hemusite na mé mluvit jednoduchou feci, jak kdybych byla
189 kompletn¢ zaostala‘
218 ,-a nikdo neptedpoklada, ze ten ¢loveék je kompletné nevzdélany a
neni ni¢im..*
Nejistota ohledné budoucnosti 393 »tady u toho nikdy nevis...ale zatim jsme zde*
Zklamani ohledné kontaktu s mistni 51 “otroctvi tu bylo zruseno uz davno pied 1éty”
kulturou 176 “velmi VELMI belgicka Skola”
195 “proc bych se méla rozéilovat s né¢im takovym”
206 “lokalové pro tebe nemaji as, absolutné ne”
Postrada praci 236 “Chtéla bych zpét do prace”
244 “Ano [chybi mi moje prace]”
244 ,»Ano, chybi mi to, chybi mi to...“
Postrada socialni ocenéni 252 ,»chci k sob& byt upfimna, ale neobelhavat se....
261 ,,chci mit spolecenské uznani*
Tabulka ¢. 2: Jaké copingové strategie pouZivaji?
Seberealizaéni aktivity 12 ,neodjedeme, pokud nebudu mit také pracovni nabidku*
14 »meéla jsem pracovni nabidku a zacala pracovat*
144 ,kazdy rok za¢inam s né¢im: sport, acrobik..“
Profesni plany 240 »méla jsem v listopadu pohovor*
300 »nemam...ne nemam plén..”

Rozhovor s Stellou probéhl v jejim domé. Byla velice vstficna a mluvila rada, ochotné
osvétlovala kazdou zalezitost. Hovoftila velice rychle az prekotné a velmi emotivné az

jakoby s urgenci. V rozhovoru byla oteviengjsi nez ostatni.

Téma prizpisobeni se rodiné

V rozhovoru Stella jasné fika, ze vyst¢hovani do Belgie nebyla jeji volba, Ze se
ptizptisobila rodinnému rozhodnuti a ze to udélala jen proto, Ze to bylo potieba a za

podminky, Ze bude také mit svou préaci.
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1e--DYl0 to rodinné rozhodnuti, dobré pro tii lidi a ne pro toho ctvrtého, coz jsem ja.* (Stella.4-5)

.....neodjedeme, dokud nebudu mit také pracovni nabidku.*(Stella.12)

Téma zklamani z nemoZnosti pokracovat ve své kariére

V rozhovoru popisuje, Ze Spanélska odjizdéla stim, Ze ma pracovni nabidku v Bruselu.
Bohuzel nemohla najit vhodné hlidani pro déti a pracovni misto musela opustit. V hlase i
obliceji bylo znat zklamani. Tempo feci se zadrhovalo, oblicej se stahnul, divala se do

stolu.
,.Nebyla jsem schopna to zvladnout.* (Stella.44)
,»--.bylo toho moc, az moc...“ (Stella.110)

.-..Nebyla jsem zapracovana, nikoho jsem v prdci neznala, zpiisob prace byl novy, musela jsem si
budovat jméno. (Stella.115-116)

Ackoliv ji mrzelo, Ze moznost pracovat nevysla, a do prace by se rada vratila:
,,...chtéla bych zpet do prace. “(STELLA.244)

.-..ano, chybi mi moje prace.*“(Stella.244)

Ptiznava, ze zivot v klidu a domacim prostiedi je pfijemny:

,--.UzZivala jsem si klidu*“(Stella.136)

,,...Cas byl drive luxus. “ (Stella.137)

,,...miizes v pohodé vstat, hodit déti do Skoly, nemusis rychle do pracovniho obleceni. “ (Stella.236-
237)

Téma nejistoty planovani dalsi kariéry

Stella v rozhovoru nezminuje nejistotu z budoucnosti v takové intenzité jako ostatni. Jak
vim z jinych rozhovort s ni, jeji muz je také zaméstnan u mezinarodni spole¢nosti, ale ma
jiny druh smlouvy na dobu neurc¢itou v Bruselu, tedy st€hovani do jiné destinace pro ni neni

momentalné velké téma.

,,...my jsme zde, i kdyz nevime, jsme zde 3 roky, sice se momentalné nestéhujeme, i kdyz tady v tom

nikdy nevis, ale zatim jsme zde...““(Stella.393).
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Téma osaméni

Stella zmifuje, ze po néjaké dobé Zivota bez pracovniho kolektivu se citi osaméla a

potiebuje kontakty, které si musi sama vytvofit.
,,..Cltis se osaméla... “ (Stella.142)
,,...seznamujes se, abys méla s kym jit na kavu, protoze ziistavat doma nelze. ** (Stella.146)

,,...Stanes se osamélou a vyhledavas kontakt k druhym lidem...**(Stella.159)

Téma spolecenského ocenéni

Z rozhovoru vyplyva, Ze Stella postrada mimo kontaktu s lidmi také socialni ocenéni, a

socialni postaveni, aspekty, které Zivot v kolektivu v zaméstnani poskytuje.

,,...na jedné strané potrebujes aby si na tu situaci zvykl tviij mozek a na druhé strané je to jak se na

tebe lidé zacinaji divat, stavas se kompletné neviditelnou. “(Stella.162-165)

Stella déle v rozhovoru nardZi na to, Ze ztrdta moznosti pracovniho kolektivu a pracovniho
titulu, ktery miize zajistovat mimo jiné i socialni status mezi ostatnimi lidmi, také ohrozuje

jeji vlastni sebehodnotu.

. dostavas to od lidi, kteri . pffff [udéla grimasu pohrdani]...tolik jsi studovala, proc¢ soudis
druhé...ehm...no a je to tézké to nedelat...musis se proste zarazit, abys s nimi nezacala souperit, vis

co myslim, takové to: Mohu ti dokazat, Ze jsem lepsi.* (Stella. 167-171)

,,..podivaji se na tebe a rikaji: to je ta maminka nema co delat, tak tu bude sedet a pojdme ji tedy

vyhovét... “(Stella.185)
1+--@ @NO, umim Cist podnikovou rozvahu... “(Stella.186)
,,...nemusite na mne mluvit, jednoduchou reci jako bych byla kompletnée zaostald. “(Stella.188)

., 10 je, co se mi libi na té nové skole (...)...tam nikdo nepredpoklada, ze ten clovek by byl kompletné

nevzdélany a Ze nicim neni... “(Stella.119)

,,-..chci mit spolecenské uznani... “ (Stella.261)

Téma adaptace

Stella hovoii plynné Francouzky, sama jsem ji slySela hovofit. Ve vyzkumném rozhovoru

je patrne, Ze se v pocate¢ni fazi ihned zacala integrovat do mistni spole¢nosti — déti zacaly
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chodit do mistni 8koly a ona se zapojila jako dobrovolnik ve sdruzeni rodi¢a. Narazila vSak
na jiny pfistup a koncepci, nez si predstavovala.

»AngaZovala jsem se v té prredesié skole, belgické Skole, hodné belgické skole, vis, kazdy byl takovy
typ Belgicana, kdyz vikam kazdy, myslim tedy ucitele, a Slo o to, Ze ta Skola byla ve Woluwe, méla
byt jako mezinarodni, ale nechtéli mit s takovou identitou vitbec co do cinéni, tohle ignorovali a ze

je to prosté tohle je belgickd Skola a tecka, konec.* (Stella.174-182).

Popisuje, jak se na zac¢atku pobytu snazila najit chiivu k détem na cely den, kdy potiebovala

byt v praci a odpovéd’ jedné z uchazecek o toto misto ji Sokovala:

., Madam, otroctvi tu bylo zruseno uz ddavno pre lety. “ (Stella.51)

Své zklamani v kontaktu s mistnimi lidmi ukoncuje prohlasenim:

,,...Jokdlové na tebe nemaji cas, absolutné ne “(Stella.206)

A dal popisuje ptijemnou zménu, kdyz ptihléasila déti do mezinarodni $koly, kde nasla
komunitu lidi, kteti jsou ji blizci.

,»--10 je co se mi libi na té nové skole a na komunité expatii. Prijmou mezi sebe kazdého cizince,

protoZe vSichni jsou na jedné lodi.* (Stella.205-206).

Seberealiza¢ni aktivity

Stella ptsobi dojmem energické Zeny. Ve Skole ji vidim na kazdé akci pro rodice, kde je
aktivni, zajima se o vyucovani a pfistup k détem. Jak uz jsem zminila v pfedeslych
odstavcich, Stella zacala ihned po pfijezdu do Belgie pracovat na plny uvazek a poté co
Vv praci skoncila, pomahala jako dobrovolnice v belgické Skole. Momentalné se vénuje
hlavné sportu, rada by ale nasla néco, co ji bude naplnovat. Nevzdala myslenku, Ze by
mohla opét pracovat v kanceléfi. Profesni plany, diky zmén€ ma uz jiné. Uvedla, Ze se
nechce ke své profesi vracet, i kdyZ ji chybi a vykonavala ji rada. Profese pravnika je
jednak hodné vazana na statni normy a zakony a jednak je velice Casov€é naro¢na a
kombinovat ji s rodinnym Zivotem je tézké. Momentalné ji naplituje péce o mladsiho syna,
kterému bylo nékolik tydnu pied naSim rozhovorem zjisténo vysoké 1Q. Z minulych
rozhovorti a setkani s Stellou vim, Ze o n¢j méla starost, protoze ve Skole vykazoval

znamky chovani podobné autistické poruse.
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., musim si udélat jasno v tom, co chci...jestli chce$ pracovat, ale to neni jen o tom, Ze se chci

setkavat s lidmi, Ze chci byt Stastnd, Ze chci socidlni ocenéni, to nebude takhle fungovat, protoze

prdce je také o povinnostech a také o urcité urovni frustrace. “(Stella. 261-263)

., nejsem uplné Stastna s tou momentdlni situaci, ale je to zatim jediné reseni... “ (Stella.271-272)

Participantka DS, ptivodné z Peru, profesi filmaika

Tabulka ¢. 1: Jak prozivaji partnerky expatriotll, nemoznost vykonavat svou profesi?

Diskormfort ohldse astého 10 el jsme pro dei vicesabliy
st¢hovani 39-40 | ,,zacalo to byt ¢im dal tim vic naro¢né pro déti
51 ,,hodné naro¢né*
52 ,-hodné t€7ké se seznamovat s lidmi [....] a uzit si zivota“
57 ,,Neuzivas si tu zemi ve které zijes"
212 ,-manzel m¢l starost, ze nebudu moci pracovat™
Nechceme Zivot v bubling 82 ,Zijes v jeste t&snéjsi bubling
83 ,,chceme poznat lokalni kulturu
93 . mluvime s lidmi*
108 ,»Uzivam si to*
110 ,,t0 je jedna véc, kterou si uzivam*
o 107 »jsem vytizend“
Jsem vytizena 118 | ..pry jen hodina tydng, ale to je blbost*
121 ,,tohle v§echno mé dost zaméstnava*
130 ,,{0 mne také zaméstnava‘
131 ,heméla jsem cas na nic jiného*
1 nemohli jsm I kvuli pfesGasum*
Nemoznost skloubit d&ti a profesi 123 :zgéa(l)a ; sgn ,[e ooc?;fgt Z:S;Egu‘y U1 prestast
213-215 | ,,nejsem nejlepsi multitasker [....] zanedbavala bych déti*
Profesni plany nevysly 169-170 ,,I’vnflj ,plén‘l‘ayl se stat filmafkou v USA, nevyslo to jak jsem to
ocekavala’
L . 170 ,nevyslo to, coz je v potadku, bylo to jiné*
Jsem se situaci vyrovnana 175 ,-ale nasla jsem jinou kreativni népli...*
213-215 | ,.nejsem nejlepsi multitasker [....] zanedbéavala bych déti
219 ,»jsem realista“
235 ,-asi nikdy nebudu filmarka, ale to je ok
236 nemusim byt zahotkla, je to vazné€ moc dobry zivot, vazné dobry*
237 ,,hemam davod si stéZovat*
241 ,,Zivot néco vezme a néco jiného zase dava..”
Chybi mi moje profese 174 »ano nékdy. .
220 ,heni to viibec to, co jsem pro sebe chtéla..
223 ,.Sla bych studovat, abych méla kontinuitu®
Chybi mi rodina a pratelé 246 ,,styské se mi po roding*
248 ,nékteré vztahy se rozpadly*
Jsem spokojena 9 .mame Brusel radi“
259 ,»,mam $tastnou pozici*
Tabulka ¢. 2: Jaké copingoveé strategie pouZivaji?
Seberealizace — online konverzace 178 »opravdu, op r anl% Pap lhujict
191 »opravdu zajimavé

»opravdu zajimavé a bavi m¢ to
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Seberealizace — dobrovolnictvi ve skautu 115 njsem skautska vedouct®
" | 120-121 | ,,mam schiizky vedoucich, planuji tabory, specialni akce,
dobrovolnictvi ve Skole odpovidam na maily s rodi¢i«
122 »mam schuizky s breewers'“
141 ,,pomaham v knihovné*
143 ,»Vyucuji pocitacové dovednosti®
Seberealizace — hra na bubny 134 ,,vid)f jsem to ch“Eéla uz jako dospivajici“
138 ,.SpInil se mi sen
., 130 ,,méla jsem hodiny holandstiny*
Ueim se holandsky 105 ,,mluvijm holandslz/y a ona zﬁst}z/me u holandstiny*
106 ,tohle se zakladni znalosti umim*
175 edituji videa*

Seberealizace - kreativita

Rozhovor s DS probihal u mne doma. DS, pusobila suverénné, hovofila svizné jako ¢lovek,

ktery ma ten den jeSté spoustu dalSich povinnosti a rozhovor je jen jeden zavazek v Fadé

dalSich. Délala dojem, Ze ji nevadi ani otdzky, ani nahravaci zatizeni. Bylo znat, Ze chce

fict vSe, co ma na mysli, a otdzky a ¢as ji n€kdy limitovaly. Sama mne poZadala, abych jeji

jméno v praci zménila na Docslacker — jeji piezdivka z vysoké Skoly a pro Catova

internetova fora. Pro prakti¢téjsi praci s citacemi uvadim déle v textu jen zkratku.

Téma nepohodli ohledné ¢astého stéhovani

DS vypravi, Ze nejdelsi pobyt ze sedmi pobyti, kterymi rodina pro3la, byl ve Spané&lsku na

Styfi roky. Ostatnich Sest pobyti: Mexiko, U.SA., Brazilie, Spanélsko a dvakrat Belgie,

mélo trvani od 15-23 mésicti. V rozhovoru piiznava, Ze je to naro¢ny zivotni styl, ktery

vadi hlavné détem.

,,...chteli jsme pro déti vice stability. “(DS. 19)

,,...zacalo to byt ¢im dal tim vic ndrocné pro déti. “(DS.39-40)

., Ale cokoliv do 2 let je hodné tezké na seznamovdani s lidmi (...) a uZit si Zivota...*“(DS.52)

,,..mésice trvd, nez si zaridis vSechny potrebné formality, takze prvnich 6-12 mésicii zarizuji,

chodim na radnice, fotim se, predelavam Fidicaky, (...) neuzivas si tu zemi, ve které Zijes (...) a

teprve potom se miizes zacit schazet s lidmi. *“(DS.58)

Téma adaptace

1 Brewers-odnoZ skautt
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Z rozhovoru vyplyva, ze pro DS je dulezité dostat se do kontaktu s lidmi v lokalni kultufe,
komunitu expatriotii. DS se snaZzi pfi nakupovani a jednani s ufady pouzivat svou zakladni

znalost holandstiny.
. Rekli Jjsme si, Ze chceme poznavat lokalni kulturu, lokdlni obyvatele... “(DS.83)

.10 je jedna z véci, kterou si uzivam.*“(DS.110)

Téma nemoZnosti skloubeni své profese a rodiny

DS vypravi, Ze ackoliv jejim planem bylo stat se filmaikou, uvédomuje si, ze bylo nemozné

starat se o déti, kdyZ byli oba manzelé pracovné vytiZeni.

., Neumim délat vic véci poradné najednou (...) zanedbdvala bych deéti. “(DS.213-215)

Téma jeji profese

DS studovala filmova studia a filmovou kritiku v U.S.A. Po navratu do Peru pracovala
Vv televizi. Kdyz méla své prvni dité, rozhodla se, Ze vzhledem k tomu, Ze oba manzelé maji
narocnou profesi, zistane doma s détmi. V rozhovoru DS tikd, Ze se ji sice jeji ptivodni

profese chybi, ale Ze nasla zpusob, jak svou kreativitu vyuZit jinak.

,,...upravuji video filmy pro rodinu a pratele, nebo co mi prijde opravdu dobré na Twitteru se
pridat k lidem online, vi§ a diskutovat s nimi o riiznych tématech a to je néco co mne OPRAVDU
naplnuje...“ (DS.178).

Ze své zkuSenosti vim, Ze DS je opravdu aktivni na socialnich sitich. Né&kolikrat denné
nechdva vzkazy na Facebooku na Twitteru je velkou pfispévatelkou do raznych
spolec¢enskych diskusi na aktudlni spoleCenska témata. Béhem rozhovoru ve chvili, kdy
zacala hovoftit o Cetovani na Twitteru se jeji tempo feci ne€kolikrat zrychlilo, skoro jsem
vibec nerozuméla tomu, co fikd. Do tématu se Upln€ ponofila a snazila se mi popsat jednu

ze svych diskusi.

V rozhovoru DS se nékolikrat vraci k tomu, Ze je spokojend stim, co ji Zivot nabidl
vyménou za profesi, kterou musela vzdat. Popisuje, Ze kdyby veédé€la, Ze mohou ziistat
v Belgii, tak by ve svém oboru pokracovala alesponi studiem. Dodava, Ze i kdyz ji nevyslo,
co chtéla, je se svym zivotem spokojena, tika, ze vi, Ze pokud by pracovala u filmu,

pravdépodobné by nemohli platit détem tak dobré Skoly.
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,,...asi nikdy nebudu filmarka, ale to je o.k.“ (DS.235)
,,...nemusim byt zahovkla, je to vazné moc dobry Zivot, VAZNE dobry..."(DS.236)

’

,,...2Ivot néco vezme, néco zase davd. “(DS.241)

Téma seberealizace

Jak uZ jsem popsala v odstavci vySe, DS je aktivni na socialnich sitich. V rozhovoru

popisuje, ze ji velice bavi komentovat nejnovejsi udalosti a spoleCenské déni ve svéte.

,-.J€ to opravdu zajimave, protoZe se setkam s mnoha spravnymi lidmi a nékteri jsou muslimoveé,

néekteri nejsou a méli jsme diskusi o tom, jestli je néjaké nabozenstvi, kterému nevadi kritika...

(DS.190)

Jeji tydenni rozvrh je pokryty aktivitami jako prace pro skautsky oddil, hrou na bubny,

dobrovolnictvim ve Skole a v knihovné.

Sheila, Britka, pivodné finanéni manaZerka

Tabulka ¢. 1: Jak prozivaji partnerky expatriotii, nemoznost vykonavat svou profesi?

" 8 »prala jsem si, abych byvala odjela s nim“
Pfani vycestovat 10- ,,byli bychom otevieni novému stéhovani*
11 ,-ano, chtéli bychom se stéhovat
14
o . . 18 »méla jsem smisené pocity*
Smisené pocity z odjezdu 22 .doufali jsme, Ze to posuneme dal*
48 ,.byla jsem trochu zklamana*

48 ,kdyby to byvalo bylo ten rok predtim...*

. . . 50 ,,samoziejme, jeho kariéra je....ta, co plati acty*
Podridit se situaci Jme,J J p ty
Piani mit co dilat 77 ,~nemam rada sedét a nic nedélat*

rani mit co dela 76 ,»Jen pro mne, jen mit co délat®
Pocit Koieni talni 70 ,,méam toho dost*

OCIt neuspokojeni z momentaini 71 _nudim se“
¢innosti 84 ,,je to sporadické”

86 ,»Zavolaji na posledni chvili*

Pocit socialni isol 70 »»--.-NEMAM s kym moc mluvit*

ocit sociaint 1soface 130 | ,,nechodi$ moc ven, nevidas se s lidmi“
Zirata finanéni nezvislosti 140 | ,,trvalo mi n&jakou dobu si zvyknout, Ze to nejsou moje penize*

rata iancnt nezavisiost 140 | ,citila jsem se vina ze si kupuji véci pro sebe..”

141 | ,kdyZ jsem si koupila boty, citila jsem se vina“
261 ,Ztratila jsem finan¢ni nezavislost*

i . A 268 ,bylo tézké fict: vlastné nemam kariéru. Byl to mentalné krok dola*
Ztrata spolecenského statusu

Neii hledné bud . 154 | ,je to t&zké Fict jak dlouho kde zlistanes*
ejistota ohledne budoucnosti 158 | .....ale co kdyz manzel ptijde, za 6 mésict, Ze se st¢hujeme..
176 ,hnevime, jak dlouho zlstaneme*
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204 | ,, nebudeme nikde zit nastalo*
205 ,»hikdy nevite, kdy to skon¢i*
208 | ,,je t&zké délat plany do budoucna*
221 | ,,s tim se potykam, nevédét, co piijde
225 | ,teknou ti par mésicu dopiedu, Ze t& potiebuji abys byl tam a je to..*
(414 Zmé (sta iako piekazk 216 | ,,vzdycky se budes st€éhovat*
neustala zmena mista jako pekazka 239 | ,premyslim o vécech, které budu d&lat aZ se vratime do UK*
planovani
Tevkosti adapt 234 | ,,ano, je to hodné té¢zké se n¢kde usadit*
czkosh adaptace 235 | ,ZijeS v domg, ktery neni tvij
. . . . 162 | ,,budu vZdycky zavisla na tom Ze musim pracovat s anglick
Pocit zavislosti na anglofonni komunité m|UVI'CimiyeXp};ty“ P gleky
. . . 174 | ,nepijde to*
Pocit roz¢arovani: podnikani neptjde neptyde to
NE-StVskani si inulé orofesi 108 | ,,nechci zpét ke své minulé praci®
->tyskant st po minule profest 276 | ,nechci stravit dalSich 20 let sezenim v kancelafi a hadanim se
s lidmi o penize*
283 | ,,to mi chybélo, kdyZ jsem pracovala. Ned¢lala jsem nic kreativniho.*
L. . 239 | ,,Bavi mne pracovat s détmi...az se vratime do UK, budu délat takové
Zmena jako prilezitost Vi«
273 »dovoli ti to si uvédomit, co je pro tebe dulezité*
280 | ,,uzto nemusim délat“

Tabulka ¢. 2: Jaké copingové strategie

pouZivaji?

e, . 71 .dobrovolnictvi ve Skole*

Seberealizani aktivity 73 »pozice asistenta ve tridé*
197 | ,.koukam na pinterest™
194 | ,,zkou$im rizné kreativni napady*

Cos 74 »permanentni praci...plny pracovni Gvazek*

Profesni plany 283 ,,néco kreativniho*
294 | ,vydélavat si délanim néceho kreativniho®
345 ,,mohu délat néco, kde nebudu limitovana mistem kde ziji*

Velky ¢as v rozhovoru je vénovan jejimu diskomfortu ohledné neptedvidatelnosti st€éhovani

(nevime kam a kdy), nemoznosti planovat, nebo rozjet podnikani. Ke konci rozhovoru vsak

najednou zminila, Ze by mohla podnikat online a tim byla na misté pobytu nezavisla.

Pozd¢&ji mi v potvrdila, Ze ji rozhovor pomohl na takovou moznost piijit.

Téma vycestovani

Participantka popisuje, Ze rozhodnut

7 o~r

i Zit v cizi zemi uCinili oba partnefi, a na kariérni posun

manZzela spolu se st¢éhovanim mimo Velkou Britanii, se tésili.

73

“...byli jsme otevreni ... stéhovani

(Sheila. 10-11) a “...ano, chtéli jsme se stéhovat.” (11-14)

1 Pinterest (www.pinterest.com) socialni sit’ a inspira¢ni komunita pro kreativni napady, vyrobky, sluzby.

Tvofena jednotlivci.
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http://www.pinterest.com/

Nicméné v momenté¢, kdy nabidka pfisla, participantka pravé prochazela kariérnim zlomem
a vyménou za praci finan¢ni manazerky rozjizdéla podnikani v oblasti zajmové umélecké

¢innosti pro déti a méla spolu se svou partnerkou v podnikani plany na rozsifeni projektu:
”’Doufali jsme, Ze to posuneme dal...”” (Sheila.22).
Z manZelovi zpravy, ohledné¢ mozné zmény pulisobisté, byla nakonec zklamana.

“....méla jsem smisené pocity.” (Sheila.18) a *“...byla jsem trochu zklamand.”” (Sheila.48).
“...kdyby to bylo rok predtim, tak byl byla nadsena: Jasné! Jedeme!” (Sheila.49).

Nakonec se vsak podridila kariéie svého muze:

“...samozirejmé, jeho kariéra je ta, ktera plati ucty. ”(Sheila.50).

Téma pocitu neuspokojeni

Participantka pfiblizn€ prvnich 6 mésici od pfijezdu do Bruselu vypovida, Ze byla
zaméstnand akomodaci v novém bydlisti, shanénim potfebnych formalit a starosti o déti v
novém Skolnim prostiedi. Po této dobé se dostala do faze, kde pro sebe neméla uplatnéni a

to ji vadilo:
*“...mam toho dost...a nudim se...”” (Sheila.70-71).

Zacala pracovat jako dobrovolnice pti Skole, kterou navstévuji jeji déti. Rada by vSak méla

praci na plny uvazek, ne kvili financnimu zajisténi, ale aby méla co délat.:
“abych se nécim zaméstnala. Nemam rada jen tak sedét a nic nedélat.” (Sheila.76-77).

Préce ve Skole ji neuspokojuje, protoze je minéna jako nepravidelné a malo ¢asté suplovani
s nepredvidatelnou pracovni dobou. Skola zavold dobrovolnici naptiklad hodinu pied

nastupem.

*“...Je to sporadické...zavolaji ti na posledni chvili.”” (Sheila.84-86).

Téma pocitu osaméni a ztrata spolecenského statusu

Z rozhovoru vyplyva, Ze ucastnici vyzkumné sondy trapi ztrata své minulé spolecenské role
vydé€lavajici manazerky. Tuto roli ztratila, uz kdyz zistala s détmi doma ve Velké Britanii.
N¢éjakou dobu ji trvalo, nez si zvykla na to, ze ztratila svou finan¢ni nezavislost. Pfi ndkupu

osobnich véci vypravi, Ze ma pocity viny:
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“citila jsem se vina, Ze si kupuji véci pro sebe...” (Sheila.140).

Pii spolecenskych setkanich se nebyla schopna ptedstavit jako zena v domécnosti:
“...bylo tézké Fict, ze viastné nemam kariéru, byl to mentdlné krok zpét...” (Sheila.268).
Poté co vyridila pottebné praktické zalezitosti k usazeni, ji chybi také spole¢nost lidi:
””...nemam si s kym povidat.””(Sheila.70)

“...nechodi$ ven, nevidas se s lidmi.” (Sheila.130).

Téma planovani vlastni kariéry a nejistota ohledné budoucnosti

Nejistota v kontextu rozhovoru s Sheila vychazi z nemoznosti spoléhat v planovani své

profesni budoucnosti dlouhodob¢ na misto, kde se usadili.
“...byt expatem je vzdy tézké rict jak dlouho kde ziistanes...” (Sheila.155)
“...co kdyz manzel prijde za 6 mésicii s tim, Ze se stehujeme...”

“Je tezke néco planovat do budoucna, kdyz vzadu v hlavé ti bézi, ze se vidycky budes

stéhovat... ”’(Sheila.215).
Je pro ni neptijemné, Ze nevi, na jak dlouho v misté budou:
“...s tim se potykdm, nevédet co prijde.” (Sheila.221)
“...Feknou ti par mésicu dopredu, Ze té potiebuji, abys byl tam a mds to.” (Sheila.225).
V pléanovani tedy spi$ ptemysli nad tim, co by délala az se vrati zpét do vlasti.

“...premyslim o vécech, které budu délat, az se vratime do VB.””’(Sheila.239).

Téma piivodni profese

Participantka Sheila v rozhovoru jasn¢ uvadi, ze se ji po své minulé profesi nestyska.
Udg¢lala jiz pted vycestovanim krok smérem ke zméné profesni drahy a ackoliv jako svou
profesi stale uvadi: finan¢ni manaZzerka, vypovida v rozhovoru, Ze do budoucna by se rada
zaméfila na néco jiného.

“...nechci zpét ke své minulé praci.” (Sheila.108).

“...nechci ztravit dalSich 20 let sezenim v kanceldri a hdaddanim se s lidmi o penize.” (Sheila.276).

“...to mi chybélo, kdyz jsem pracovala, nedélala jsem nic kreativniho.” (Sheila.283).
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Téma zmény jako prilezitosti

Sheila v rozhovoru vnima zménu zivotniho stylu jako moznost udélat zménu také v

profesnim Zivote.
“... a ta vynucend zména ti dovoli zjistit, co je pro tebe dilezité...” (Sheila.273).

“...bavi mne pracovat s detmi...az se vratime do VB, budu délat néjaké takové veéci...”

(Sheila.239). “...dovolit si tu svobodu Fict: uz nemusim tohle délat...” (Sheila.281).

Téma adaptace v misté

V rozhovoru Sheila uvadi, ze adaptace na nové prostiedi spolu se zvykanim si v pronajatém
bydleni, je tézkeé.

“...ano, je to hodné tézké se nékde usadit.” (Sheila.234)

“...ZijeS v domé, ktery neni tviij...naposledy jsem takhle nékde Zila jako studentka.” (Sheila.235-
237).

Téma Zivota v anglofonni komunité

V souvislosti s moznym podnikanim v Belgii Sheila vypovida, Ze vinou neznalosti

lokalnich jazyk ma pocit zavislosti na anglofonni komunit¢.

“...budu vZdycky zavisla na tom, Ze musim pracovat s anglicky mluvicimi expaty.” (Sheila.162)

4.2 Souhrnna analyza skupiny — spole¢né kategorie

V této kapitole uvadim spole¢nou tabulku témat a nasledné analyzu do které se promitnou
jednotlivé kategorie. Tabulka je opatfena Sesti sloupci, v prvnim jsou témata a v dalSich

péti oznaceni, u Které z participantek se téma v rozhovoru vyskytlo.

Témata Kirsten | LY | Stella | DC | Sheila
Néroc¢nost st€éhovani (rychlost a casto) X X X X
Nejistota X X X X
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Zména jako prekazka planovani

Pocit, ze se pfizptsobila

Postradani své profese

Nepostradani své profese

Rodina pfekazka zaméstnani

Prekazky v hledani préace

- zodpovédnost vicéi potencionalnim zaméstnavatelim

Zklamani//neuspokojeni//roz¢arovani

Osaméni

Hledani seberealizace

Ztréata spolecenského statusu

Adaptace

- Zivot v anglofonni bubliné

Zména jako prileZitost

4.2.1 Kategorie: Vycestovani

Kategorie popisuje, jak participantky vyzkumu proZivaly zpravu o tom, Ze se budou

st¢hovat do jiné destinace. Ackoliv s vycestovanim souhlasily a byly na né& castené

ptipravené, v momenté, kdy se doopravdy mélo uskute¢nit, prozivaly situaci se zklamanim,

nebo piekvapenim:
,-méla jsem smisené pocity..”* (Sheila.18)

,...byla jsem trochu zklamana.** (Sheila.48)

I

,..byla jsem dost prekvapena. * (Kirsten.156)

-

-
M

...Fekla jsem to neni mozné, pravé jsem zacala [pracovat].. (Kirsten.157)
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4.2.2 Kategorie nejistoty ohledné budoucnosti v souvislosti s ¢astym stéhovanim

Nemoznost planovat dlouhodobéji a nemoznost se ,,usadit”, se prozivaji ¢tyfi participantky

(Sheila, LY, DS, Kirsten) jako nejistotu. Tato nejistota se vaze mimo jiné na slozitéjsi

zacileni seberealizace, kde pocitame za béznych okolnosti také s mistem, ve kterém Zijeme.
..neverim, Ze je velka Sance, abych si budovala opravdovou kariéru...*“(Kirsten.219)

Participantka DS ale pfisla na to, ze popovidat si se stejné ladénymi lidmi jako je ona mize
pomoci soucasnych technologii (Skype a Twitter), prostfednictvim jedné udrzuje kontakt
s prateli a prostiednictvim druhé rozviji intelektualni diskuse na aktualni spolecenska
témata. Jak plnohodnotné nahrazuji setkdni s zivymi lidmi je samoziejmé diskutabilni,

dilezité vsak je, ze ji napliluji.

4.2.3 Kategorie: Adaptace na cizi prostredi

U tiech (DS, Stella, Sheila) rozhovort vychézelo, Ze Gcastnice vyzkumu zachytily, Ze Ziji v
,,bubliné* tvofené anglofonni expat komunitou, ktera ma sva pravidla. DS popisovala, Ze je
pro ni zajimav¢jsi Gcastnit se Zivota vné bubliny, realizuje se u¢enim holandstiny a pouziva
ji pii praktickych dennich tikonech jako nakupovani, nebo zafizovani formalit. Naopak
Stella do mezinéarodni anglofonni komunity utekla, protoZe ji poskytuje vétsi porozuméni,
nez mistni belgickd komunita. Sheila chape, Ze pokud chce profesn¢ fungovat, neméa zatim
jinou moznost, nez zustat uvnité anglofonni ,bubliny”. Z rozhovord vyplynulo, Ze
participantky (Stella, LY, Sheila) proZivaji pocity zavislosti na anglofonni mezinarodni
komunit¢, ale i blizkosti a pfijeti.

,.Budu vzdycky zavisla na tom, Ze musim pracovat s anglicky mluvicimi expaty.* (Sheila.162)

’

»»Myslim, Ze je to tim jazykem a je jednodusi se zacit bavit, mit spolecné téma, je to vic osobni...’

(LY.354-355)

“...to je co se mi na té nové skole libi...” a “...prijmou kazdého cizince mezi sebe, protoze vsichni
jsou na jedné lodi.”” (Stella.203-204)

Je mozné tvrdit, Ze mezinarodni anglofonni komunita expatriott do ur€ité miry nahrazuje

vztahy, které opustily ve svych domovech.
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4.2.4 Kategorie podrizeni se rodiné

Ze vSech rozhovort vyplyva, ze piekazkou profesni kariéry nebylo pouze vycestovani, ale
péce o déti a rodinu.

,,...nebyl ¢as, abych pracovala, protoze jsem potiebovala ziistat doma. “(Kirsten.45)

.-..nebyla jsem schopna to zvladnout.* (Stella.44)

,,...rozhodla jsem se, zZe je prosté jednodussi ziistat doma... “(Sheila.125)

,---nemohli jsme oba pracovat kviili prescasum (...) nebylo to slucitelné s rodicovstvim a tak jsem to

zacala davat stranou... “(DS.168)
,,...pracovala jsem 60 h tydné, to neni mozné délat, kdyz mate deti.** (LY.173).
... “ve svem Zivoté jsem udélala ustupek kariére ve prospéch deti. “(LY.182)

Z rozhovora vyplynulo, ze podfizeni se rodiné je pro LY velky ustupek, Sheila se naproti
tomu snazi smifit se situaci a najit zpasob jak skloubit rodinu i podnikani, Stella jako

smifeni a DS nepocituje hotkost, vazi si toho, co od Zivota ma vyménou.

4.2.5 Kategorie hledani uplatnéni a seberealizace

Pfi hledani uplatnéni a seberealizaci z rozhovort vyplyva, ze participantky proZivaji
prekazky, frustraci, marnost (Kirsten), nejasnost a piekazky (Stella), neuspokojeni (Sheila),

ale také jsou vytrvalé, a snazi se i ptes piekazky dosahnout seberealizace (DS).

4.2.6 Kategorie spoleCenského ocenéni a spolecenské izolace

Ztrata zaméstnani a pracovniho kolektivu znamena mimo jiné také ztratu spolecenského
statusu a kontakti. V piipadé vyzkumného souboru se jedna jesté o aspekt pobytu v novém
prostfedi, které zatim neposkytuje ani mistni kontakty. Participantky v rozhovorech
vypoveédely, Ze se citi osamélé (Sheila, Kirsten, Stella), a Ze jim chybi spolecenské ocenéni

(Stella), nebo status, ktery byl spojovan s pozici (Sheila).

4.2.7 Kategoie zmény jako prileZitosti

Participantky Sheila, Ds, ptimo vypovidaji, ze diky moznosti, jakou ted’ maji, se mohou

realizovat v né¢em, co vzdy chtély — DS hraje na bubny, Sheila fika, Ze ji zména pomohla
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premyslet o tom, co by ji pracovné napliiovalo vic nez finance. Stella se uz do prace

pravnic¢ky vracet nechce, a zkusi najit jinou pohodIn&jsi a méné ¢asové naro¢nou profesi.

4.2.8 Kategorie seberealiza¢nich aktivit

VSechny participantky byly vybrény tak, aby u nich mohl vzniknout prostor pro
seberealizaci — nebyly zaméstnané a nepecovaly o déti mladsi 6-ti let. Skolou povinné déti
jsou od 9-16 hodin mimo domov a tuto dobu mohou participantky vyuZit pro sebe.
VSechny ucastnice vyzkumné sondy se snazi najit aktivity, které by je uspokojovaly a

davaly smysl.
,,...jen zistavat doma a trosku uklizet....to neni....[inspirativni].. potiebujes vice nez tohle. “(Stella.

,,...N0...mdm vSechen mozny cas, takze bych rada vyuzila své schopnosti a pomohla pokud by to Slo.

TakZe jsem se divala na webové stranky pro dobrovolniky...*“(Kirsten.221-222).
,, Nemdm rada sedét a nic nedélat. “(Sheila.76-77).
LY pracuje ve Skole jako pomocna asistentka na dobrovolné bazi, k tomu fika:

e Ano, jsem cinoroda. Nemam rdda uklizeni, nemam rdda domaci prace...proto jsem se
nenarodila...““(LY.368)

Naproti tomu DS hledani své seberealizace v rozhovoru nepopisuje. Dava nahlédnout do
seznamu aktivit, které jiz ma. Jsou to jednak aktivity, které béZzi na mezinarodni urovni:
skauting a tedy je mozné péstovat kontinuitu neustale, staci zalozit novy oddil. S DS se
vidam pravideln¢ v arealu Skoly, kam chodi méa dcera a v jiném na vyzkumu nezavislém
rozhovoru mi popisovala, jak skautsky oddil zalozila ve Spanélsku. Dal3i jeji aktivity jsou
zamé&fené na socialni sité, coz je pro ni moznost, jak se intelektudlné obohacovat v riznych

diskusich.

,,..a rdada skoc¢im do diskuse a ucim se od druhych. “(DS.197)

5. Vysledky vyzkumné sondy

Vyzkumna otdzka se zabyva tim, jak prozivaji partnerky expatriotii nemoznost vykonavat
svou profesi. Pred tim, nez ji zodpovime, je nutné si vSimnout, Ze samotny proZitek
nemoznosti vykonavat svou profesi je zastien jesté¢ mozna siln€jSimi povinnostmi, kterymi

je péce o déti a rodinu, adaptace v cizi zemi a Casta a rychld zména mista. Pozornost ke své
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profesi je tedy jeSté roziedéna soustfedénim se na tyto dalsi typické aspekty Zivota
expatriotli. Ve vSech pfipadech Zeny ustoupily své profesi ve prospéch rodinného Zivota.
V nékterych dokonce vzdali svou profesi, nebo ji ¢astecné kvili péci o déti modifikovali.
Stéhovani a pocit nejistoty s ohledem na planovani své seberealizace hraje u vSech
participantek vyzkumné sondy, krom¢ DS, vétsi ¢i mensi roli. DS jak, z jejiho vypravéni
vyplyva, se flexibilné pfizpisobila podminkam mista, moznostem, vlastnim zajmim a
schopnostem. Pokracovani v kariéfe vylouéila, zaméfila se na jiné sny — bubnovani,
cestovani, Upravu filmi pro pratele. Svou intelektudlni potiebu syti v internetovych

diskusich, spole¢nost lidi nachazi v praci pro Skolu a mistni skauty.

Z vypovedi ucastnic vyzkumné sondy vyplyva, ze pracovni relokace do jiné zemé probiha

v nékolika fazich:

Rozhodovani a ptiprava
Vycestovani a formalni usazovani
Samotny pobyt

Adaptace na prostiedi a seberealizace

o N

Zpréava o odjezdu do jiné destinace, nebo zpét do vlastni zemé

Ackoliv participantky o odjezdu spolurozhodovaly (Sheila, LY, DS, Stella, Kirsten),
realita ohledné jejich vlastniho nenaplnéni a osaméni je nakonec piekvapila (Sheila, Stella,

Kirsten) i piesto, ze na relokace byli jiz zvyklé (Kirsten).

Ve fazi vycestovani a formalniho usazovani vzemi Zeny vypovidaji, Ze byly
zaneprazdnény zajistovanim legalnich formalit a pé¢i o adaptaci déti (DS, Sheila, LY).
Tyto ¢innosti jim poskytovaly dostatecné Casové vytiZeni, takze nemély prostor se vedle
téchto povinnosti zaméfovat na sebe (DS, Sheila). Z vlastni zkuSenosti vim, Ze tato faze je
hodné ndro¢nd na praktické Cinnosti: hledani bydleni, hledani Skol pro déti, formality
ohledn¢ viza, zajistovani dopravy do zaméstnani a Skol. V této fazi je rodina napojena na
relokacni spolecnost, jejiz sluzby jsou hrazeny spole¢nosti EM. Bez této zakladni podpory
je hladky ptesun do jazykové jiné destinace nepiedstavitelny. Faze samotného pobytu,
piinasi do kazdodenniho Zivota rutinu a také vice prostoru pro seberealizaci (DS). V této
fazi zacalo byt participantkdm nejvice ziejmé, Ze potiebuji néjakou Cinnost pro sebe
(Sheila, Kirsten, Stella) a zkouSely hledat moznosti sebeuplatnéni a realizace (DS, Sheila,
Kirsten, Stella, LY). Vnimala jsem, ze pravé tato faze muze byt kriticka, co se tyka pocitu

osaméni, nevyuziti, postradani smyslu pro sebe. Také nepodaiené pokusy o sebeuplatnéni,
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mohou vést k frustraci (Kirsten, Sheila). Pravé v této fazi by participantky mohly uvitat
pomoc V podobé poradenstvi nebo koucinku. Stejné tak jako zapojeni do organizované
skupiny partnerti expatriotd, ktera by podporovala socialni kontakty, praktické informace

ohledné zivota v misté relokace.

Posledni fazi je zprava o ukonceni pobytu a presunu do dalsi destinace. Z vlastni zkuSenosti
vim, Ze zaméstnaneckd smlouva ohledné vyslani do urcitého mista je sice vazana
Kk urcitému datu, toto je vSak v praxi jen orienta¢ni a nelze na néj spoléhat. Mize byt kratSi
nebo také o n¢kolik mésict delsi. Zaméstnanec je zpravidla vyrozumén nékolik tydnii pred

dal$im pfesunem. Tuto praxi potvrzuje v rozhovoru i Kirsten, Sheila (Sheila.221), LY.

Z ruznych teorii, které¢ popisuji faze kulturniho Soku akulturace vyplyva, Ze nejnarocné;jsi
obdobim pro imigranty je obdobi ptfed usazenim, akulturaci (GUDYKUNST, 2005;
TROPENAARS, 1998). Je to obdobi pfesunu a usazovani se v novém misté, hledani vazeb

V misté a socializace navazana na misto.

5.1 Vyzkumna otazka 1

K/

¢ Jak prozivaji partnerky expatriotli, nemoZznost vykonavat svou profesi?

Na jedné strané jim chybi, prozivaji ztratu spolecenského postaveni, osaméni, pocit Ustupku
rodinnym povinnostem, pocit neuspokojeni, pocituji piekazky v hledani vhodného
uplatnéni, byt’ na dobrovolné bazi.

A na druhé strané takto ziskany volny ¢as jim poskytuje moznost prace pro Sirsi
spoleCenstvi, moznost vénovat se sob¢, sportovat, vénovat se svym zalibam, pecovat vice o

déti a také proZivaji moznost zménit svou ptvodni profesi.

Zaroven jsou vyrovnane se situaci, a véfi, Ze se ke své profesi jednou vrati, az bude Cas,

nebo si uvédomuji zivotni satisfakci, ze Zivot néco bere a néco dava.

5.2 Vyzkumna otazka 2

«» Jaké strategie vyrovnavani se (copingové strategie) s novou situaci participantky

voli?
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Ve vsech piipadech Zeny hledaly uplatnéni svych schopnosti v praci pro §irsi spolecenstvi,
v dobrovolné ¢innosti bez naroku na mzdu. Neékterym se podaftilo najit takové ¢innosti ve
kterych byly spokojené, jiné v Case, kdy probihala vyzkumna sonda, jesté stale hledaly

¢innost, kterd by je napliiovala. Mezi ¢innosti, které je napliuji, patii:

- dobrovolna ¢innost pro §irsi spolecenstvi (Skola, skaut, muzeum)
- péce o d¢ti a rodinu
- kreativni ¢innost (fotografie)

- studium

6 Zavérecné shrnuti

Problematika seberealizace a pracovni migrace je mezioborové téma, na kterém se podili
geografie, ekonomie, interkulturni védy, psychologie, genderova studia. Socialni préace
vstupuje do diskuse ve chvili, kdy existuje lidska potfeba pomoci a podpory v Zivotnich
situacich. Tato potieba vznika u partnerd expatriotl, kteti se premist'uji z jedné destinace
do druhé a nemaji moznost sebeuplatnéni, ptistup k potfebnym informacim ani socialni sit’
kontaktl, které by zivot v novém pusobisti usnadnily. Seberealizace a smysluplnost je

jednim z ptedpokladu lidské existence a motivace (MASLOW 1948; FRANKL, 2006).

Expatrioté jsou zaméstnanci nadnarodnich firem, ktefi jsou byt pfesouvani za pracovni
prilezitosti z jedné destinace do druhé, pfi¢emz jejich pobyty jsou spise kratkodobé — od
n¢kolika mésicti po n€kolik let. Spolu se zaméstnanci cestuji i jejich rodiny. Zaméstnanci
jsou vétSinou muzi, ale existuje ¢im dal tim vice piipada zen. Déti jsou umistény ve Skolach
a manzelky/manzelé maji na starosti predev§im bezproblémové fungovani rodiny v cizim
prostiedi. Do nékolika mésicli je rodina usazena a pokud se zahy neptesouva do dalsi

destinace, maji partnerky moznost nalozit se svym volnym ¢asem podle svého uvazeni.

Cilem me préace bylo zjistit, jak proZivaji fakt, Ze nemohou vykonavat svou profesi a jaké
copingove strategie pouZivaiji.
Z analyz rozhovort vyplynulo:

1. VSechny participantky vyzkumu zajem o praci a vyuziti svych schopnosti maji.

2. Seberealizaci hledaji a nachazeji ¢astecné v dobrovolnictvi.

3. Ne vzdy je ptekdzkou pracovat vycestovani, ale je to péce o déti

4

Vycestovani vneslo zménu, kterd pomohla zménit priority v Zivoté
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5. Vycestovani vneslo zménu, kterd pinesla jiné moznosti seberealizace

6. Vycestovani a nasledné piesuny jsou velice narocné jak prakticky tak mentalné a
nezbyva moc velky prostor na dalSi seberealizaci

7. Pro profesni uplatnéni jsou €asté zmeny bydlisté ndro¢né na flexibilitu a socidlni sit’

8. Socialni prace a pomoc by se mohla zaméfovat na vytvoreni socialni sité, a pomoci

pfi flexibilnim hledani uplatnéni.

NemoZnost vykonavat svou profesi prozivaji partnerky expatriott jako ustupek rodinnému
rozhodnuti, jako frustraci, jako zklamani, osaméni, ztratu spoleCenského postaveni, ale také
jako cas, ktery mohou vyuzit sami pro sebe, jako ptilezitost zmény, jako moznost vice se

vénovat svym détem.

7 Diskuse

V diskusi se budu mimo jiné zabyvat moZznym ovlivnénim vysledkd sondy
predporozumnénim, vlastnim piibéhem autorky prace, ovlivnénim nenadéalou Zzivotni
udalosti, otazkou otevienosti participantek, pouZitim jazyka a na zavér kulturnim

kontextem skupiny.

Ovlivnéni vysledkii sondy predporozuménim problematice

Do vyzkumu jsem vstupovala svnitiné formulovanym piesvédCenim, ze partnefi
expatriotil, ktefi byli ve svém profesnim zivot¢ aktivni: studovali nebo se pracovné snazili
se neustale posouvat, nebudou mit Sanci svtj profesni zivot pfenést do situace neustalé
zmény pusobisté. Budou zkouset usilovat o podobny model, jako ve své piivodni destinaci
a nebude-1i mozné ho naplnit, budou pravdépodobné frustrovani. Jsem si védoma, ze toto
prednastaveni mohlo rozhovory ovlivnit. Také z davodt minimalizace ovlivnéni a zvySeni

validity jsem volila metodu IPA.

Vyzkum, mij piedpoklad potvrdil jen z ¢asti. Bylo fascinujici pfi rozhovorech pozorovat,
jak pro kazdou z participantek bylo tézké pomysleni na svou puvodni profesi a na
nenaplnéné ambice v tomto sméru, ale zaroven chapaly, ze i za soustavné péstovani kariéry
plati ¢asem, ktery nemohou vyuzit naptiklad se svymi détmi a tento pozitek si mohou pii
stavajicim zplsobu Zivota doptat a své osobni rozvojové cile naplnit jinym zpiisobem.

Z rozhovoru vyplyvalo, Zze nékteré frustrace neminula, ale zaroven také, ze si uvédomuji, Ze
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timto zpuisobem Zivota ziskavaji dalsi zajimavou Zivotni piilezitost. Byt uplatnéni v takove
podobg, které si predstavovaly na zacatku svého pisobeni, bylo nedosaZitelné, posléze se
vynofily jiné moznosti. Participantka Kirsten méla v planu byt zaméstnana v muzeu,
mezitim ale studuje a je téméf profesionalni fotografkou. Participantka DS rovnou své Usili
obratila misto ke své pivodni pozici, k moznostem na mistech, ve kterych se nachazela —
cestovani, zaloZeni skautskeho oddilu, prace v anglické knihovné, hra na bubny, uéeni se
cizim jazykim, dosazeni Spanclského obcCanstvi. Tak jak to sama zhodnotila: ,,zivot si

bere, a néco jiného zase dava.*

DalSim aspektem, ktery naruSuje mij ptedpoklad, ze partnerky, které néasleduji svého
partnera do zahrani¢i, pferusuji na zakladé tohoto kroku svou Kariéru, je skute¢nost, Ze
Zeny v rozhovorech (LY, DS, Sheila) popisuji, Ze kariéru pierusSily (Sheila, LY), nebo se ji

vzdaly (DS) hlavné kvili zaloZeni rodiny a péci o déti.

Vybér participnatek byl zamérny, reprezentativni vzhledem k tématu prace, nikoli k celé
populaci partnerek expatriotd. Vysledna zjisténi nelze proto aplikovat na celou tuto
populaci. Presto 1ze piedpokladat, ze néktera vyzkumna zjisténi by se mohla tykat Sirsi
skupiny partnerek expatriotii. O tato zjiSténi proto opirdm navrh interven¢nich opatfeni

z oblasti socialni prace s danou skupinou.

Ovlivnéni rozhovori vlastnim pribéhem autorky prace
Béhem ptredvybéru jsem v rdmci toho, aby se mi participantky oteviely, nabidla sviij osobni
ptibéh. Ackoliv mezi pfedvybérem a vlastnimi rozhovory bylo 10-15 tydnt, je mozné, ze

ucastnice mohlo mé vypravéni ovlivnit.

Jazyk vyzkumu

Jako velkou ptekdzku jsem vnimala u nékterych rozhovort pouzZivani ciziho jazyka,
angli¢tiny. Ackoliv se v tomto jazyce pohybuji denn¢, nemam vuéi ni Stejnou vnimavost
jako v Cesting, kterou dokdZu pouzivat mnohem citlivéji a bezprostfedné. V ¢estiné jsem

rozhodné autenti¢téjsi, coZ se mi v anglicting vzdy nedafi.
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Otevienost participantek

Ze vsech tii pivodné vybranych moznych prostiedi jsem nakonec dostala vzorek 5
participantek sloZenych ze dvou z komunity EM Spouses’ a tii z BSB2. V obou piipadech
jisté pomohlo ptekonat bariéru nedivéry fakt, Ze mne participantky znaly z prostiedi, ve
kterém se sami pohybuji, na druhou stranu jsem si védoma, ze nevyhodou je prave i tento
fakt, pro nékteré by naopak to, ze se v komunité pohybuji také, mohlo byt ohroZujici,

pokud by se ptipadné oteviely moc.

Celkové jsem otevienost z jejich strany vnimala adekvatné situaci, Ze jsem pro né€ ne zcela
neznamy ¢lovek, kterému velmi ochotné vypravély svij pfibéh, nicméné pro intimngjsi
sd¢leni, které by se tykalo napiiklad vztaht a situace v rodin€, by musely sdilet vétsi stupent

daveéry.

Ovlivnéni obsahu rozhovoru Zivotni udalosti

Rozhovor s LY byl pofizovan v dobé, kdy se mélo rozhodnout, kam se dalSi Zivot rodiny
bude ubirat. Z tohoto duvodu jsem odmitla dvé jiné participantky, byly v dobé pied
odjezdem. Bohuzel o rozhodnuti jsem nevédéla, v pfedvyzkumném rozhovoru , ktery se
uskutecnil nékolik tydnt pfed vyzkumnym rozhovorem, rozhodovani ohledné odjezdu jeste
nebylo aktudlni. Ackoliv téma nejistoty ohledné odjezdu patii presné do kontextu
vyzkumné sondy — mnozi z téchto lidi opravdu takovy problém fe$i ¢asto, vnimam, Ze
vypoveéd byla timto aspektem velmi ovlivnéna a nebyl téméi prostor — ani mentalné, pro

jina témata.

Kulturni kontext

Vyznamy zakladnich  hodnotovych dimenzi jako napiiklad jistota/nejistota,
pracovitost/lenost, kariéra/péce o déti, mohou byt vyznamové v riznych kulturdch

posunuty.

1L EM Spouses= partnefi/manzelé zaméstnancii spole¢nosti EM
2 British School of Brussels
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Genderovy kontext

Obecné v komunitach partnerti doprovazejicich expatrioty jsou zastoupeny zeny i muZi.
Muzi pfestavuji jen procentualni zlomek. Ze studie Anne Braseby vyplyva, ze muzi, kteti
doprovazeji své partnerky, nejsou orientovani na budovani profesni drahy (BRASEBY),
proto jsem jejich ptfipady vzhledem k vyzkumné otazce, nepovazovala za vhodné.
Nepopirdm, Ze timto mohou byt vysledky velmi odlidné, neZ jaké by byly, pokud by vzorek

zahrnoval pouze muze v domacnosti.

8 Navrhy socialni prace s partnerkami expatriotu

Jak bylo popséno v kapitole ¢. 5, moZzna podpora partnerim a partnerkam expatriotli by
rodiny je podporovédna spole¢nosti, pro kterou manzelé pracuji. Podpora partnerim

zaméstnancl v adaptaci na nové prostiedi, neni ve strategii spolecnosti zahrnuta.

8.1 Poradenstvi

Hlavnim ukolem partnerek a manzelek expatriotli je péCe o rodinu a zazemi. To znamena
zajiStovani veskerych sluzeb, které jsou v rodiné potieba. Od transportu déti do Skol, na
krouzky, zajistovani zdravotni péce. Stejné tak jako nakup a prihlaseni automobilu, servis a
STK. Pé¢i o bydleni, veskeré opravy a Upravy v dom¢, nebo byté. Tyto vSechny ¢innosti
vyZzaduji informace nebo kontakty, které si ¢lovek tvoii za okolnosti, kdy je usazen v misté
delsi dobu, jaksi pfirozené a za b&hu Zivota. Vzhledem k tomu, Ze expatrioti méni mista
v n¢kterych piipadech v fadu mésica (DS, LY, Sheila), nemaji moznost kontakty na 1ékafe,
femeslniky, opravare a pod. , ktefi hovoii anglicky, ziskat.

Stejné tak jako praktické sluzby, je velmi obtizné v poc¢ate¢nim stadiu védét o zajimavych
ptilezitostech jaké misto nabizi pro rtizné skupiny: matky s malymi détmi, bezdétné
partnery expatriotu, kreativni workshopy, dalSi vzdélavani.

Navrh sluzby pro partnery expatrioti by byl naptiklad webovy portal se sluzbami anglicky
hovoticich Iékaii a femeslnikli, a volnocasovych aktivit pro cilovou skupinu partnert

expatriotil.
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8.2 Kariérni koucing

Cilem kariérniho kou¢inku nemusi byt jen provazeni na profesni draze. Jak je z vyzkumné
sondy patrné, v centru pozornosti participantek jsou i jiné problémy jako naptiklad pocit
nejistoty v planovani, pocit ztraty spolecenského uznani, hledani spravného vyuziti Casu.
V centru této sluzby by mohlo byt cilené sméfovani k tomu, co je momentalné priorita
Vv jejich zivoté. Pro partnerky expatrioti je mize byt naptiklad nejpodstatnéjsi vénovat se
V této zivotni fazi nékolik let naplno svym détem, a toto své rozhodnuti si uvédomit,
zdtvodnit a zasadit do své zivotni drahy. Nékteré tapou a snazi se najit uplatnéni v profesi,
kterou opustili, ale to neni vZdy moZzné zriaznych divodu a piekazek, které mistni
podminky skytaji. Zivotni styl expatriotd vyZaduje velikou schopnost improvizace,
nadhledu a mentalni flexibility, takZe je mozné vyuZit jejich schopnosti a jejich profesnich
dovednosti, ale samotna ¢innost nemusi s ptivodni pracovni ndplni nijak oborové souviset.
Je dilezité piivést je na to, jaké maji moznosti, a kombinovat je s jejich touhami a
s prilezitostmi, které misto nabizi. Takovy rozbor je snadn&jsi provést s profesiondlem,
ktery ma zkuSenosti a dokaze se vhodné doptat a klienta dovést k postaveni osobniho planu

rozvoje.

Postavit do roviny ocekavani a naroky na sebe a nastavit zrcadlo aktivitam, které
vykonavaji — tak jako v pfipadé Kirsten, kterd popisuje svou nespokojenost s vlastni
seberealizaci, ale pfitom objektivné v jejim dennim programu se Seberealizac¢ni aktivity

jako: fotografovani, piirodni privodcovstvi, plany do budoucna, objevuji.

8.3 Svépomocné skupiny

V Zivotnim stylu expatriotl hraje velkou roli st¢hovani a neustaly piesun z mista na misto.
Tento zpilisob zivota vedle toho, Ze je velice proménlivy a ma i své zajimavé aspekty, je
velice naro¢ny na udrzeni spoleCenskych vazeb a sité pratel, se kterymi je mozné sdilet a
pocitat s nimi nejen v piipadé nouze. Vytvofit si duvérné vazby trva zpravidla delsi dobu,
nez je pro cilovou skupinu mozné, aby v misté setrvala. Clenové takové svépomocné
skupiny, se mohou schazet a vyménovat si informace na pravidelné bazi, spolecné planovat
volnocasové aktivity, ale také se podporovat v seberealizaci a rastu. Dalsim divodem pro
vznik takové skupiny je vytvofeni spoleCenstvi, které mtze dodavat postradany pocit

spoleCenského uznani, ktery tvori zakladni soucast lidské sebehodnoty. Takovy pocit
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dodavaji za béznych podminek dobie fungujici pracovni kolektivy, SirSi rodiny, skupiny

pratel a pod.

V ramci svého pobytu v Bruselu jsem takovou skupinu minuly rok vytvofila. Tato skupina
sdruzuje zatim jen partnery/partnerky zaméstnancli spole¢nosti EM, do budoucna vSak
pocitdm s rozsifenim. V Soucasné dobé ma kolem Sestnacti aktivnich c¢lent. Cilem je
vzajemné se podporovat v seberealizaci a ristu. Myslenkou za pravidelnymi schiizkami je,
aby kazdy z ucastnikt, ktery ma své vlastni hobby, zajem, nebo profesni znalost, ji sdilel s
ostatnimi. Jednak vytvoii prostor k u¢eni pro druhé a jednak si odnese uznani od skupiny.

Neni pak uz jen maminkou, ale ¢lovékem s n¢jakou dovednosti, znalosti, zkusenosti.

V soucasné dobé mame za sebou prednasku jedné z ucastnic, ktera se pravidelné zucastnuje
svétovych maratonu. Jeji kratky vstup se tykal strategie planovani celého béhu. V planu je
prochazka pfirodnim parkem s odbornym vykladem, kurz fotografovani, kratky kurz
upravy obleCeni na stroji, navstéva vystavy obrazil jedné z ¢lenek. Vzdy se jedna o aktivity,
které vede jeden z ¢lent, ktery je osobné s tématem spojen, nebo je vtématu hlavnim

¢initelem.

9 Zavér

Predklddand bakaldiska prace se v teoretické casti zabyva otdzkou mozné akulturace
zvlastni skupiny pracovnich migrant: expatriot, kterd se vzhledem ke kratkodobym
pobytim v misté nestihne na lokalni podminky adaptovat a tedy i pro doprovazejici

partnery se tim blokuje moznost profesni realizace. Podle teoretickych koncepci Maslowa a

Frankla pfedstavuje pravé nemoznost seberealizace nebezpec¢i dusevniho stradéani.

Empiricka ¢ast pfindsi vhled do vniméni problému sebeuskuteCnéni péti partnerek
expatriott. Ukazuje, Ze situaci ve které je seberealizace komplikovana proZivaji jako
zatézovou, ale na druhou stranu neustavaji v hledani novych pftilezitosti k uplatnéni svych
schopnosti. Na zdklad¢ téchto zjisténi v zaveéru prace navrhuji intervenéni program slozeny

ze servisniho poradenstvi, individualniho kariérniho koucinku a svépomocnych skupin.
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11 P¥ilohy
11.1 Prepisy rozhovori

Kirsten

JG: Purpose of this interview is my university theses and the main question of the
research is: How does it feel for expatriate spouse, to leave his/her profession what he
and she was practicing behind. What do you do to make yourself busy?

It will be recorded, I have a few questions something like 5, but might be I don’t need to
ask all of them because it could be that during the interview, which is not really
interview I will let you talk, I don't need to ask all, or I will ask another one which is not
prepared, but matching to the situation. Can we start?

Kirsten: Yes

JG: The first question to open it, | wanted to ask you:

1 How it happened that you are here in Brussels/ in Belgium? How did
2 it come to?

3

4 Kirsten: Because of my husband job, because he is working for an
5 international company, because he was transferred, because he

6 has job where he has been transferred from one to another

7 country. (Vyraz obliceje trochu ztuhl, méla jsem pocit, Ze musim

8 néco dodat a trochu uvolnit situaci, zddlo se mi, Ze ztuhla, protoZe uz
9 jsem prdvé na toto téma s Kirsten mluvili v predvyzkumu).

10

11 JG: This, yes... I know, this is something, which is for both of us

12 obvious, this is what we know, what we already discussed, because
13 our husbands are expatriates and this is how it goes...

14 Can you tell me a little bit about what did you do before, and where
15 you have been before; there are couples of countries where you have
16 been.

17

18 Kirsten: Sure.

19 My husband works for company where it was known that they

20 would not send out employees to another country because in

21 Holland, where he started his job, they did not have so many

22 people that they were sending to another countries, and in the fact,
23 when he applies for his job, he did not want to work for Shell,

24 which is a different company, because he knew that a lot of his

25 friends he studied with were already working for this company

26 and they have been send almost every two or three years from one
27 to another country. And he did not want that, so he applied not for
28 Shell, but the company he works for, instead. And than we married
29 .. we met on university and we both worked through...On

30 university we were quite..., might be not quite, but we were older,
31 when we married, we were almost thirty, and we wanted to have
32 children, so as soon as we had finished our studies we had




33 married, we were wanting to have children.

34

35 Than when Ethan was three years old, my husband was asked to
36 work in Singapore. And ehm...we decided that this is such a special
37 place. And [ was not going to work, because spouses were not

38 allowed to work in Singapore that time. That was the firs time that
39 we were send abroad and than we stayed in Singapore for four

40 years and than we went back to Holland and of course it meant

41 that I was not working for four years and in might work in

42 environment that meant that [ had to been re-schooled but also we
43 did not know how long we will stay in Holland and my younger son
44 had learning difficulties and he needed a lot of therapy and there
45 was not time for me to work, because [ needed to time to stay at
46 home because it was just necessary, and than fives years later we
47 had been send to Scotland, where I couldn’t work again

48

49 JG: And why?

50

51 Kirsten: Because [ had not worked for a long time and my work is
52 urban planning and this is something depending on rules and

53 regulations of a country and again when you have been out of

54 work for a long time and you don’t know how long you going to

55 stay in place you usually not a good employee from my set of

56 employer they don’t know for how log you will stay with them

57 so...in Scotland I decided to study and I made my distance learning
58 study there. And the boys were in school and quite busy and it also
59 meant that when you have growing teenagers you do need to do
60 quite a lot with them. We ...by the time when they finished the

61 school and would started to study we were send to Singapore

62 again. For the job of my husband.

63

64 JG: So you were 4 years in Singapore, than you spend 5 years in

65 Holland and 6 years in Scotland.

67

68 Kirsten: Yes and than we have been sent to Singapore again, were
69 we stayed 7 years.

70

71 JG: And what did you study in Scotland?

72

73 Kirsten: IT and computing. It is part time study and distant

74 learning study and I did volunteering work in youth centre

75 because | met somebody through the study and who was in the

76 same city [ have been always doing volunteering work and this

77 was a work for entertaining the children in a state where

78 everything was run done and there were not so many activities for
79 young people, so to prevent fights and crimes. That is something
80 what [ did in Scotland.

81 Than when were back in Singapore that time, my father in law died
82 and my mother in law got very ill, so what I did was, I travelled

83 forth and back from Singapore to Holland to help my mother in

84 law. And also the boys they were still young, they were in the

85 school boarding school and would have breaks and when they had
86 breaks for 4-5 days it would not be good if they came to Singapore,
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87 which is such a long flight, so I would come to Holland and stay

88 there for 2-3 weeks.

89

90 JG: How frequently did you travel than?

91

92 Kirsten: Well, at least 10 times a year and when my mother in law
93 was very ill I stayed with her for months and weeks on the end.

94 The last time when she broke a hip, I stayed with her for 5 months.
95 Than when she found a nursery home and the boys were ok |

96 started to do something on my own. I started to do the thing I have
97 dome years before. [ started to guide in the museum. And do more
98 in this volunteering organization what organizes guide tours for all
99 the different museums. I also worked in the school were I gave
100 lectures about religions and other things what was related to the
101 museum.

102

103 JG: So this is something what you were doing already first time when
104 you were in Singapore?

105

106 Kirsten: Yes, I did work for only one museum that time. I was guide
107 in that museum during the last two years we stayed there. I also
108 worked in the school where boys and men talked about traditions
109 and religion and all that things what had to do with that museum
110 and everything what could be interesting for the children in the
111 school.

112

113 JG: So this was in Singapore for the last 7 years. And than you

114 went...?

115

116 Kirsten: Well, like I said I before, on the end I became a president
117 of he museum organization witch has about 5 000 members and
118 it was supplying guides, 5 or 4 hundreds are guides. We had to

119 ensure that every day there would be 2 guides who would give a
120 normal regular tours around the museum in English and than

121 because we were very international we had also guides who could
122 give tours in Indian, Chinese, Mandarin, Spanish, French, or Italian.
123 So we would organize special tours and we had also special

124 program for school children. That meant it was a lot of organizing
125 going on and also we had to keep the knowledge of these people.
126 We had lectures about anything what had to do with the collection
127 in the museum.

128 JG: Hmm ehmm...

129

130 Kirsten: So that I did for...until the very end, when I was president
131 of this organization. And than my husband has to be send to

132 Belgium. And that meant that [ had to find a new way how to do
133 something.

134

135 How...How...how to say it? How long before did they tell you that you
136 would be moved?

137

138 Kirsten: Well in this company, sometimes you will here a months
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before that you will be moved and you don’t know where and you
don’t know when. So we knew it like two months before...?

JG: So you know something like one year before this will go to a end
but exact time not, not even location...or?

Kirsten: Or really until these two months we didn’t know. But
there is a certain moment where you know something will
happened, for instance...let just put it this ways. You are renting a
house, every two years you get to extend it, you have to renew the
contract every two years and suddenly you here from the
company, that you need to extend it only for one year. So you know
something is going to happened.

JG: aha, or it means, that nothing happends?

Kirsten: Yes, yes...

.... one think I was quite surprised when I realized we will move...I
said this is just not possible, I have just started, I can not within a
month say I am leaving and find somebody to take over - is
impossible (nervézné se sméje). The company - unless you work
for the company - they will find you a job, but if you don't, they
won't really care. They don’t pay attention what you doing. But this
is with all the companies.

JG: Hmm, that is how it goes, hmmm....Yes, this is how the spouse has
to search something for him/her self.

Kirsten: Yes it makes it more difficult, because it means anybody
else doesn’t employ you because you know this is possible this can
happened and you will have to be honest and tell them, but than
what do you do?

JG: hmmm...

Kirsten: You usually can not say I am sorry I just have to
ehhmmm...leave the job because we are leaving next months, they
will look at you and say:” wow could you not tell me before?”

JG: Yes, this is difficult...so did you find on the end somebody to
replace you?

Kirsten: In the end we.... every end of November, because this

is member organization, volunteer organization, the president

who governed our organization has to be chosen, and they usually

has to happened in November and we would have to leave by the
1.November and they kept me there and the president of the organization
did find somebody who was willing to take over, but of course she had to be
somebody but it was difficult, and it was sad also. It is ...if you have a job
like this where you have to talk to people in government, you have to talk to
like to talk always to somebody else but of course in expat organization

we are not the only once who have to change the jobs, every body has

this kind of problem - but it is not really good with relations.
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192 What we realized in this organization, what we did was - we did not have
193 so many Singaporean members, ok we had a lot, but they did not wanted
194 to be involved in the running of it all one of the reason is that most of them
195 are women and they work, and if they don’t work they are so wealthy so
196 they don’t need to and organization like this is not so glamorous as the
197 organization which organizes high society balls, where you will be in
198 the picture of glamorous magazines, and things like this, so it was not very
199 fashionable. But we found, one of our members was a wife of state minister,
200 and we found her happy to become to be the new president.

201 It will always stay expats organization, because the Singaporean spouses
202 they are working and people will not have enough time to do the

203 service during the day.

204 JG: ...because is volunteering organization....yes, | understand. And

205 than you happened to be here...?

206

207 Kirsten: Yes (nervozné se sméje), and so [ know, it is going to be

208 more difficult, because in Europe, especially in museum world they

209 want people with diploma, especially in the museum, they

210 technologies or art history or something like that. But again if you

211 had been doing it for so many years and you have experience you

212 supposed to with the references I can find something like this. ....

213 | .. (napila se caje).

214 But it doesn’t work here. I tried [ became a friend of the museum of

215 fine art, [ looked at...there is a here is a web site for volunteers, I

216 am not looking for paid job, first of all I am looking for volunteer

217 job, I am not looking for a paid job, first of all by know I want to be

218 able to travel with my husband whenever he goes on business trip

219 and because of me, | don’t believe there is much chance of me

220 building real career because again I don’t know how long we are

221 going to stay anywhere but yeah, [ have all his time so, [ will be

222 happy to use my abilities and [ would be happy to help ifI can. So I

223 looked at the website for volunteers and they do have a volunteers

224 job, for museum activities, but unfortunately these kind of

225 activities were use in ...let say...lobby of the museum - you take

226 coats, or you sit in the hall and you just sit and you watch and

227 might be tell to the people not to watch so close. But yeah (sméje

228 se) this is not a kind of think I would like to do, sometimes a

229 volunteering job looks like it is not volunteering. Of course [ would

230 be able to do it, but [ would think this is a bit of vast of my time and

231 abilities.

232

233 JG: So basically they would employ you as a volunteer when you will

234 sit these5-6 hours in the lobby to take coats and only than you would

235 be allowed to work for two hours in some more interesting project,

236 or just this six hours in the lobby and nothing else?

237

238 Kirsten: Yes just these six hours and nothing more....

239

240 JG: Oh no, who is doing this, anyway...
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Kirsten: Yes I know...but anyway there was something else too,
they were searching for somebody who speaks English and Dutch
and who is able to understand a modern art and is able to put on
the website the information quickly. I thought of myself, yes that’s
something I could do and it is also a way interesting thing to do. So
[ applied and never got any answer back. And than yeah...that
meant you tried you tried and you never get one answer back.

[ like photography, I do a lot of nature photography and I ...when I
saw there is a course to became a nature guard and that is what I
am doing right now.

JG: So and how is it going?

Kirsten: It is ok, very serious thKirstens, so you have to learn a lot about nati
not just plants and animals, but also whole physics of landscapes and

will take from September until June and it means you do observations

at least a ten times a during a time of your course and write a book

about it and report about what you see and than organize a work

trough in the area and organize a public for the area you will organize

a tour and make sure the public will go with you...

JG: Aha...and do you have plan how you do make public to go with
you there?

Kirsten: Because there is a whole group of people from the school
or the group from our course might be the public or the coffee
morning group as well.

JG: If you can describe the situation you live right now, how do you
feel in the situation...?

Kirsten: Well, yeah..(laughing) I was really depressed, when....

[ think certainly the first year, I felt so bad because it is such a
different country from Singapore and even such a different country
from Holland well, as you understand we have been in several
countries and usually what I felt was that you need one year to get
settle when you have children who are going to school even if they
are not going to school all the things you want is to make the
children to be happy, so everything you do is more and less around
the children based on what they are doing and once they are
settled and happy and once they are settled and happy you are
settled too. But when you don’t have children with you, it is more
difficult because you have to try to settle by yourself, because
trough your children you can know people from school but get
inside a group but when you don’t have that is much more difficult
you will have to find activities or something, might be when you
are religious, you can do it in the church. When you are sportive
you can find sport activities, but I found here, I am not a sportive
type and yes the museum activities what \i wanted to do here, it
was hard to get into a....and than is hard, there you are, from one
day to other you don’t have a job, you are housewife in the
suburbs...there is nobody around you because it looks like there is
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295

nobody on the street, the whole side is empty and in this sense is

296 sad.

297

298 JG: But than you tried to search something.

299

300 Kirsten: Yes.....but as I said it is a bit difficult here, | have find there
301 are a lot of activities courses but they are usually at night but I am
302 not looking for courses in the night I am looking for courses during
303 the day.

304

305 JG: Exactly, because at night the husbands are at home, so you have
306 filled the evening, but problem is during the day....

307

308 Kirsten: Yes, yes, during the day and it was, I guess, might be that’s
309 why it was such a good time in Singapore, because there were

310 many spouses in such situation and many activities during the day,
311 but here...might be for mother with young children.

312 JG: But when ...when did it come lets say over the edge or when was
313 the point when it turned? You know. You searching and than it

314 suddenly became different. Might be....

315

316 Kirsten: Well, I am not so sure it is already becoming different.
317 Well I am doing this course and at least ,yes, | feel  am doing

318 something but I am still not feeling very...you know ... well when |
319 go somewhere and coming back...yes I feel  am going home, but it
320 is the house, not the idea of home of this whole place...

321

322 JG: Ah yes...

323

324 Kirsten: So for me is it not over yet although we are here almost 2
325 years.

326

327 JG: Hm... amazing, because even the language is very similar: Dutch
328 and Flemish....

329

330 Yes it sound the same, but it is actually not the same, but even if
331 the countries are similar, of course there are big differences

332 between Holland and Belgium..

333 And of course being so many years away from Holland I as well
334 don’t know how Holland is now.

335 One of the things of being an expat for long time is that you are not
336 home anywhere anymore.... which is ok, when you have solid base
337 and of course you always your family in your own country...But I
338 don’t have a Family in my own country. So..!

339

340 JG: Hmmm, so and what would give you the feeling of better

341 satisfaction than is now? Or well being or feeling of: that’s my

342 environment, that is my area....

343

344 Kirsten: I think it would be actually a job, not paid job, but the idea
345 that you are doing something witch is meaningful and meaningful
346 for others. And that is certainly what is lacking right now.
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347

348 JG: You still do this study and you will see after you will complete it if
349 there will some possibility come up.

350

351 Kirsten: Yeas there is a museum where the woods belong too and |
352 will find out if they need somebody inside the museum. This would
353 make a nice connection about what I am doing and what I was
354 doing. I am actually not sure if the course is meant for

355 professionals, I actually do not want to work in in the museum. [
356 am not intending to be a professional. Other think is that [ have
357 problems with my mobility right now, so [ don’t manage 2,5 hours
358 of the guided tours, I manage 1 hour barely. So the professional
359 guiding is not for me. But might be this working in museum would
360 be good for me. Apart of that [ need to find something else, and
361 that's why my photography became so important.

362 Otherwise ...my husband will work still couple of years and after
363 he retires we need to go back to Holland. And so because my

364 education is architecture I will prepare the house in Holland. And
365 as well we need to build our relations over there, so we need to go
366 there.

367 That’s lucky to be in the place like this because it is only hours
368 drive from Holland, so we can build connections over there,

369 because you can not retired just like this, you need to build

370 connection, you need people to know you. So we need to do

371 something.

372

373 JG: I think for the moment the question, which I intended to ask they
374 are done, thank you for the interview and if there is still something
375 you would like to add please will let me know.

376

Stella

JG:

Ok, I explain the purpose. This interview is for my baccalaureate theses, where [ will try to find
out how does it feel for expatriate spouse to leave behind her career and work.

It will be recorded and I will make some notes as well.

We might start with the question: How it came to the point that you decided to move...

Stella: It wasn’t my choice, so...it is some point which you
probable recurrent in your investigation I guess. | was career
move for my husband career move purely and it was family
decision where it was found, that it is good for 3 people, not so
much for the fourth one, which was me, but it was good for the
children, they will go to the international schools, they will learn
another language and blablabla...without even thinking about it,
so the advantages for the children were clear and there are direct
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advantages for my husband here. There are advancements in his
career and saying no wasn’t really an option for him. For me of
course it was more difficult, that what we decided, the final
decision came on the end, that we don’t go unless I can find
career here and there would be a career search here for me.

So when [ came here initially | had a job offer and I started to
work and I worked here for 6 months and than it did not work
out. But I think bottom line, and I remember it very clearly, I felt,
it wasn’t something I would like to do, it wasn’t something |
would do under some other circumstances, you know, it had to be
done.

JG: What was the job you did before?

Stella: I was a tax lawyer in Barcelona, tax counselor...I have been
a tax counselor for 8 years, | was a senior lawyer in a
international firm. And than...I had a good career, ...and [ was
happy...but long hours, very absorbing, we had a set up there,
where we decided to have children, we knew things would
change, we know it would be evenings, it would be weekends,
sometimes 5 o’ clock in the evening we go to diner with friends
and we would come back to work and work again, but that’s not
the only one, we would have as well someone to look after the
children form 7 in the morning till 7 in the evening. 8-8- 8-8 and
it was mostly my husband who would come home before me. And
when we came here and I got a job in one of the consultant I got
the job with Deloitte, the idea was also that we would have
someone at home and we couldn’t mirror the arrangement we
had in Spain, we couldn’t mirror it here so has started to be a
strain, when the kids were small and they started to be ill, so it
was constantly rushing out from the school, to rush to bring the
children from the crash and all of this yeah...I just couldn’t cope
with it, [ have to stop....I stopped after 6 months and we had to
change the whole arrangement and I haven’t work since. So...

JG: when you said the arrangements we had back in Spain we could
not have here, you speak about babysitters?

Stella: Yes, I got here, I started to call around the agencies, people
and they said, well the ...the first comment I said, was I need here
someone to be here from 8 till 8 and the first comment I got was:
“you know Madame, slavery was abolished in this country years
and years ago....”

Ooo!!

Yes...and [ was like...ohhh...ehhh

You know what we had in Spain was completely legal, this
woman was on contract, she had a social security, she got paid,
she had the salary she had the paid leave, she had the whole of it
and we paid for everything and it was a salary ok whiles it would
for not for Belgian standard but for Spanish it was not bad and
she was living in Spanish with Spanish cost of life, cost of
living....and than she had certain duties, but most of the time she
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was present, she has her duties, but most of the time the kids
went to the crush, so she had morning for herself and than she
was waiting till the kids are coming to home.

JG: So it is basically not like work very hard...
Stella: Yes she get paid,
JG: yeah, it’s. ...just to have someone to be there...

Stella: so [ was asking around. ...asking around and there are this
tickets and you know these are is for the cleaning but not for
child care, looking after children, so if you want to have someone
at 6 o’ clock after they close the guarderies, if you want to have
someone home how do you do it, you have to find the babysitter
or you have to have someone on internship, an intern at home,
who has to sleep at your home..

JG: Ahh...like who would live here with you...
Stella: exactly, yes...

JG: but someone who would do the job for the long hours..

E: But no, on the blacks...if you put in a black money...I supposed
you can pay for anything...but we wouldn’t go to that we wanted
to make sure that who ever...we had at home would have a
permit...and it is your children...if something happens.

JG: ..you can’t go after it...
Stella: exactly, exactly...so

JG: understand...so this is how it happened you stayed at home...
Stella: exactly, but we had someone who started 11 in the
morning and than she said, she must be home until 7 so which
was clear, she can not be here more than 8 hours... 8 hours on the
clock.

So she could go and collect the children from the crash but it
meant every time the children were ill, somebody has to miss
from the work at least, because could no go to the work till 11
and the children were constantly, constantly ill. | don’t know how
many ear infections, they had pneumonia, they had colds, they
had, they had every thing, everything, chicken pocks..

JG: so you decided to stay home, ...

Stella: yes, it got to much, to much...because being late, going
home quickly because the woman must leave and somebody has
to stay home...with the work on your arm, I had sometimes call
conferences in the evening and on the top I didn’t understand the
job, I didn’t know nobody in the company....the company was
new, the way of working was knew, you had reputation to
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make....

JG: it means that you had to be full power within and not half head
with your home...

Stella: exactly, exactly, exactly....
Exactly so...it was I couldn’t not cope and ...I just thought now
enough, doing this anymore.

JG: now, I think of you in your home country you were are involved
in your work doing your career making long hours you continue
with the same speed here to continue your career and than you
realize... that it is not possible...and you stay home.

How is the change for you, How does it felt?

Stella: Ehm yes at the beginning I didn’t mind so much, at first I
needed the rest, I sort of stopped, at first I really appreciated the
rest, and I thought I can do this I can do that and it was
completely new experience because time was a luxury before.
And that was a completely a new experience and that think
gradually and it came gradually because also...the all other
personal stuff happened we had trouble at home, my sister
passed away, and so...there was a year I stayed at home but |
have not even time to think about my situation or anything, and
the thing is, after a while you stuck ...after while you feel like
you...you think...you feel you need more mentally ...you feel it is
just...lonely...you don’t have that much contact...with other
people you have to find it...it is like [ have done each year [ would
start with something: sport, aerobic, [ worked for the school
organization, you start to make contact with friends, you have
coffee with, because staying home is just not an option, just to
stay home a clean a bit ...except | have a cleaner for it...You know
household courses are not very...mhhh...ehh....yes.

JG: .... not inspiring...

Stella: YES...So yes there are always things to do why are good to
stay home and do it...but you need more, you definitely need
more and than ah...itis....

But you know.... having brain that is requiring constantly and
asking you to put something more to it, because you used it, you
were using it, so you read, you look the news, you still read
financial newspaper, you try to keep up...

But also on the top on you get lonely and you look for contact to
another people, and that’s you I don’t know, you see that...I lost
my threat of thought ....but once I think also you have to adjust to
the situation on one side the brain and the other side how the
people start look at you, you start to became completely
invisible...

Which is kind of very funny anyway because the people yes...you
got it from people you think pfff...you have study that much
yourself why you making judgments on another people ...and
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ehm... it is difficult not to get to ...you have to you know shut up
not to have to get into sort of competitions, you know, “I can
prove you [ am better”. I think is really [ would not say a bad
experience, but [ have learned a lot and looking back at it I have
to say...pfff..I am glad I left...

Like I said, one thing I did I got involved in the parents
association and in the previous school, a Belgian school, a very
VERY Belgian school, you know every body was a such a type of a
Belgian, when I say everybody I mean in terms of the teachers,
and the think was the school was in Woluwe and in terms of it
was international, but the school did not want to with that kind
of identity and as far as they were concerned they wanted to
ignore it and they this is an Belgian school and full stop, end of
the story. But anyway I got involved in the parents association
and it is full of examples when you know they look at you and say
ah that’s the mami she has nothing to do she would just sit here
and lets indulge her...and than you tell them a few things and
they go: “Oh...” and yes I can read the balance sheet and yes if you
talk with me about some legal entity or something I will
understand you don’t need to make it in simple language as if |
were completely subnormal so it was for me a kind of eh...odd
and looking at theirs people and you think why you do this
assumptions why do you do theirs judgments and they come with
a wrong limitations and they put the limitations on the table and
you realize it is you, who has to do the sort of stop and get down
to make yourself understood by then , why should I be bothered
with something like this...you know. Pftf. I think why...you know,
and anyway this school did not work well for my children, so |
did put the energy somewhere else.

JG: ...you said people who don’t know me, they judge by some
imagination, they own experience and the example was with local
people. How is the experience with the internationals?

Stella: Actually this is what I like about the new school. And about
the expat community. Welcoming for foreigners because every
body is in this same boat. But locals they don’t have time for you,
they don’t have time what so ever. And also because a lot of
expats which I came across have story like that in similar in their
own household you know the story is always motivated by one
career, so the other one follows...You find there always the all
possible variety and have people you can speak to and all has to
deal with the situation, some people work, some people don’t
work, some people do research like you, they maintain
something, and others well they stop and what ever, and other
think I have learned that the expats spouses are not just women,
there are predominantly women but [ have found two fathers
two man and who actually wife is working and man stays at
home, and nobody will make an assumption that the man is
completely uneducated and cant be the what ever ...
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JG: Yes that’s actually yes...now when do we come back to the
profession and how does it feel...Do you miss it?

Stella: yes, yes....yes the trouble is it is an (...) yes but it is as well
a problem to move out of the comfort zone also. Because...
ehmm... | can remember the time and the time was luxury and
you know....get off calmly and drop the kids at school, you don’t
have to rush to get myself to the smart

clothes quickly...you know...

You know when your child get ill it is not a problem, or when you
trying to get a doctor appointment and he has it only at 2 pmitis
not a problem,

And letting go that in a way is difficult. And you have to make
decisions, and yes [ would like to go back to work, a lots of people
to speak like how about to work part time, working part time, I
have just find out there are not so many offers, of part time work,
so, | sort of look for things but not actively either. | had a job
interview in November, but I said no...because it was the thing
with stress again and on the top the job actually requires some
intensive study and so I am going to commit my self in to full time
job plus study in my free time ...so...ahhh...so it was not the best
opportunity...I look for things and I miss it yes, | miss it....I am
sort of looking for things and I think I will come across something
I say: Yes, that's what [ want to try and this still doesn’t
happened...

JG: ...I know

Stella: it is as well the longer you haven’t work, longer you stayed
at home the more difficult it is...I tried to be honest with my self
but not to full myself. I said it would be good to work, I would be
good to work but it would be good put my mind somewhere to
something concrete and my head goes like: popopopm I use to
have a work when I had to work quickly, when I had to come fast
to an conclusion, it was paper, it was paper, it was nothing
tangible, it was thoughts you have to write to paper, you know,
my mind wants that need that, but you also you have to make
sure, if you want to do a job, but this is not just because I want to
meet people, I want to be happy, | want to be recognized socially,
because it going to work, because the job is as well equal to
obligations and certain level of frustration...

JG: So you honest with yourself if you buy social recognition, not
being lonely you have to be aware that you buy in it as well the
frustration and job stress as well in one package...

Stella: Exactly, exactly...you have to balance these things...yes too.
And think ok, I am not completely happy with the situation right
now but this is the only solution what works. It is like in the
parents association I did it for tree years and [ am proud of
myself and nobody gave me any recognition of it...I kicked every
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body out and I started a new think completely and when I left
was nothing, nothing like the parents association what it used to
be before...so that you know... I left, but I did this and [ am very
happy...that’s one of the things I did. But I did also volunteer
work, I do one day in the British school, but there is when you
want to a plenty of things to do what could be done, that's a
option I did not explore it, but it could be an option. The main
thing is not to stop, you must not get yourself to routine. For me
the most difficult term is this - until September you think:” A new
school year ahead, what I am going to fill it this year with...I have
done the parents association, [ have done tennis, [ have done
running, which I had never run before and now I run 5 km, ok
fine, I have done scarp booking and other things with my
hands...every September starts again and [ am thinking what [ am
starting to do again...ok...on top what happened last year and you
can see a years where is might be done not very
much..hmm...you see there is the purpose and you don’t have
this in the job, the job is giving it to you...but not only your day,
your months, your years, your five years and so on...

JG: Do you have some vision, some plan (plan is something exact)
but vision?

Stella: No, I don’t and I can’t find that readily available no I don’t
have a plan, sometimes a life can show you some possibility...this
year at least what lies on is: sport every day, volunteering once a
week and I should try to go on the small business on my self, I can
do stuff from paper, so lets try to sell cards to people homemade
cards, actually well ...one of my children, this is now very
personal, but it opens up, one of my children has difficulties with
adapting to the new school and we had to do certain test in the
hospital because there was a concern that it might be on the
autistic spectrum, he is not on the autistic spectrum, but he is
highly gifted, his IQ is way above far above 120, now I started to
read about highly gifted children and I started to recognize the
other one in it too, so I am thinking of to let the other one test too.
[ don’t want to miss something I can help him with. It actually
opened up another possibility, because there is outside the whole
world around it. Group, information, and you can actually pick up
the banner and run with it. it means | have to arrange a lot for it
too., making phone calls, arrange things, might be that’s

[ don’t know...so...I don’t know.

JG: It looks like these things you just named: you do volunteering
once week, you do sport every morning, you

Stella: I try, yes I try....
You concentrate on your child needs right know - it is as well a

mental input.
Stella: Yes I ....
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JG: Interaction with people who are in the same school.

JG: What is on my mind now, which you didn’t named ...right now in
this interview, which we have...some idea or activity, which is above
your profession or around your profession.

Stella: Yeh, but because law is very local. It is a skill what is
difficult to export. And the experience I have with my profession
is very intense and I don’t want to come back in the schedule. I
think also when you practice it in certain level you live a certain
life and this is a life | don’t want to live anymore. Also I have been
away from that type of. | am more than rusty now, no, no. There
are other things you can do with that kind of knowledge too. You
look for headhunting for law firms, that was the job I almost
landed head hunting for law firms. There are the languages, I can
do something with the languages; you know you always have the
legal background.

JG: That’s what do say, to me it looks like you have profile in hard
technical skills like law, 3 world languages. Do I feel that you put
this option a bit away?

Stella: No not completely, well if you come with copping
strategies for short term, it is sport, children, but than if it come
for the future, yes, that is different, I could be a head hunter, but
they want me to learn Dutch, very quickly, because at least a half
of the interview are in Dutch language...because no, yes
exactly...because the fact it that it is a big effort very quickly, very
quickly, because they want to have somebody who can do
interview very quickly pampampampam like that...

JG: Tought. You can not have the language proficiency in earlier
than one year...

Stella: hm yes, minimum one year, not earlier. But yes you are
right, might be I did not express myself that clearly, yes I look for
as well these things, there are the languages, there is the law
background, yes...I am on various things on internet, to see how
they looking at...but it is not like the kind of work I had before,
not like that [ don’t want to have it anymore.

JG: How do you feel now about the situation?

Well, yes...it is actually not bad at all... the thing is that you are
not anymore a line with the image of yourself and the image of
others what they have about yourself...my father for example
when he is calling...my father had a stoke, not exactly a stroke,
but a brain hemorrhage and he forgets things, his memory is
shorten, and whenever he is calling me, every time he calls me,
he’s asking: are you working? Every single time he calls he is
asking this question: remind me Esther are you working?

JG: Ahh...
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380 | Stella: yes and might be it is me and the way I, the way I ...feel
381 | that question asked, is like he expects me to be working, he

382 | doesn’t understand. I should be working, | was studding massive
383 | studding on my part, [ have be having a very good salary....

384
385 | JG: Does he expect you to be working?
386
387 | Stella: I don’t know, he does not voice it, but...probably...
388 | Itis there somewhere, you know...

389
390 | Some people for us...you know ...we are here although we don’t
391 | know we are here 3 years, and we are not moving right now,
392 | although with this you never know, but so far we are here, but
393 | some people they are very brave, they are here and before they
394 | were 2 years in Singapore and after they go for 2 years to

395 | Germany and this is not way to have career. You are just home
396 | and doomed to home jobs, you can fill that with meaningful jobs,
397 | butyou still going to be without you own career.

398
399 | JG: Last question. Do you think you changed yourself? How...?
400
401 | Stella: The core not really, if you probably go and ask people:” do
402 | you think she has changed?” They would go: “Yes completely.”
403 | Butl am inside myself probably the same, the things has not that
404 | my outlet for there is not much, for much of energy, for me to .....I
405 | rather feel frustrated; yes definitely, if I feel my self changed, not,
406 | might be the image of others in you change, the way other people
407 | see you changed...does it mean that you changed? The

408 | circumstances changed so much...but me, I think not....Do you
409 | feel you have changed?

410
411 | JG: ...Hmmm...actually you see...I thought so...but your view is
412 | might be even more precise. The circumstances changing and we
413 | adjust. Thank you for the view, thank you for the interview.

414
415
416

Docslacker

JG: All right, I switch here on...and that’s it, now it is running and we will try to forget
it...(laughing both)...yeah sometimes I worry, if is still working.

Yes, let us start...this purpose of the interview is my bachelor theses and the main
question: how is it for a expatriate wife or husband to follow somewhere and not to do
her or his profession and where do we find the realization....

So the question I start with is:
If you could tell me how it came, that you are here in Brussels...

| 1 ‘ Ds: My husband works for American company and




2 we...previously we were given a contract in Spain, where we
3 ..were for 4 years and he got another assignment in the

4 headquarters and we are here almost for one and half year

5 now. Yes.

6

7 JG: And before Spain?

8

9 Before Spain we were in Brussels, actually we like Brussels a
10 bit, so ...was good to move back in Brussels. Before Brussels
11 we were in Sao Paulo, Brazil for two years and before that in
12 Mexico City and before that in the U.S. In the States, and before
13 that, we were married we were living in Peru.

14

15 | JG: Two years in Brazil. Were the other assignments in such

16 | length as well? ?

17

18 Ds: Yes, they have been a short time destinations, the longest
19 | destination was were we have been in Spain, because we

20 | wanted to have for the kids more stability and also we wanted
21 to get a Spanish citizenship because if you were from the old
22 | colonial and living in Spain for more than 2 years you have

23 right to apply to start the process of obtaining the citizenship.
24 So was quite important to become European citizen. And than
25 | we got assignment and my husband applied for second two
26 | years and there for this four years were the longest time we
27 | have been. Brazil was actually 23 months; Mexico has been 15
28 months. So, very short time assignments.

29 | JG: How does it feel to stay. ...such short assignments?

30

31

32 Ds: In the beginning it was not so bad because the children

33 | were small and with a nowadays technology is easier to keep
34 up with friends, so when we left from Brazil it was ok, because
35 | we keep meeting our Brazilian friends were meeting every

36 | year. For me...is ok, because with the technology I keep in

37 | touch with my friends in Peru, [ keep in touch with people

38 | from home, from university and from people that I meet in my
39 | other assignments. It got difficult more and more for the

40 children than for me.

41

42 | ]JG: And in what aspect?

43

44 | Ds: Because as for my younger child, she doesn’t know if will I
45 | ever been friends with this girl again, because she doesn’t have
46 control of her life - I do,

47 [ know I can say to my husband, [ don’t want to this any more
48 | and that’s it. But she thinks she cannot.

49

79




50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87

So now she understands even if you move away you still can
keep the friends. But anything up to 2 years is very difficult.
Everything until 2 years is very difficult to meet people and
enjoy your life, because the first six months are just unpacking
and paperwork. Specially in America it takes months to get
your papers done, they first 6 - 12 months [ am going to
municipalities, taking pictures, getting driving license, so you
can not enjoy the country you are living, at least for that time
and only after that you start to meet people.

If you move up to Mexico like for 15 months, was like nothing,
Two years in Brazil was good. So you have to have at least 3
years. But after so many short assignments we are ready for a
long term. For longer, 4-5 year once.

JG: Ready means what? That you would like, or the company
should give you.

Ds: I would like, but because my husband has switched
regions, he got again two short assignments, So my husband
career started from zero.

JG: What did you switch?
Ds: Regions.
JG: Aha, I see, it is like a different employers...I see..

Ds: Yes, and that’s why my husband was getting another two
short assignments before to get a longer one.

We asked for switch of regions. Brazil is a beautiful place to
life, but as for the inequality and crime, you are forced to live
behind the walls, and your children...live...see here is Brussels
you live in the bubble, and in Brazil you live even in tighter
bubble. So we said we would like to experience local culture,
local people, and there for we decided to switch region from
America to Europe and therefore you have to do another two
short assignments. Not to let live children live in compounds.
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88 | JG: You said local culture. Do you know local people?

89

90 Ds: Not so many as we would like to, because for the school my
91 children are in, but we take the effort. My husband speaks

92 French, I have learn Dutch, when there is a local festival we go
93 and have fun there, we talk to people...

94

95 | JG: This is nice

96

97 | Ds: Yes this is nice.

98

99 | JG: So you speak Dutch?

100

101 | Ds: Yes, but not so much as when I would like to speak Dutch,
102 | Belgians smile and speak to me in English, but I would stick to
103 | Dutch...there is a lady in supermarket, where I go and she

104 | knows me already, she knows whenever [ come there [ speak
105 | Dutch and she sticks to Dutch. And I can go to the

106 | municipalities; I can do that with the basic Dutch. Although I
107 | don’tlearn this year, because [ have been busy, but at least |
108 | enjoy that.

109

110 | Thatis a one think I enjoy.

111

112 | JG: You have been busy... tell me what do you do all the time?
113

114 | Ds:1do ascout, I have been a cap scout leader, which I do for
115 | more than 6 years now, and we all make the joke that this is
116 | what you do when you join the scouts, they would tell you: it
117 | will be only 1 hour a week. But this is non-sense. This is best-
118 | case scenario, best-case 5 hours, best-case. Than I have leaders
119 | meeting, planning camps, planning special events, answering
120 | emails from parents, and all this actually keeps me quite busy,
121 | butis fun. So I do that. And | meet brewers, which is a group,
122 | they do small camps, they have a complex agenda and this
123 | takes more time. And I enjoy to meet people, I like scout

124 | because they are optimistic, is nice to see group of kids, so you
125 | teach tem how to work in team, important things about the
126 | culture, about nature, and this is important and actually quite
127 | easy in Belgium.

128

129 | I also took Dutch, it was keeping me busy because it was

130 | actually 2x weekly, on the end I have to quit it, because I did
131 | not have time for anything else, only meeting my teacher, so I
132 | had to quit. And now I am taking my music lessons. Which is
133 | something I always wanted to do when I was growing up to
134 | learn drums when I was a kid, so now I have the opportunity
135 | doing that, and it means to practice at least 0,5 hours daily,
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136 | which is necessary, and it is really great, I am enjoying that, so
137 | it makes one of my dreams comes true and than I sort of

138 | volunteering in the school which I could never imagine myself
139 | to do, but since I was working with kids for about 6 years it is a
140 | logical next step. So I help in the library, which my daughter
141 | thinks is the coolest job anybody could have, we all like books,
142 | and I also help teach computer skills, to the little ones 5-6

143 | years old kids, so that’s great, it that’s what my day fills up

144 | until I pic up the kids, so it is good, is fun.

145

146 | JG: Tell me now, when you said you would never imagine to work
147 | like this with children, what was your profession, your original
148 | one?

149

150 | Ds: Istudied film studies with criticism in the US with my idea
151 | like to eventually going to work in a films but Peru has not

152 | very much film industry so before I graduated [ went back, but
153 | my parents wanted me to improve and to finish the university
154 | and than come back. So it was ok, this was when [ met my

155 | husband and I worked in television.

156

157 | ButI was not to much like kid person, you know, growing up
158 | like.... like in South America women are expected to be mum,
159 | and I was like this was not necessarily me, but you know, when
160 | I was married and I had my son, than I said...you know, I like to
161 | do things right either [ was going to raise the kid, ok, one of us
162 | is going to raise the child, and the other one works, but you
163 | know we could not do it with both of us working because of
164 | the hours, when you work with the film, you know the working
165 | hours are real intense, specially in America, you are working
166 | 15 hours a day, for 6 days a week when you are completing a
167 | project so it was not compactable with parenting, so that’s

168 | when I started, so that's when I started to putting it aside, well
169 | my plan was to became a filmmaker in the US, but it did not
170 | work out, the way I expected it to, witch is fine, it was different
171

172 | JG: Do you miss it sometimes?

173

174 | Ds: Yeah sometimes...I do, but I found another outlets for

175 | creativity, like editing videos, for family, friends, or what I

176 | really got funny on twitter getting on the bay with people

177 | online, you know, and just having a bay about ideas and that is
178 | thatis areal REALY fulfilling for me, that is what my husband
179 | can not understand- you are on staying on the screen with

180 | them, but I go like:” no, we are having an exchange of ideas.”
181

182 | JG: So you basically join the chat forums after a video in news
183 | and you having chat with them. You giving your ideas, what is
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going on?

Ds: Yes, I do discus things with people online, like now the
tragedy in Paris, you know, I am in touch with many people
online and some of them are Muslims and some of them are
not Muslims and we had a discussion about whether any
religion is mute to criticism and you know the point is
that...and you know this is really interesting because [ meet
many propel people and some of them are Muslim some of
them are not Muslims and they said we can not be special and
lot of non Muslims are like: oh no no don'’t touch this subject.
And so I like to jump in and learn from other people and why
they don’t find criticism of the Prophet acceptable whether
other Muslims are ok with it. And there is non-sense because
they said we cannot silence criticism.

This was really interesting and I really enjoy these things,
learning new things, exchanging ideas so I spend a lot of time
online because I find the bay forms not necessary for private
exchange, what [ don'’t like the trace of me online, but
exchanging ideas.

JG: Interesting..

You seems to be very efficient...

I can see, I just wonder it looks like you don’t do to much fuzz
about changing places, you look like you always find something
good for you here or there.

Ds: As I told you last week, it was really more problem for my
husband than for me, he was really worried that [ wont be able
working, but also I am not the best multitasker, I know when I
will be back to work, I wont be able to take to much attention
to the children and because they don’t go to adolescence it
doesn’t mean they need you less, my daughter actually needs
me more, because she is getting hormono and she is going
around a telling me:” what is happening with me? So actually I
dedicate her a lot of time after the school and I am realistic and
[ said: This is where my life is not about life ...what [ wanted
for myself at all I mean, If you have asked me around my
twenties [ would tell you I don’t want to have kids, but I have
kids now, and that’s why is so funny when my daughter say: “I
don’t want to have kids, “I go: “Yeees, might be, might be not.
You can change your mind. “So I am realistic, | am looking at
my self and say I go: I feel miserable, can I change it, yes? So |
change it, I can make it bearable, yes I try to make it bearable.
And so [ realized now [ am European, Spanish and I think
when my children are older I will probably go back work, but
this is not about life it is about to have time to dedicate [ don’t
want to say...but learning, and this is what I like and if we got
the news we would stay permanently in Belgium I would say:
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233 | Oh great,  would go to university to have the continuity. It is
234 | not what I expected, I'll probably never be a filmmaker, but it
235 | is ok. Might be I will be get a post gradual degree. But there is
236 | not need to be bitter on the situation, because this is really
237 | good life, | mean really. No reason to complain. My husband
238 | and I said you know if we had a job, you know that pay for us
239 | to have the kids in such a good school, but realistically

240 | speaking film has never had paid that well not for 99% people
241 | working in it. You know life is taking something and giving
242 | others.

243

244 | JG: This is nice Are you missing something?

245

246 | Ds: Missing something?

247 | Hmm. Missing something? Hmm. I do miss my family yes, my
248 | family...relationships can be complicated, so the expats life
249 | allows me to miss them so I look forward to meeting them
250 | instead of arguing all the time. So that is good. Oh...there are
251 | few regrets, sometime friendship are fall of the way side, like
252 | they do...but [ mean...life you can always see your life on one
253 | point on you life got have gone one path and took the other
254 | and you look back and say: Oh.... That one when the life took a
255 | turn...and it is not when I got married, is not when I went to
256 | US....it was probably much earlier when I decided to go to

257 | university and they are pointing out how much harder I would
258 | live when [ would have do film. Moving back to Peru was a
259 | huge life decision because I did not stay in US to work for film
260 | and Peru doesn’t have a film, at least that time did not have,
261 | not the situation is improving. So I don’t know if I miss because
262 | lamin in fortunate position, because what [ miss I can visit,
263 | and than I thing [ am enjoying here, because | know I don’t
264 | have the commitment - except for the volunteering work, and
265 | therefore [ have the flexibility to travel. So | know how weird it
266 | sounds, but I often go for a weekend or so to travel. I take extra
267 | time on Monday and visit Prague. Without my family without
268 | my husband. And he goes: yeah, go.

269

270 | ]G: So go alone? Completely alone, or with friends, ?

271

272 | Ds: All tree of it: Alone, sometimes with Friends, sometimes I
273 | visit somebody. | know that is quite unusual think for an

274 | expatriate spouse to do so, but I like it and my husband is

275 | doing the same, he like to collect countries, he counts which
276 | countries he still haven’t been. And I go: go ahead. But my

277 | friends they don’t understand, because they don’t understand
278 | amarried person enjoying traveling alone without the spouse,
279 | itis not very typical for a South American. But we take the time
280 | and explore, that is something very nice.
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JG: It sounds good. Interesting for sure.
Thank you for the interview.

LY

JG: (sméje se) ...I need to blow my nose before we start.

LY: (sméje se) Yes.... (sméje se) Do you want some more tea?

Jana: No, thank you, this one is lovely and enough, and it is visibly a British quality.

LY: Oh yeas, we have...I can live without a lots of things but not a good tea..

Jana: ..tea...tea is great, yes.

LY: And for Hania...this tea is quite expensive, and [ found it for her in Poland, and believe me
or not...this tea was something like 10€ for 80 tea bags.

Jana: well, around 10 €7? It is quite normal price for 80 bags. That is normal price for good tea.
There are lot of bags, 80 bags are lot of bags...

LY: Oh no. For us is like 3€. The brand is clipper. Fare trade.

Jana: ah, hmm

LY: We drink loose tea, no bags...I got to get tissue as well....oh. I was not cleaning since
Christmas...it could be the dust,  apology...

Jana: Ah, no...come on.

LY: ok..

JG: So than let us start...than... the purpose of the interview is my university theses, where a part
of it, calls qualitative research which means I have something like 5 people, whit who I do the
interviews. Is means I ask few question, and the answers are rather longer. And the answers lead
me hopefully to an answer: how is it for expatriate wife to leave their profession behind, and
follow her husband. Now what do they do, how do they fulfill their self-realization. This is where
we have the frame.

So lets start with the first question: “How it happened that you
are here in Brussels. How did you come here?”

LY: We're here because....Richard, my husband, applied for
this position, we didn’t wont to come to Brussels, we have
lived aboard before, its not our first trip abroad, and before
we were moved around the UK quite a lot, so it is not unique
for us to be here. But than we decided it was ok as a stepping
9 stone to the next a ...position, it was only stepping stone for
10 | the next position. So he.... applied for the job...so he got the
11 | job...So that's how we are here. So it was only stepping stone
12 | to the next position but now the situation is different... now
13 | things changed....now we have no idea...

OOV WN =

18 | JG: Now it might be different....

20 LY: We have no idea, we have no idea...
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JG: Hmm yes....it feels...I see it has now a certain level of
uncertainty...

LY: ehhhr...(nesouhlasi) isn’t uncertainty....but it could have
happened to us in England too. Oh yes, but it would be the
same for us in England. Because anyway you have this
uncertainty always. No ones job is certain now....This is for us
just normal, the only uncertainty is that we don’t know, might
be we go home to move in March or we stay another year. So
that is the only uncertainty. But it could be the same if he has
got a normal job in England. You say, it is just normal life.

JG: So it is the moving part, than?

LY: It is the moving part. We would have the same in England,
to move from one part to another part of the country. It is not
special to us, we're use to moving. Yes, now...it is a different
country and this stress for applying for different position...

JG: aha...for him....and ...

LY: for us...of course it affects the whole family (laughing) it is
normal.

JG: Normal for expats or for people today....

LY: I don’t know if for expats, but normal for us definitely, and
actually a few people from the government. Richard works for
the government in UK and it is normal for them. Twenty years
ago they had job for life, but now in this part of his
organization witch is partly ministry of defense.... because is
all politically motivated and it is all money motivated...every
one in his organization has to apply for position within the
company at the moment. We are not unique, the only
uniqueness is we are here, we are probably in better position
than a lot of his colleagues in England, at least we have...he
has a job here that is almost guarantied for another year, but
in the UK they have 50-50 % chance. So...

JG: ahh... So now you have time till ...one more year till March?
LY: till March 2016

JG: Ah...I understood March 2015 only...

LY: so we still have wait to find out ....so still 3 nations out of
10 has to sign a contract to assure. So it is 70% chance,
Richard’s position will stay in budget. If they don’t sign than
there that we will we stay till March 2015.

JG: so either you stay one more year or you will stay 2 months...

LY: Yes
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75

76 | Ithink is quite normal for...my sons friends last year..., they
77 had the same situation, and they had move to America. It is
78 | not unique it is just difficult for people.

79

80 | JG: What is the difficulty mostly for you?

81

82 | LY: Here...?

83

84 | JG: You said: “it is just difficult”...you said..

85

86 | LY:..ehh because we...ehh...school. Having to apply for school
87 | in UK. The the whole move is difficult. That is the difficult side
38 of it. You know for me, I don’t like the idea to move very

89 | quickly. I like the idea to have a few months, having time

90 | packing everything by myself, my personal things, not

91 | everything else. So that’s the difficult side, but I think once...
92 ehh, so that’s the difficult side... but I think once we have to
93 move it’s fine, we have home to go, we have friends go to, and
94 | the next level of education for my older... worrying part is my
95 | older son school, because he has not place right now.

96

97 | JG: that’s the most worried side...

98

99 | LY: That is the most worried everything else is...apart of

100 | worrying of Richards applying for job...what he would have to
101 | do anyway...

102

103 | Zvyrazu jejiho obliceje jsem méla pocit, Ze se ji o tomto tématu
104 | uz nechce hovorit.

105

106

107 | JG: Can you talk a little bit about the life before, before you

108 | started the expats life...what you did before in UK your expat
109 | life and what is your profession?

110

111 | LY: I am chef, and I am ...the expat life...I don’t see myself to
112 | have the expats life ...to be honest with you, I see myself

113 | like...we are here at the moment. But if we move to England
114 | we might be there for rest of our lives...

115

116 | I don’t see us as expats, to be honest with you...I was a chef; I
117 | worked full time before children and than regardless where
118 | we gotin the UK and I had my first child and we lived in Kent,
119 | I went back to work, when he was a baby and then when he
120 | was 18 months, we moved to France for 3 years, when I had
121 | my second child I did not work in France - mostly because |
123 | was pregnant and had a baby, when we got back to England,
124 | and I found a job, in a completely different place than we lived
125 | before, 3 days a week, but anyway my husband went to work
126 | and I went to work. And I was also a school governor.

127

128 | JG: What is it a school governor?
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129

130 | LY: this is a board where you decide things about school.

131 | Every school has to have a governing body, because these are
132 | people who have vaster interest about the school and also the
133 | education of children. I did this. It is volunteer you don’t get
134 | paid for it. But because my children obviously go the school.
135

136 | JG: So you influence?

137

138 | LY: No, you are a critical friend, you don’t influence.

139 | Sometimes it is a difficult job for head to be on their own. So it
140 | is someone for the head to talk to. And you could have some
141 | ideas, l work on the finance side, emm... so you can decide
142 | where the money could go and sometimes the head teacher
143 | has not idea of this side where the money is best needed. Is
144 | more to help for idea and also you might be a critical and if
145 | you feel that things are not right for your school than you can
146 | actually have a voice. So this is why.

147 | And also I worked in the school one day a week as a volunteer
148 | to help children who have problem with reading. And I did
149 | this because I feel we have to give back something to the

150 | community. So it was quite busy.

151

152 | JG: yes it looks like busy time. Tree day you spend as chef?

153

154 | LY: Yes, yes.

155

156 | JG: And two days in school.

157

158 | LY: Yes.

159

160 | JG: Can you speak a bit about your profession about the job as a
161 | chef. How is it for you? Did you enjoy it?

162

163 | LY: Of course I enjoyed it (4plné se rosvitila). I don’t know
164 | anything else. It is...It has changed a lot because I have

165 | children now, so I had a job it has to suit my family not me
166 | and in mine time it has to suit me as well. [ use to work in
167 | restaurants that was always achieved awards ...hotels and
168 | restaurants, and I was always working in different places
169 | because we had to move quite a lot.... ehmm... It is very hard
170 | work. In my own life, I had taken a I have worked in lots of
171 | different places in UK, because we moved a lot, it is a hard
172 | work, I use to work 60 hours a week and that’s why it is not
173 | possible to work with children. And now my last job was in
174 | small bistro in a free range farm, and all the production was
175 | locally sourced, and we opened only for lunch, and

176 | occasionally we had parties in the night, for barbecues and
177 | birthdays which.... [ was the one who brought this in to the
178 | company, they were not doing it before, so that was my last
179 | job, itis also the problem with finding this kind of work with a
180 | family life you have to balance everything.

181 | Well and it paid a lot less that when you work full time and
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want to achieve awards. In my life [ took a big step back in my
carrier because of having children. But that was the balance.

JG: So the difference is rather, that’s is how [ am read it.... it, but
tell me if  am wrong, the difference is rather not about expat
and moving around but having children. Children are the
obstacle for the career move not the expat life.

LY: Yes, for my career, yes. It is definitely children.

It would have been really easy for me to work here, because
their restaurants here have very low standard comparing the
[ was working before. So it would be quite easy, but the
difference is weekends and late. So...That's more an issue for
me...

[ have not done it for ...11 years (znf prekvapend). So that’s
probably quite hard, but my job is still open in UK for me, and
[ don’t think that’s going to be an issue. I think that might be
very easy. And also it is not...although I am a chef it is not the
same job I did as I use to do. ...I am a chef but not the same
level, which will not be easy to go back to that job...

JG: After you come back you will probably just slip back into
your old position...your job.

LY: Yes my position is still there...
JG: That’s good, that’s...

LY: It is fantastic feeling.
JG: It gives us certain assurance...

LY: Difficult because my skills are not as good as it use to be,
but actually my job is still open when I was working last time,
[ don’t think it would be a issue, I can start immediately in the
following weeks.

JG: Give certain assurance that something is like before.

LY: Yes...ehnnnn well....not like before...something for me but
because on the end of the day we need something and
obviously I feel like [ am missing out, because I am here and I
am not working. So.... it is something for me. Something to
look forward to ...

JG: ...to look forward to...ehmm you said you miss something
out here that you ...being here is like to miss something because
you are not working? Do [ understand it right?

LY: Yes I miss it really, [ do, but I think if anyone was working
before, I think it is normal to miss.
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JG: Did you try to do to the profession here?

LY: No. ... We have problems with... We don’t pay tax here and
we pay tax in UK. And it is agreement between the two
governments. And if I do work here.. than [ am on the tax rate
on so than [ don’t know if you know the tax here...but if you
earn money it comes of your husbands allowance so it means
Richard would have to also register for the tax here and it just
would not be worth why, any money [ would earned would be
taken away and extracted... so  don’t work here, but I do
volunteering like I did in the UK. I don’t work as a chef but I
work at school, [ do work a day or half day in the school and |
am helping and it is completely free....so ...I still get something
[ like to do for me...I am helping someone, but we don’t pay
any tax on it.

JG: Do I understand it right... the main reason, why you don’t
work here is the double taxation?

LY: Oh no...as I explained to you it is not conducing to my
family life. Work here... it is very hard to get the job here in
Belgium. I think.... | know how hard it is because we were
(look up) to becoming a free lands and setting up a company
here and it is incredibly hard to employ someone...because
all the (red tape) they have so if you want to employ someone
you want to know that they are reliable you want to know
that they can work exactly the hours they want them you to.
And when you have a family and husband who is not always
here, and sometimes [ would have to say I am sorry I can’t
work today and that’s not really what [ would want do to
someone so it is something to wade up. It’s... | would say
personally... | don’t want to work for nothing for someone so,
the money side is a big thing, ehhhh but it is everything the
package (...) There is the family and it would be the same in
UK, and that’s why the way I choice and they were completely
understanding that some days I can get a phone call say you
know one of them is sick and you have to come home, they
were ok with that and no one relied on me on my own...

JG: You said “they” which is...

LY: My job in England..

Ah when it was back in England, the bosses and the company
and that’s what you need. I choose that job very carefully to
suit my family. It is not the same in Belgium. [ need to find a
niche place. And here is it not. Belgium is very different.

JG: Did I understand well... did you tried to become a free lance?

LY: Not me it is my husband consultation company, is it
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296 | completely different.

297

298 | JG: I see.

299

300 | LY: But actually here is completely different you have to pay
301 | so much and that’s why is so hard. The tax and the whole
302 | thing. In England when you set a company the best way is to
303 | employ your wife or your husband to offset tax, so we were
304 | trying to do it, but employing me, but actually here is

305 | completely different you have to pay so much social security.
306 | And that’s why is here so hard...

307 | Soif you employ people you want to employ really the best.
308 | Because it is so hard.

309

310 | JG: Uh...I just wander if these are the best....

311 | LY: Well yes.... (smich; obé se sméjeme) this is the best of the
312 | bunch...

313 | JG: How does it feel not to work here?

314 | LY: Well you see....If  work, than [ am 100% committed, that’s
315 | me, that s my personality, this is me and I don’t like letting
316 | people down, I have a sort of different ideas why is it to work,
317 | why yes...all pros and contras...Why is not a good idea to
318 | work here as a chef.

319

320 | JG: So you were thinking on the beginning to work?

321

322 | LY: Yes, when we came, yes...because I was for 3 years not
323 | working, but [ had a baby...you know..

324

325 | JG: Yes, sure..

326

327 | LY: It's easy

328 | But when [ was back in work, I use to enjoy it...it was not the
329 | money, you know, all the money went to the child care...you
330 | know I paid tax, the petrol, and it was not any money, but it
331 | was just a good feeling to be in work and with people who I
332 | don’t talk about their children, or babies, and they had a

333 | completely different aspect on life, you know, | was working
334 | with people they were 60...

335 | It was just a nice feeling to go to work. Because I worked with
336 | some people who were childless.

337

338 | JG: Exactly that what .... is job about not only money but the
339 | social part as well.

340

341 | LY: Yes, itis....yes

342

343

344 | JG: Were do you have the social part?

345

346 | LY: Some parents from school, quite a lot from the parent
347 | from the school. Than I have some friends from Richards
348 | work, who I did not know before I came here...but social
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349 | occasions we just got friendly. And than some friends from
350 | England. And that’s it actually people from Richards work and
351 | from school. Yep.

352
352 | JG: Do you have some contact with the local people?
353
354 | LY: No, not really....well, I guess is the language and it is easier
355 | to get into contact, to have some topic to talk... more familiar |
356 | guess... The most friends are form the BSB. From the school.
357 | Notreally locals.

358
359 | JG: So sometimes you work in BSB as a class teacher?
360
361 | LY: yes. The Monday morning is fixed. I do the second part I
362 | do 1BL and I help with spelling and phonics, We help with
363 | math skills and computer skills, [ go and help with guarded
364 | reading and I am a class rep for the 3L too.

365
366 | JG: Ok, this is twice a week, and it looks like busy.
367
368 | LY: Yes this is what [ am. I don’t like the cleaning; I don’t like
369 | the house shores...that’s not what I was born for.

370 | Butitis not my vocational line, but it is not what I would like
371 | to do every day.

372
373 | So it does full fill a part of me. And you feel like you giving
374 | something back. It is job of the teacher to teach our children
375 | but as parents we have our part too.

376
377 | ]JG: Helping kids helping in the school, it looks it makes you
378 | happy satisfied, do you have some plans, like you say to your
379 | self: “I would like to teach in...

380
381 | LY: No I am happy, I don’t have a burning desire to...

382 | Ilike to help kids educational side...

383 | I certainly [ don’t want to spend any more time, I think is not
384 | my vocation...I thing [ would be drinking wine all time....

385 | You know I come after lunch and I am exhausted, [ am ...

386 | I don’t know how they do the job the teachers....

387
JG: Understand. That might be different.
Thank you very much for the interview.

Sheila
JG: ...And the purpose of the interview is my baccalaureate theses. Where the main question is:
“How does it feel for the expatriate’s spouse, basically the one who is in the rather supportive

role, to leave back his or her profession or working activity and follow...

S: Yes....
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JG: We can start with some general question: “How did you come to
Brussels? And what was the story before?”

Sheila: Well...my husband has been working for EM since he
finished the university, since 1999 and than the first time he was
expatriate was during the university and he was living in France for
three years and because | just started my career so [ stayed in
England. Somehow I wished I would have gone with him because
than [ would have had the experience and the language skills and
things like that... hmm and ever since than we said we would be
open another move and every year he has to fill in his assessment
where he is asked if he was willing to move... and we always
discussed shall we putin yes...or ...if we would be willing to move.
And we always said: “yes we will be willing to move”. Particularly
because our children are still young enough. And than it must have
been two years ago, this time around Christmas, he came home and
said: “Well, we have been offered to move to Brussels and what do
you think...”...and I had a mixed feelings this time because just that
time [ had just set up business with a friend of mine and we were
just really on the beginning stages- we were just setting a business
to run sawing clubs at schools and we were hoping to develop it to
sawing clubs at school and we were hoping to develop it to sawing
parties different things like that....

JG: What kind of clubs?
Sheila: Sawing
JG: Aha sawing..

S: Sort of fabric crafts and other crafts and after school craft clubs.
Because a lot of this schools in UK the only things they do after
schools or outside of schools is only sport and if people are not
sporty there is not a lot to do. And also we recognized that after the
children got passed a certain age in term of parties again than is not
to much choice particularly for girls, that the parties can be their
leisure time activity.

JG: What does it mean parties in this sense?

S: Like birthday party. Where the girls would come to their friends
house and than depending what they would like to do like fabric
painting or sawing...there they could do it together....

JG: Ah, like workshops? ~

S: Yes like workshops...And it was the idea to expand it like a
business. So [ was a bit disappointed and if it was a year before I
would be like: “yes! Lets go.” But hmm ...obviously his career is
particularly after the children are born, hmm the one who pays the
bills and I only worked part time so that is how it came on to come
here...
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54 | JG: So you had to stop the business and your friend continues on her
55 | own?
56
57 | S: My friend has to scale it down a bit, because she was doing it
58 | alone and than for some family circumstances she had to get a full
59 | time job and stop it.
60
61 | JG: Than it is might be waiting for you when you come back...
62
63 S: Yeah, when I come back.

JG: When did you arrive to Brussels exactly?
64
65 | S: We are here 15 months by now. We are sort of settled in now.
66 | Obliviously you have to get first settle to the environment, do the
67 | paperwork and make sure the children are settled in the school and
68 | so.I guess till January last year [ was fine | was keeping myself busy
69 | but than since February [ am home and on my own and [ am getting
70 | fed up...and bored and with nobody to have to talk to much...so and
71 | 1did some volunteering at school and my daughter’s teacher, we
72 | were having a chat, suggested to apply to an learning assistant
73 position and that is what I am doing like on the supply bases. But |
74 | would like to get back to a permanent role again...doing something
75 | abit full time, not because to get money, although it would be nice,
76 | but just for me, just to get me busy...to be busy. [ don’t like to sit
77 | around and doing nothing.
78

JG: If  understand it right, you are since January working at the
79 | school as learning assistant and this is not fully satisfactory for you. I
80 | am just asking myself if it is because they are asking your help only
81 | sometimes or because of the working environment?
82
83 | Sheila: I thing because it is very. ...sporadic, it is not
84 | something...ehrrr...one week it might be two days, another week
85 | once and another two weeks there would be nothing at all. And also
86 | because it is very last minute. They would ring 8 o clock in the
87 | morning and want me to start half past 8...
88
89 | JG: Understand.
90
91 | Sheila: So if actually knowing right, every week on Tuesday,
92 | Wednesday, Thursday, I know I am going to be working, it would be
93 | much nicer.
94
95 | JG: Of course.
96
97 | Sheila: And also because | am doing anything between reception
98 | year and year 6 and I do everything. If | was permanent [ would
99 work with one class, but like this I don’t know what level they are,
100 | you don’t necessary know, because each year they teach them
101 | differently.
102
103 | JG: It would make more sense if there would be more continuity?
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104 | S: Yes definitely continuity
105
106 | JG: Hmm
107
108 | Sheila: But it is better than not working. And I don’t want to go back
109 | to the job I had before.
110
111 | JG: Hmm. You had quite demanding job before as I remember you
112 | were organizing the cultural events.
113
114 | Sheila: Yes I was in accounting and than I did MBA and [ worked for
115 | the financial management and was doing a managerial consulting
116 | and it was all around the national lottery. And than I moved to the
117 | art festival. It was a nice environment, there were a lot of cultural
118 | project and I liked it, but it was just the hours...because a lot of the
119 | arts activities are evening based and that doesn’t work with
120 | children, so once we had children we moved from south of England
121 | to south of London work wise, and so I could go back to my job I
122 | had before, because I had my daughter and than my son again,
123 | because our children are very closed after each other age wise. |
124 | looked at going o back to work, but all the jobs were based London
125 | south and the hours would not fit with childcare at all and as my
126 | husband was travelling a lot I just decided it was easier to be stay
127 | home mum, but it is quite difficult to be stay home mum, I thing
128 | people often don’t realize that it is quite difficult when you are use
to be working.
JG: What was most difficult to be stay home mum...?
129
130 | Sheila: It is some ways... [ thing is isolation, because you don’t have
131 | a...you are not going out to see people. Yes ehh you might have
132 | friends but ...ehh you don’t see them....
133 | Daily or you see them when you just drop the children to the
134 | school, just to say hallo and 10 min chat and that’s it, you go back
135 | home and ehhh there is only so much housework and things to do
136 | and that’s really boring.
137
138 | And the first two years I stop working [ did not have money and
139 | although we shared, we always had only one bank account, it took
140 | time to adjust that is wasn’t my money I was putting in....and so [
141 | thought I felt guilty to buying things for my self when [ bought
142 | shoes I just felt guilty, and that kind sort of things.
143
144 | JG: Yes, ehmm, yes...I can confirm with me it is the same...
145
146 | So since your children are born the life is slightly different than when
147 | you were working. And the home staying is not really enjoyable...
148
149 | Sheila: Yes
150
151 | JG: And how much in addition is the difference when it happened to
152 | you that you are here in the way of your professional realization...?
153
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154 | Sheila: It is difficult, because being expat is always difficult to say
155 | how long you can stay somewhere...so it is difficult to say. I enjoyed
156 | to start the business I had in the UK, what if | want to do it as well,
157 | but in the back of your head is always what if my husband comes
158 | six months later that we going to move to America or somewhere
159 | else. And also there are the other difficulties with language
160 | so doing the same thing here unless [ work with somebody who
161 | has Flemish or French, other vise I will be always restricted to be
162 | working with the English speaking expats and doing the things in
163 | the school. It is better to me for the present moment. Because |
164 | haven’t got the language issue and I don’t have the financial
165 | commitment to start a business which can be closed even before it
166 | started to make any money.
167
168 | JG. Yes that is difficult...
169
170 | Sheila: Because I had thoughts before we moved here. I said yeah, |
171 | am going to set up a Brussels brunch of it ...ehh...but ..mmm...yes I
172 | am sure I could ...advertise in the American schools and English
173 | schools and ...but once I got settled I just thought it is not going to
174 | work, and I don’t know if there is a culture of doing parties and
175 | such I believe not...I thought it would be a lot of work of my own
176 | ..yeah, we don’t know how long we are going to be here...so...
177
178 | JG: It disturbs me so much too, .... it is difficult to say.
179
180 | Sheila: Yeeh it disturbs.
181
182

JG: Tel me, what are you doing in your days.
183
184 | Sheila: Well, sometimes I am at school as [ said working a an
185 | assistant to teacher, but usually these are just the common chores
186 | in the household, and than Monday, Tuesday and Thursday I do
187 | pick up my kids by my self, because they have gymnastics and
188 | hockey and tennis, but mostly during the time my kids are in the
189 | school I am just on my own, sometimes reading, sometimes
190 | shopping for weekend and stuff.
191
192 | JG: What do you do what makes you pleasure?
193
194 | Sheila: Well thinking about and trying to make the some craft work.
195 | JG: Like what exactly?
196
197 | Sheila: Like I watch pinterest and I think of to try some of the ideas
198 | there.
199 | JG: So tell me, how do you set your future plans now?
200 | Sheila: Yes...I don’t know...hmm one think I am struggling about is
201 | at the moment that I keep thinking of lots of lots of things and ideas
202 | and than my rather more practical side says hmm puling up the
203 | negative witch are you know we might move again, and we are not
204 | going to be living somewhere permanently...until my husband has
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205 | his last job move but than with the international company you
206 | never now when will be your last job move....but again you might
207 | be send somewhere for 5 years and than you could be moved and
208 | be somewhere for 3 years. It is so hard to make future plans.
209 | Itis much easier is somewhere in the UK, and before we had the
210 | children it was much easier because we had both of us a career
211 | paths and although his was to some degree somehow the lead
212 | career, because with his work he is a lot less flexible.
213 | Before being accounting and business manager would be much
214 | easier to change jobs so we had his career as the leading career.
215 | And it is difficult to make a long term plans, because at the back of
216 | your head you have always that you will be moving,
217
218 | JG: Yes.
219
220 | Sheila: Ehmmm and that’s one think I am struggling with is...is not
221 | knowing what is coming next...so eh it will be nice if they would
2272 | say: we are going to let you 3 years here, than you will be moved
223 | there ...and than you stay 2 more years here...but it is not
224 | possible...Exxon tells you a couple of months before that they need
225 | you to be there and that’s it...
226
JG: Oh I know, hmmm...trying to detect the places where it could be
227 | the next move. Do you have two years contract?
228
229 | Sheila: Well we have...we said we are not going to move below 3
230 | years, we said we need at least three as for the children is
231 | difficult....so 3-5 years just because of schooling, but you can
232 | express your wishes, but ...when the company decides they need
233 | you somewhere else you can always say no, but than you basically
234 | restrict your career...yes it is very difficult to settled somewhere,
235 | specially when you live in the house which is not yours...you know
236 | since university, | was not living in the place I didn’t owned...so you
237 | can not do anything you like with it.......
238 | Soyeah that’s what we have to adjust to...I am just thinking of
239 | things [ will do if we go back to UK. So I think I would go to work,
240 | butI don’t know if I would go back to business management [ am
2471 | not 100% sure...so and I quite enjoy working with children [ am
2472 | honest, so I think if [ go back to UK I would do that sort of things...
JG: It looks like this experience changes us in a way we would not
243 | expect.
244
245 | Sheila: Yes definitely. And I think, we my husband and I, we were
246 | always committed to a mortgage there were times in my career |
247 | was thinking why do I do this accountancy if [ am not enjoying
248 | it...oh...but than practical head [ knew I do it because I need to pay
249 | mortgages. | am on this career part and that’s why started to do my
250 | masters but [ was still doing accountancy what I did not enjoy, and
251 | it takes life change to allow you to break up something you do not
252 | enjoy because of your passion but because it is the job what pays
253 | the bills. And even thought | was working in the finance and all the
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254 | time if I could do more of the artistic side...and that point when my
255 | daughter was born it was the breaking point when I said [ don'’t
256 | need to do this any more and don’t need to do it...carry on being an
256 | accountant being a business manager, I could take a step back from
258 | that and enjoy what I do and luckily we had the
259 | opportunity...actually I was able too stay at home which was lucky
260 | that career break allowed me to do something else.
261 | But on the other hand I lost my financial independency. And also
262 | ..when you go to parties than the question are: so what do you
263 | do...?
264 | And I find it really difficult to say: I am at home stayed mum, I find
265 | it so difficult, so [ used to say: eh, [ am a business manger eh but at
266 | the moment ...I am looking after...ehhh (laughing) it was difficult to
267 | say: actually I don’t have a career. It was sort of mental step down
268 | as such...
269

JG: Hmm it requires strength.
270
271 | Sheila: Yes and having the enforced change whether it is through
272 | having a child or a move to a new place it is good in a way because
273 | itallows you to realize what is important to you and it allows me to
274 | say: it is actually not what I want to spend my next 20 years of life
275 | sat at the desk in the office, figure numbers and arguing with people
276 | about money constantly.
277 | JG: Hmmm
278
279 | Sheila: And it has allowed me the freedom to say:” I don’t need to do
280 | itanymore....”. But it actually needs the adjustment. Now I am
281 | thinking what going to make me happy and it is not necessary any
282 | notes of money. And it is something what would make me fulfilled
283 | more creatively now. And that is was one thing I missed, when I
284 | was working. I wasn’t doing anything creative, | was working in
285 | creative environment, with creative people, I was sitting in the
286 | meetings listen the creative ideas and yet.... than it was me who
287 | was doing the finance side of it. So I always had that. One think to
288 | be creative side, which I kind of had taken from me in the school.
289 | JG: If you think of the ideal, optimal, practical phantasy option of your
290 | professional activity, how could it look like? At this point where you
291 | are know....
292
293 | Sheila: I would love to be able to make living, even if it is just a little
294 | small living, by a doing something creative, whether is a print
295 | making or ehhh sawing in some way.... just doing something
296 | creative...and I think I got at least kind of ideas.... probably too
297 | many ideas running thought my head right now... “oh I would like
298 | that...oh I like this”...I think I just need to settle down and say right
299 | and got my self on the course and see how to do such kind of
300 | activity...and than see how can I develop it and see if | can develop
301 | itin some kind of a business.
302
303 | JG. Hmm...nice....yeas...and what are the activities you talking about,
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because creativity is broad range..?
Sheila: Well, that is the problem.... anything [ would try...
JG: Yeah... Name just some...five of it I don’t know...

Sheila: Well yes....I do some printmaking, screen printing,
combining with a some textiles, might be combining that with a
textile design... like home decorations.

[ got a go to find a course to do basic techniques and learn how to
do things better, and more professionally. And that’s what I would
like to do. And it is not about a big money...I think we are some
ways too driven by the big salaries and having a lots of things that
sometimes we just loose ourselves, loose what we are, | mean my
husband is lucky, that he actually enjoys what he does and he is
luckily well paid too. Where there were aspects of my career what I
enjoyed but there were aspects I did not enjoyed at all, I used to
come home very, very stresses and particularly when finances were
bad and I was just trying not to pay certain people because I needed
to pay the staff than...and thing like that and tell people they could
not do some things because there is not budget ...and having all the
constant arguments about money at the work. And I just used to
come home and it was so stressful and I ...I don’t need that any
more....] just need to be able say: Well the children are in school |
can go to whichever place I am going to work in remote wherever it
is ... to a studio and go in and be creative the day...yaeh...this would
make me happy basically.

So I just need to get off my bottom to say and get out and sort
myself a course and to learn how to do it professionally not just for
playing with it, that’s what [ am doing now.

JG: To do the first step...

Sheila: Yes first step And that is something because always there
are the online capabilities to sell your arts and crafts where you can
sell and advertise... so in that way it doesn’t matter where you
based, if I start to do it in Belgium and than we move somewhere to
America...because people are ordering from around the world
anyway and all you have to do is post it.

So it doesn’t matter I can than do something where I am not
restricted where I live. Than right the inconvenience of the next
move, but when I am settled in I can come back to it what I started
again and [ want to be so worried about that [ wont be afraid to do
the all greeting and meeting and stuff, [ had my own little thing,
which will keeping me occupied on the daily basses.

JG: What Would be the obstacle? I mean there are always some
obstacles to prevent us from the realization...

Sheila: I think, [ mean there is just....is yourself...it is you putting
boundaries, [ should sort it myself out a of course a year ago and I
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haven’t done it yet which is stupid...I should have ...concentrate
on...which I haven’t I got too many ideas flying around, I have need
just focus more. And on the other hand another obstacle I am just
filling my time with doing just..... [ don’t know what
actually...(laughing) I just got home and said...what did I do
actually? ...Oh...Ijust spend two hours on Pinterest...

JG: (Laughing)...I know it soo gut, so good...

Sheila: But I think these are just things like this [ know what I
should be doing...

[ do need actually do this and organized what I am doing and sort
myself after it, my self and my ideas....

JG: Great, I think we are done, thank you for it, for the openness

Sheila: I hope you can just make some sense of it.

11.2 Informované souhlasy s vyzkumnou sondou
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Vyuziti praktickych zkusenosti I | X | [ ]

Obsahova kritéria a prinos prace
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Jak vyuzije autorka prace vyzkumna zji$téni v praxi?

Celkové hodnoceni prace (klady, nedostatky):

Autorka se v textu bakalarské prace zabyva tématem partnerek tzv. vyslanych
zameéstnancu a otazkou jejich seberealizace. Téma povazuji, vzhledem ke stéle se
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a zamysli se nad tim, jaké mozné typy intervenci by bylo zahodno realizovat. \Vzhledem

k tomu, Ze se jedna o praci bakalarskou, domnivam se, Ze autorka prekrocila naroky na
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Oponentka bakalafské prace — Mgr. Zuzana Janotkova

Technické parametry prace:
Pocet stranek textu (bez pfiloh): 60
Pocet stranek pfiloh:38

Pocet titull v seznamu literatury: 22

Vybér tématu

I E

Zavaznost tématu

I E I

Oborova priléhavost tématu

L Ix [ 1 [ |

Originalita tématu a jeho zpracovani

I E N

Formalni zpracovani

L 1 1 Ix [ ]

Jazykove vyjadfeni (respektovani pravopisné normy, stylistické
vyjadiovani, zvladnuti odborné terminologie)

Prace s odbornou literaturou a prameny (citace,

PR T R T

parafraze, odkazy, dodrzeni norem pro citace,
cizojazy¢na literatura)

I P (Y C e

Formalni zpracovani (jasnost tématu, roz¢lenéni textu, pravodni
aparat, poznamky, pfilohy, graficka uprava)

Metody prace

Vhodnost a uroven pouzitych metod

I S5 T I

1%

* 0 — nehodnoceno; 1 — vyborné; 2 — velmi dobre; 3 — dobfe; 4 — neprospél/a



Vyuziti vyzkumnych empirickych metod

[ Ix [ [ T

Vyuziti praktickych zkusenosti

L1 Ix [ T ]

Obsahova kritéria a pfinos prace

Pfistup autora k feSené problematice (samostatnost, iniciativa,
spoluprace s vedoucim prace)

x 1 [ [ T ]

Naplnéni cilt prace

L Ix [ [ T |

Vyvazenost teoretické a praktické ¢asti v
daném tématu

L[ I [ T ]

Navaznost kapitol a subkapitol

L Ix [ T [ ]

Dosazené vysledky, odborny vklad, pouzitelnost vysledk( v praxi

L Ix |

Vhodnost prezentace zavér( prace
(publikace, referaty, apod.)

L1 [x [T ]

Studentka se ve své bakalafské praci vénuje tématu: “Partnerky vyslanych zaméstnanct a
otazka jejich seberealizace v cizim kulturnim prostied;.”

V teoretické ¢asti prace studentka seznamuje s tématem pracovni migrace, akulturaéniho
procesu, profesni identity a uplatnéni. Pak se zaméfuje na teoretické koncepce
sebeuskute¢néni a hledani smyslu Zivota a copingové strategie vedouci k sebeuplatnéni.

Studentka pojednava o zajimavém tématu. Jak sama uvadi, neni o ném moc informaci

v odborné literatufe a i proto ocenuji vybér tématu; i diky této praci je mozné ho dostat vice do
povedomi jak odborné tak laické vefejnosti. Teoreticka &ast prace je obsahové zpracovana

s pouzitim dostupné odborné, prevazné cizojazycné literatury. Obsahové vnimam tuto ¢ast
prace v poradku. Celkové je kvalita prace snizena z diivodt formalnich chyb, které se prolinaji
celou praci. Také by teoretické ¢asti prospélo, kdyby byl odborny text v nékterych pasazich
vice srozumitelny a vice &tivy.

Prakticka ¢ast vymezuje cil vyzkumu a vyzkumné otazky, popis vyzkumné metody,
charakteristiku zkoumaného souboru, analyzu prepisti rozhovort a vysledky vyzkumné sondy.



Studentka pouzila vyzkumnou metodu IPA. Ocefuiji vybér a zpracovani pouzitim dané metody
a take, Zze v8echny rozhovory byly vedeny v anglickém jazyce, co samoziejmé vyplyva z
tématu, ale i kdyZ studentka uvadi, Ze cizi jazyk pouziva, sama v zavéru uvadi, Ze je naro¢né
vést odborny rozhovor v cizim jazyce.

Je znat, Ze vyzkumneé &asti je vénovana vyznamna pozornost. V pfiloze jsou k nahlédnuti
pfepisy rozhovoru.

Celkoveé vnimam vyzkumnou ¢ast velice pfinosné. Oceriuji navrhy socialni prace s partnerkami
expatriot(.

| kdyz jsem shledala v praci formalni nesrovnalosti, teoreticky i empiricky hodnotim praci
kladné. Oceriuji také vybér tématu.

Celkové hodnotim bakalafskou praci jako pfinosnou a doporucuji k obhajobé.

Otazky k obhajobé:

1. Jakym vyzkumnym smérem byste na zakladé Vasich zavér( ve vyzkumné ¢asti smérovala
téma PCA pfi praci s psychiatrickym pacientem dal?

2. Pro¢ uvadite pIné znéni jmen respondent(i vyzkumu?

Doporuceni k obhajobé: doporuduiji

Navrhovana klasifikace: velmi dobfe - vyborné

Datum, podpis: 20.5.2015
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